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Letters of Welcome

of NorthFlorida

you as a student member of the UNF community. Some of them are
offered in the form of programs, some as social activities, and some
provide experiences that improve your employability.

President Adam W. Herbert
Dear tudents:
On behalf of the entire University of North Florida community, I
am very pleased to extend greetings as you embark on an exciting
academic experience in one of the nation's strongest institutions of
higher education.
As you may be aware, a number of national publications have
recently ranked UNF among the best universities nationally and in
the South. Although there are many reasons for our growing
reputation for academic excellence, I am convinced that the key to
our institutional uccess is very clear: Excellent tudents; very strong
community support; and of greatest importance, outstanding faculty
who are strongly committed to teaching excellence in a caring,
nurturing environment.
The faculty and staff of this University take great pride in the
academic achievements and potential of our students. We recognize
that there are no challenge more central to the welfare of this
nation than those of educating our citizenry and preparing them
for success in their professional careers. Curricula and a wide range
of student activities at UNF are designed specifically to respond to
these important challenges.

During your time here, I encourage you to take advantage of these
benefits, many of which are coordinated through the Division of
Student Affairs:
• Free attendance at many University events from intercollegiate
athletic competitions to concerts, lectures and dances;
• Free use of the UNF Aquatic Center, Arena, Dottie Dorion Fitness
Center, Nature Trails and game courts (basketball, volleyball, tennis,
racquetball and squash);
• Free assistance in identifying the right career for you, and access
to job listings;
• Programs that give you both academic credit and/or job experience
BEFORE you graduate through a variety of local, national and
international employer ;
• Free academic tutoring and study skills assistance;
• Low-cost health insurance policy especially for UNF students;
• Free on-campus medical treatment by an M.D. available nine
hours/week by appointment;
• Free on-campus individual and group counseling to assist you
with a variety of personal and college-related issues;
• Convenient, on-campus testing site for many standardi:ed tests
required for undergraduate and graduate tudies;
• High quality/low-cost, on-campus child care; and
• Modem and convenient campus hou ing.

During your years of study at UNF, you will receive a high quality
education that will prepare you for success in a rapidly changing
and increasingly more competitive world economy. I urge you to
take advantage of the numerous opportunities available to develop
to the fullest, not only your intellectual skills, but also those personal
relationships with faculty, students and staff which will constitute
a lifelong support system as you pursue your destiny.

I also encourage you to make the most of your University experience
by getting involved in campus life. These extracurricular activities
will result in friendships, leadership opportunities, and experience
that will complement your studies and prepare you for the global
workplace.

Throughout 1997, the entire University community will celebrate
a very significant historical milestone - UN F's 25th Anniversary.
This occasion provides an opportunity to celebrate a quarter century
of distinguished academic accompltshments. I urge you to participate
in as many of our celebratory event as your time permits.

Sincerely,
Roland E. Buck, Ed.D.
Vice President for Student Affairs

Again, my colleagues and I are proud to have you with us. We know
that your studies will be rewarding and that you will enjoy this
caring campus environment of which we are so proud. Best wishes
for a productive year filled with personal growth and happine s.
Adam W. Herbert
President

Vice President Roland E. Buck
College campuses are often referred to as a "community," a term
that implie common interests and a support system that benefits
its members. Many benefits-most free of charge-are available to

Welcome to our campus and the UNF experience.

SGA President Eric Nelson
and Vice President John Carey
The Student Government A sociation welcomes you to the
Univer ity of North Florida. This University is rich in a d iverse
student population who play an integra l role in the environment
and growth of the campus. SGA works very hard to en ure that the
rights of students are represented, your needs are served, and your
college years are successful and enjoyable.
With that in mind, Student Government encourages you to get
involved in campus life by serving as a Senator. By serv ing as a
Senator, you will learn more about, and become involved in the
processes that will affect your college experiences. Feel free to attend
any of our agencies' meetings. Also, we invite you to visit the
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Student Government offices located in Room 2605 of the Andrew
A. Robinson Student Life Center (Building 14).

Student Government
The Student Government Association (SGA) serves as a governing
body responsible for representing student interests and addressing
student needs on matters of Univer ity, local, state or national
concern. The main purpose of SGA is to provide various programs
and ervices for UNF students, either through the three branches
or its agencies. SGA al so allows students to have a voice in how
activity and service fees are used at UNF. Currently, SGA allocates
$1.6 million. The skills and friendships developed through SGA
involvement can be personally and professionally important
throughout a lifetime. The SGA Offices are located in Room 2605
of the Robinson Student Life Center.

Monday - Friday
8:00 A .M. - 5:00 P.M.
620--2750 Voice/TDD

Executive Branch
The Executive Branch i scomprised of the President, Vice President,
and a numher of Cabinet Members. This branch is responsible for
planning programs, projects, and services to enhance the health,
education, safety, and welfare of the student body.

Legislative Branch
The Senate is the legislative body of the Student Government
Association. lt consists of 40 student senator who volunteer their
time and energy to serve the student body as a whole. Twenty student
senators are elected each fall and spring.

Judicial Branch
The Judicial Council serve as the judiciary of the Student
Government Association. This Council consists of 7 Justices who
interpret the SGA Constitution and Statutes, and who ettle
complaint among Student Government, its agencies, and SGAfundeJ tudent cluhs.

Student Services
Academic Advising
Freshman/sophomore advising seminars are a good way to ease the
transition to UNF. Each semester the Center For Freshman and
which is in Budding 10, Room 1201, offers
Sophomore Advising,

such eminars, providing insight into "The First Two Years." The
seminars include academic advising anJ placement testing. Programs
of study are generated for individual students based on their intended
major for the first two years. Ar the junior year, individuali::ed
programs of study are estahlisheJ by advisors in the respective
academic colleges.All of the colleges have centralized professional
advisement offices.

620--1012

Academic Resource Center
The Academic Resource Center (ARC), located in Building 2,
Room 2140, provides the following opportunities to currently
enrolled UNF students:
• annual writing contest
• cassette tape library• standardized test preparation
• study ·kill eminars
• turorial assistance

Monday - Thursday
8 :00 A.M. - 8:00 P.M.
Friday
8:00 A.M. - 5:00 P.M.
620--2766

African American Student Union
The African American Student Union provides community,
academic, and social services. Through the auspice of AASU, a
serie · of programs of cultural significance is offered throughout the
year. AASU is located in the Robmson Student Life Center
(Building 14), Room 2719.

Monday - Friday
10:00 A.M . - 4:00 P.M.
620--2689 or 620--1094

CADIC
The Campus Alcohol and Drug Information Center is committed
to creating a health-enhancing environment for college students,
educating them about positive life choices, and creating an
atmo phere of acceptance and support for all those who come in
eeking help. CADlC is located inside the Spinnaker office in Room
2628 of the Robinson Student Life Center (Building 14). The
following ervices are provided:
• videos, books, pamphlets, and research data
• referrals to support and therapy groups ( including 12-step)
• seminars on many topics which are available to classes and
other groups on or off campus
• annual events: National Collegiate Alcohol Awareness Week,
National Health and Wellness Week, etc.
• peer educator training on problems that affect college students
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• 90's Survival radio show and newspaper

Monday, Friday (hours vary)
620-2557

Campus Ministry
The Campus Ministry Office, located on the second floor of the
Robinson Student Life Center, is staffed by professional campus
ministers with broad religious orientation and many years of
experience. Religious activities and services are available to students,
faculty, and staff, including disabled students, international students,
and religious and ethnic minorities. Referrals for churches,
ynagogues, mosques, and temples can be arranged. Other services
include individual and marital counseling, group activities and
tudies, weddings and limited emergency loans. Current organized
affiliations are:
• Baha'i
• Baptist Student Union
• Buddhist Meditation Group
• Catholic Campus Ministry
• Fellowship of Christian Athletes
• Jacksonville Campus Ministry (ecumenical) supported by The
United Methodist Church; Presbyterian Church, U.S.A.;
Lutheran Church; Episcopal Church; Christian Church
(Disciples); and United Church of Christ.
• lntervarsity Christian Fellowship
• Jewish Student Connection
• Muslim Student Association
• Newman of North Florida
• Unified Ministries Gospel Choir
Hours of operation are posted in the Campus Ministry office and
on the bulletin board next to the elevator on the first floor of
Building 9.

620-2837

Career Development
The Career Development Center is located in Building 2, Room
2086. The Center provides a wide range of services designed to
assist students in identifying and securing meaningful academic
majors and career and job opportunities. Services provided include:
• Career counseling and assessment
• Student Registration Program (for resume referrals and oncampus interviews)
• The First Coast Jobsline
• Career resource library
• Job search workshops
Many special programs (including Career Fairs) are offered
throughout the year. Students may pick up a Calendar of Events at
the Center.

Monday -Friday
8:00 A.M. -5:00 P.M.
620-2955

of N o r t hFlorida

Cashier's Office
The Cashier's Office is designed to handle the financial transactions
of students ( including tuition, library fines, parking tickets, electric
bills for on-campus students, etc.). Financial aid and scholarship
checks are disbursed through this office. Within the same office is
the Student Loans Collections Department. This area is responsible
for processing UNF Student Loans and Half and Half Tuition Loans
each semester. It also handles the resolution of delinquent charges.
Hours vary during registration, holidays, and breaks. Please refer to
the Academic Calendar for time changes. The office is located in
Building 1, Room 1403.

Monday -Thursday
8:30 A.M. - 6:00 P.M.
Friday
8:30 A.M. - 4:00 P.M.
620-2471

Child Development Research Center
The UNF Child Development Research Center provides an
accepting environment with experiences that encourage children
to value and respect themselves, others, and their world. Goals
include the development in each child of self-awareness, the ability
to share material and ideas, and a love of learning. The Center,
located in Building 825 near the College of Health, offers a readiness
program directed toward the formal education of preschool children.
Swimming and computer education programs are also offered . Arts
and crafts, and homework assistance education programs are
available for all school-aged children. During the summer months,
a camp program is held for children ages 5 through 10 years. The
Center is accredited by the National Academy of Early Childhood
Programs.

Monday - Friday
7:45 A.M. -6:00 P.M.
620-2372 or 620-CDRC

Computing Services
Computing Services manages the student computer labs located in
Building 15, Room 2102. These labs offer a wide range of computing
resources, including IBM, IBM-compatible, and Macintosh
computers, a variety of software, and Internet access.

Monday - Thursday
8:00 A.M. -1:00 A.M.
Friday
8:00 A.M. - 9:00 P.M.
Saturday
9:00 A.M. - 8:00 P.M.
Sunday
Noon -Midnight
620-2820 (lab)
620-3898 (help desk)
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Cooperative Education
Cooperative Education is a university-wide, experiential learning
program whereby students apply their academic knowledge in paid
training positions. These assignments can be part-time or full-time,
alternating semesters of full-time study with full-time work. Students
work in Jacksonville, the state ofFlorida, and out-of-state, according
to their preference and available openings. To qualify, students must
have a 2.5 GPA and attend an orientation in the Center for
Experiential Leaming, Building 2, Room 2068. Those who are
accepted into the co-op program register and pay fees for the course
appropriate to their College.

Monday -Friday
8:00 A.M. - 5:00 P.M.
620,2915

Disabled Services Program
The Disabled Services Program, located in Building 2, Room 2120,
offers assistance to students with such special challenges as visual,
hearing, or physical impairments. A wide range of services are offered
- from scholarships to note takers. There are many types of hightech equipment available for student use. Contact DSP for
information on program application, the range of services and
equipment, and the kind of documentation required to qualify.

Monday - Thursday
8:00 A.M. -8:00 P.M.
Friday
8:00 A.M. -5:00 P.M.
620,2769 Voice/TDD

Enrollment Services
All of the offices listed below are located on the first floor ofBuilding
2, with the exception of the Office of Articulation and Community
College Relations which is located in Building 10, Room 1351.

620,2881
Office of Admissions:
Assists new students with the application process, prepares referrals
for limited-access programs and graduate studies, and conducts daily
campus tours (by appointment). Potential students are welcome to
schedule a question-and-answer session with an Admissions
Coordinator at their convenience.

Monday -Thursday
8:00 A.M. - 6:00 P.M.
Friday
8:00 A.M. - 5 :00 P.M.
620,2624

Office of Articulation & Community College
Relations:
Assists community college and other transfer students in making a
smooth transition to UNF Students may seek assistance either prior
to or after their transfer to UNF. The office provides information
on academic programs, admission, financial aid, and other services.
The Director serves as an ombudsman for community college and
other transfer students. This office is located in Building 10, Room
1351.

Monday - Friday
9:00 A.M. - 5:00 P.M.
620,2466
Office of Financial Aid:
Is designed to provide assistance to students who would be unable
to attend college otherwise. The office administers a comprehensive
program of federal, state, and institutional grants, loans, scholarships,
and employment. All awards are based on individual need,
University costs, and availability of funds. Students are urged to
apply before the April 1 deadline for the upcoming academic year.

Monday -Tuesday
8:00 A.M. - 6:00 P.M.
Wednesday
8:00 A.M. - Noon
Thursday
1:00 A.M. -6 P.M.
Friday
8:00 A.M. -5:00 P.M.
620,2604
Registrar's Office:
Assists students and alumni with registration, transcript requests,
enrollment verification, graduation application, and changes to
student records. It also publishes the Course Schedule Booklet. UNF
offers a computerized system that permits registration by phone
during scheduled periods. The procedure for touchtone registration
is included in the Course Schedule Booklet. The hours vary during
holidays and breaks.

Monday - Thursday
8:00 A.M. - 6:00 P.M.
Friday
8:00 A.M. -5:00 P.M.
620,2620

Experiential Learning & Institutional
Testing
The Center for Experiential Leaming and Institutional Testing
provides students with opportunities for experiential learning,
cooperative education, internships, career shadowing, and
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institutional testing. Career shadowing provides tudents who are
undecided about their majors and career goal with the opportunity
to "shadow" professionals in their areas of interest. Student observe
UNF alumni professionals in their day-to-day activities from one
to five days during the year. The Institutional Testing Program
includes the administration of the College Level Academic Ski lls
Test (CLAST), the Graduate Record Exam (GRE), the Florida
College Entry-Level Placement Test, the Florida Teacher
Certification Exam (FTCE), the Allied Health Admissions Test,
the National Counselor Licensure Exam (NCE), and the NLN
Nursing Mobility Profile II Exams. Applications for C LEP, SAT,
ACT, GMAT, LSAT, MCAT, PSAT, TOEFL, and TSE exams, as
well as for those tests listed above, are available in this office.
Registration for CLAST takes place during the regu lar course
registration period. For information about CLAST, con tact the Test
Coordinator, Building 2, Room 2056 (620-2927). The Center is
located in Building 2, Room 2068.

Monday - Friday
8:00 A.M . - 5:00 P.M.
620-2915

International Student Affairs
The mission of the Office of International Student Affairs is to: 1)
serve as a liaison with international students, in the United States
and abroad, who wish to study at the University of North Florida;
2) provide programs, activities, and services that are designed to
enhance the academic and social experiences of international
students; and 3) promote the campus community's understanding
and appreciation of diverse cultures. The OISA is located in Building
10, Room 2481.

Monday - Friday
8:30 A .M . - 4:3 0 P.M.
620-2768

Library
The Thomas G. Carpenter Library houses over 600,000 books,
journals, newspapers, government documents, microformat
materials, and audiovisual resources. The Library's services, common
to those of largeresearch libraries, include reference and information
services, interlibrary loans, copying facilities, and study facilities.
Centerpiece to the acces of information both in the Library and
throughout the world is URN (Library Information and Resources
Network) providing the online catalog of UNF's holding (LUIS),
citation and subject indexes, bihliographies and ahstracts, online
delivery of some full-text articles and other resources, and access to
Internet-based services (World Wide Web, etc.). Some of these
services, including LUIS, may he accessed remotely, using home
computers equipped with modem .
After it has been registered at the Lihrary, the OspreyCard and it
associated library number are used to check out lihrary materials
and use library services, includ ing remote access to some online

of NorthFlorida

I

lihrary catalogs and subject databases. Photocopy and transparency
machines, microformat reader/printers, and computer printers
accept coin, currency, or the vendor's copy card. The copy card,
which provides discounted copies, costs $1.00 and provides $. 70
usable va lue (additional value may be added to the same card).
T h i card also may be used at the Jacksonville Public Libraries.

The hours listed are usually extended during
scheduled exam periods.
Monday - Thursday
8:00 A.M . - 11 :00 P.M.
Friday
8:00 A.M . - 6:00 P.M.
Saturday
10:00 A.M . - 6:00 P.M.
Sunday
1 :00 P.M. - 11 :00 P.M.
Current Hours Recording: 620-2717
Information: 620-2616
Circulation: 620-2615
Website: hhtp://www.unf.edu/library/
Telnet to online catalog: telnet://luis.nerdc.ufl.edu
(login as LUIS and select UNF menu)

Multicultural Affairs
The Center for Multicultural Affairs, located in Building 2, Room
2100, was established to help students with their academic and social
development. The diversity of cultures and nationalities provided
by University students, faculty, and staff fosters an environment of
shared learning. Minority Student Affai rs provides programs and
services which promote academic success and increased awareness
of available University resources. Programs include faculty and peer
mentor programs, an annual pre-college orientation program,
leadership workshops, and a special summer program for graduate
tudents.

Monday - Friday
8:00 A .M . - 5:00 P.M.
620-2475

Ombudsman
Students seeking guidance or assistance with academic and
nonacademic problems or complaints should contact the Office of
the Student Ombudsman. This staff member can evaluate the
student's issue and help him or her seek solutions to a variety of
concerns, including exceptions to academic policies, access to
coursework, grade disputes, allegation of academic dishonesty, and
others. Students should be aware that they have the right to appeal

■

to a next level supervisor if a faculty/staff member imposes a
University anccion that the student feels is inappropriate. The
Ombudsman's office is located on the second floor of the Robinson
Student Life Center (Building 14).

Monday - Friday
8:00 A.M . - 5:00 P.M.
620--393 7 Voice/TDD

Osprey Productions
Osprey Productions is the student programming agency, a part of
Student Government, which plans and produces a variety of
entertainment events for the entire student body. Interested students
may apply to join at any time during the academic year; the rest of
the agency is composed of qualified, fee-paying tudents appointed
and approved by the executive staff. The Director and As iscanr
Director are hired by the Osprey Production Advisory Board.
Standing committees include Concerts, Comedy/Lecture, and Earth
Music Fest. Members have the opportunity to develop programming
ideas for campus entertainment and to work in all facets of events
planning, promotion, and production.
Regular programming includes the outdoor Fiesta parties featuring
live music and refreshment on the University Green, major
concerts in the UNF Arena, and the annual Earth Music Fest every
spring. Notable past events include on-campus performances by
film actor Danny Glover, spoken word artist Henry Rollins,
comedian Carrot Top, reggae superstars Inner Circle, and sold-out
Arena concerts featuring Grammy winners Alanis Morissette and
Green Day.
Osprey Productions is located on the second floor of the Robinson
Student Life Center, Building 14, Room 2649.

Osprey Productions Entertainment Hotline:
620--2460
Osprey Productions web site:
http://osprey.unf.edu/groups/osprod

Personal Counseling
Professional mental health counselors provide individual, couples,
and group counseling co students experiencing personal problems
or concerns. Reasons for seeking personal counseling include, but
are not limited to, a desire to:
• seek relief from depression and/or anxiety
• improve relationships
• better cope with life and/or academic circumstance
• explore alcohol and drug concerns
Counseling ervices are voluntary, confidential, and free-of-charge
to all currencly-enrolled students. The Counselling Center is located
in Building 2, Room 2086.

Monday - Friday
8:00 A.M . - 5:00 P.M.
646--2602

Police
The University Police and Public Safety Department (UPD) is
located in the Police Department Building, Building 41. The
University Police are available 24 hours a day, seven days a week to
anyone seeking assistance. All officers are sworn law enforcement
officers of the State of Florida. In addition to law enforcement
services, UPD offers:
• crime prevention programs concerning rape, theft, and other
afecy issue
• fingerprinting
• safety escorts
• women's self defense classes (Rape Aggression Defense)

EMERGENCY: 620--2800 or "0"
General assistance: 620--2804
Investigations: 620-1021
TDD: 620--2800 or 1--800--955--8771

Provost & Vice President for Academic
Affairs
Located in Building 1, the Provost and Vice President for Academic
Affairs is responsible for all areas of academic concern, including
policies and procedures.

Monday - Friday
8:00 A.M . - 5 :00 P.M.
620--2700

Recreation
The purpose of the Department of Recreation & Intramural Sports
is to provide students, faculty, and staff with an opportunity to
participate in structured and informal sporting activities chat will
enhance their lifestyles and college experiences.

620--2998
Hotline recording: 620--2899

Aerobics Program
Aerobic classes are offered on weekday in the East Gym of the
Arena (2nd Floor). Qualified instructors lead students in a total
body workout which includes both cardiovascular and muscle
strengthening exercises. Steps, hand weights, and mats are provided.
Proper footwear is required. The program is free to student, faculty,
and staff with a valid ID. Classes are scheduled on a emester basi .
Call the Recreation Office for current class times.
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Aquatics
The UNF Aquatic Center features an Olympic-size pool (50 meters
by 25 yards) with both one-meter and three-meter diving boards.
A large outdoor sundeck is adjacent to the pool. Activities offered
include: swimming instruction, Osprey Aquatic Club, aqua-aerobic
classes, water polo, water basketball, water volleyball, and lifeguard
training courses. Lanes are always available for lap swimming, and
there is a lift for disabled individuals. A certified lifeguard is on
duty at all times. The Center is free of charge to UNF students,
faculty, and staff with a valid ID. Discounted memberships are
available to spouses and children of students.

H ours posted each semester
620--2854

Intramural Sports

of NorthFlorida.

• equipment checkout (including camping gear)
• lighted basketball courts
• lighted sand volleyball pits
• lighted jogging track (400 meters)
Students must show a valid ID to check out equipment or use any
of the facilities.

Dottie Dorion Fitness Center
The newly expanded 10,000 square foot facility opened in 1995.
Named for a world ranked triathlete, Dottie Dorion (the donor),
the new facility offers student, faculty, and staff, locker rooms,
nautilus, cardiovascular equipment, extensive free weight area,
television and stereo, and access to the Dr. Paul Shirley Physical
Assessment Center. Students can receive a full fitness assessment
and an exercise prescription. The Center is staffed by trained and
certified exercise technicians.

The Intramural Sports program offers a variety of team and
individual/dual activities ranging from flag football and basketball
to bowling and racquetball. All student/faculty/staff are encouraged
to participate. Sign-up is in the Recreation &Intramural Sports
Office, UNF Arena, Room 1043.

Hours posted each semester
620--2853

620--2998

The three self-guided UNF Nature Trails are a component of the
National Recreational Trail System. The wheelchair accessible Red
Maple boardwalk enables visitors to view Lake Oneida and a cypress
swamp. The other two trails, Blueberry and Goldenrod, traverse
various forested and wetland areas. All three are well marked and
furnished with environmental information stations. Wild game are
a regular sight along the Nature Trails and all visitors are asked to
respect their natural habitats by leaving the trails and picnic grounds
clean and undisturbed.

Recreational Sports Clubs
The Recreational Sports Clubs are designed to provide students,
faculty, staff, and alumni with opportunities to learn, compete, and
have fun in activities in which they have a specific interest. These
clubs include: Sailing, Shotokan Karate, Judo, Tae Kwon Do, Kung
Fu, Osprey Aquatics, Surfing, Lacrosse, and Fencing. Information
on the Recreational Sports Clubs is available in the Recreation &
Intramural Sports Office, UNF Arena, Room 1043.

620--2998

Nature Trails & Other Outdoor Fun

The Nature Trails are open sunrise to sunset only . Visitors are advised to
walk or run in pairs on marked trails only. Please lock all valuables in the
trunk of your car.

UNF Arena
The new UNF Arena was opened for student use in February of
1993. The facility boasts racquetball courts (one suitable for squash),
basketball courts, volleyball courts, practice courts, a dance studio,
classrooms, a training room, locker rooms, and offices for the
Departments of Recreation and Athletics. The Arena is open for
use by students, faculty, and staff with a valid ID.

Hours posted each semester
620--2999

Open Recreation
The recently expanded Recreational Sports Complex provides
students, faculty and staff with:
• UNF Arena (see preceding section)
• Dottie Dorion Physical Fitness Center (see following section)
• multipurpose fields (2 lighted)
• clubhouse and 14 tennis courts ( 11 lighted)
• jogging and parcourse
• lakes for fishing and canoeing
• softball field
• 4 indoor racquetball courts in the Arena
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Students can also enjoy fishing and canoeing in any of the four
lakes on campus. Fishing permits can be obtained in the UNF Arena.
Picnics are allowed in most areas of campus, however, there are
restrictions on fires and alcoholic beverages. Picnic tables are
available at Lake Oneida, the Boathouse lake, and the Osprey
Village picnic pavilion. Picnic areas are on a first-come, first-served
basis. Camping equipment, such as tents, sleeping bags, and canoes,
can be checked out from the Recreation & Intramural Sports
Department.

1

620--2998
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Safe Ride
Safe Ride is an evening campus escort program which uses golf carts
to transport students, employees, and visitors to and from the parking
lots and other areas. Escorts are students and employees of UNF
who volunteer their time to help make the campus a safer place.
Carts circulate through campus on a continuous basis during posted
evening hours. Users may also call the number below to arrange for
a ride, or they can use the orange Safe Ride call boxes around
campus.
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To volunteer: 620--25 25
For a ride: 620--3999 Safe Ride Center

Student Development
The Department of Student Development is one of the major
subdivisions of Student Affairs. Included in this area are the student
conduct system, management of the Robinson Student Life Center,
student orientation, student activities, the Volunteer Center, Safe
Ride, the Spinnaker, and advisement of the African American
Student Union (AASU), Student Government, and student
organizations. This department is located in the Robinson Student
Life Center and is a good place to contact with any questions about
the Univer ity. During evening and weekend hours, contact the
staff at the Robinson Student Life Center Information Desk, on
the first floor next to the Game Room.

Monday - Friday
8:00 A.M . - 10:00 P.M.
Saturday - Sunday
8:00 A.M . - 10:00 P.M.
620--2525

Student Health Services
Student Health Services at UNF focuses on the delivery of primary
care in the promotion of health and the prevention of health risks.
It is located in the Robinson Student Life Center, Room 1504.
Comprehen ive ervices for students include:
• full-time registered nurse
• on-campus phy icians 9-12 hours a week (by appointment
only)
• fir t aid
• referral to a physician; medical co-pay plan
• health maintenance and education
• health promotion programs
• CADIC (Campus Alcohol and Drug Information Center)
• LIFE Program (Lifestyle Improvement for Everyone) which
as i ts students and others in making positive lifestyle changes
• fitness testing and health screening at Dottie Dorian Fitness
Center

Monday - Friday
8:00 A.M . - 5 :00 P.M.
620--2900 Voice/TDD
(904) 620--2902 FAX

TDD Phones
The following offices are equipped with TDDs ( touchtone devices
for the deaf): Academic Affairs, Admissions, Aquatic Center, Arts
& Sciences Advising, Career Development, Cashier's Office,
Cooperative Education, Experiential Learning & Testing, Center
for Freshman/Sophomore Advising, Communication Services,

Disabled Services, Equal Opportunity Programs, Health Sciences,
Human Resources, Library - Lending Services, Minority &
International Student Affairs, Personal Counseling, President's
Office, Special Education, Student Affairs, Student Development,
Student Health Services, and University Housing.

University Housing
UNF offers three styles of residential facilities. Osprey Hall is a
traditional residence-hall facility where rooms usually are normally
shared by two students, primarily freshmen and sophomores. The
building offers lounges on each floor, an inside laundry room, and
shared restrooms. Residents are encouraged to purchase a meal plan
because Osprey Hall does not have cooking facilities. Osprey
Landing, the newest residential facility, features a modified suite
arrangement with a private bath in each room, a lounge with a
stove and microwave on each floor, and a centrally-located laundry
room. Primarily juniors and seniors live in the Landing. The
University also has a seven-building apartment complex with
furnished one- and two-bedroom units. Home to UNF's juniors,
seniors, and graduate students, this facility offers a fully-equipped
kitchen in each unit. Limited private spaces are available in each
residential faci lity. The Housing Office is located in the Robinson
Student Life Center (Building 14 ), Room 1525.

Monday - Friday
8:00 A.M . - 5 :00 P.M.
620--4663 or 620--HOME, Voice/TDD

Veterans Affairs
The Office of Veterans Affairs (OVA) provides service and
assistance to individuals eligible for Educational Assistance Benefits
from the Veterans Administration. In addition to Certification of
Enrollment, the staff also provides counseling services and acts as a
liaison with the federal Veterans Administration. The OVA is
located in Building 11, Room 1311.

Monday - Thursday
9:00 A.M . - 6:00 P.M.
Friday
9:00 A.M . - 5:00 P.M.
620--2882

Vice President for Student Affairs
Located in Building 2, Room 2091, the Vice President for Student
Affairs has the responsibility for management of a variety of student
services. This office also assists students with personal and academic
concerns, as well as with general University policies and procedures.

Monday - Friday
8:00 A.M . - 5:00 P.M.
620--2600 Voice/TDD
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Volunteer Center
The Volunteer Center provides the resources for all students and
faculty members who are interested in the volunteer opportunities
that are available in the community and on campus. The Center
also attempts to educate all students about the valuable experiences
that can be gained through volunteering, by providing monthly
volunteer projects, workshops, and information booths. The Center
serves as the link between the campus community and the many
area agencies which depend upon volunteers to accomplish their
social ervice and charitable missions. The Volunteer Center is
located in the Robinson Student Life Center (Building 14), Room
2610.

Hours vary
620-2755

Women's Center
The Women's Center provides a supportive atmosphere and
encourages the maximum development of women's personal and
academic potential. Located in the Robinson Student Life Center
(Building 14), Room 2623, the Center provides a wide range of
activities and programs, including:
• Women's History Month celebration
• lending library and other reference materials
• lectures, workshops, films, and brown bag lunch lectures
• information, programs, or referrals on such issues as fitness,
sexuality, rape, assertiveness, stress, domestic violence, incest,
sexual harassment, child care, career development, etc.
• a full-time Advocate who is backed by the Campus Advocate
Re ponse and Education (CARE) Team. These team volunteers
are trained in crisis intervention and referral and respond to the
crisis needs of all members of the UNF community during offhours, holidays, and weekends; thus providing 24-hour, 7-daya-week crisis intervention services.
• peer facilitated support groups
• college re-entry programs
• emergency loans
• child care stipends
• an annual "Explorations in Women's Art" event
These activities and services are designed to promote the growth,
productivity, and well-being of women at UNF and in the
community, and to encourage men to increase their knowledge and
appreciation of the great diversity among women.

Monday - Friday
8:00 A.M . - 6:00 P.M.
620-2528
CARE Team Crisis Hotline:
620-1010

of North
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General Information
Accreditation
The University of North Florida is accredited by the Commission
on Colleges of the Southern Association of Colleges and Schools
(1866 Southern Lane, Decatur, Georgia 30033-4097. Telephone
number 404-679-4501) to award the Baccalaureate and Masters
Degrees and is a Candidate for Accreditation with the above
Commission to award the Doctor of Education Degree.
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Activities and Events
There are many events for students on the UNF campus, most of
which are free with a valid student ID. Depending on the activity,
the general public may also be welcome. Some of the sponsors of
these events are: CADIC, the Women's Center, student clubs,
University Housing, the Recreation Department, the Department
of Language and Literature, the Music Department, Student Health,
and SGA Osprey Productions. The types of activities vary widely,
from plays to comedians to lectures to Arena concerts. Look for
information or advertisement of events in/on the following: the
Spinnaker (newspaper), the Housing Information Channel (Channel
7), bulletin boards, flyers, road signs, and the marquee. Disabled
students who require special assistance to participate in an advertised
program should contact the sponsoring group to determine what
arrangements may be made. (See also Osprey Productions, page 7.)
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Alumni Services/Parent Relations

ti

Located in Building 3, Room 2315, Alumni Services offers
opportunities for graduates to remain involved with their alma mater.
Alumni Services is involved in many of UN F's annual events such
as Commencement and Homecoming, and designs programs and
events for the more than 26,000 graduates. Alumni Services supports
the UNFNational Alumni Association and has established chapters
in areas such as Central Florida, Tampa Bay, Miami, Atlanta, and
Belize, Central America. The Jacksonville chapter serves as the
host chapter. Alumni Services also manages the Presidential Envoys,
a volunteer student group serving UNF as its official hosts and
hostesses.
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Alumni Services also coordinates the Parent Relations program,
serving as the liaison between the parents of UNF's students and
the University. Seminars are presented to help parents learn more
about the University's policies. Parents are encouraged to volunteer
to help with recruiting and career development, and to attend the
annual Family Day and other activities planned especially for parents
and their students.

Monday- Friday
8:00 A.M . - 5:00 P.M.
620-2513
1-800-UNF-GRAD
I

Athletics
The University of North Florida begins its fifth year as a full member
of NCAA Division II and its inaugural year in the Peach Belt
Athletic conference after a decade of perennial success as a member
of the NAIA.

are sponsored several times during the year to support the plan. For
details contact Student Health Services.

620-2900

Bookstore
The University added women's soccer, which began competing
intercollegiately in fall 1996, bringing the total number of sports
offered to student-athletes to 14. Women's sports now include
basketball, cross country, soccer, softball, tennis, track, and
volleyball. Men's sports include baseball, basketball, cross country,
golf, soccer, tennis and track.
The UNF athletic program has facilities that rank among the finest
in the country. The UNF Arena, baseball stadium, softball field,
and tennis complex are accessible to all UNF students free of charge.
Future plans include a soccer/track stadium to be completed in 1998.
Students with questions concerning participation in any
intercollegiate sport should contact the Athletic Department
(located in the UNF Arena) or the specific head coach. Students
are admitted free to all regular season intercollegiate athletic events
and facilities by showing a valid UNF ID card. Athletic Department
hours follow.

Monday - Friday
8:30 A.M. - 5:00 P.M.
620-2833

The UNF Bookstore, managed by Barnes & Noble, is located on
the first floor of Building 8. It serves as the primary source of
academic books, class supplies, imprinted clothing, greeting cards,
academically-priced computer software, and gift items. Customer
services include check cashing, graduation regalia and
announcements, class ring orders, special book and gift orders, a
continuous used book buy-back program, and a campus convenience
store known as the MarketPlace.

Monday - Thursday
8:30 A.M. - 6:00 P.M.
Friday
8:30 A.M. - 4:00 P.M.
Marketplace Hours:
Monday - Thursday
8:30 A.M. - 8:00 P.M.
Friday
8:30 A.M. - 4:00 P.M.
Saturday
9:00 A.M. - 1:00 P.M.
620-2665 or 620-BOOK

ATM
An ATM, affiliated with the Educational Community Credit Union,
is located outside the Arts and Sciences Building. The following
cards are honored: Visa, MasterCard, The Exchange, Honor,
Discover, American Express, CUZ4, and AFFN.

Black History Committee
The Black History Committee is comprised of African American
Student Union members, administrators, faculty, staff, and students.
Campus community members may serve on this committee. The
primary focus is to provide events and programs that promote
community awareness of African American accomplishments and
current contributions of the culturally diverse American society.
For additional information please call the Assistant Vice President
for Student Affairs.

620-1017

Blood Bank
UNF holds membership in the Florida-Georgia Blood Alliance. Any
student, faculty, or staff may use blood credited to the program for
themselves or members of their immediate families. Blood drives

Bulletin Boards
Bulletin boards are located throughout the campus and are designed
to inform members of the University community. All material to
be posted on outdoor bulletin boards must be approved in advance
by the Department of Student Development, Robinson Student
Life Center (Building 14 ), Room 2640. This office will post all
approved materials. Unauthorized material will be removed without
notice!

Bus Service
UNF is served by the SS2 line of the Jacksonville Transportation
Authority. Current schedules can be found at the Thomas G.
Carpenter Library (reference section) or in the Registrar's Office
(Building 2, first floor).

Campus Newspaper
The Spinnaker is UNF's student newspaper and is funded by Student
Government. Published every week, the Spinnaker is free and is
distributed at various sites around campus. Students who wish to
apply to become a writer, photographer, or editor for the Spinnaker
should call or inquire at the office, Building 14, Room 2627.

620-2727
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items for residential students and includes a Pizza Hut Express.
Declining balance meal plans are also available.

Check with each instructor at the beginning of the new term for
his/her policy. (See also Religious Observances, page 26.)

Office Hours
Monday - Friday
8:00 A.M . - 5 :00 P.M.

Emergencies: Police, Ambulance, Fire,
Safety

620--2543

In any emergency situation, call the University Police Department
(UPD) first. The police will contact and direct all emergency
vehicles and services. Dial "0" or "2800" from any telephone on
campus except pay telephones. With pay telephones no coin is
needed to dial "911." You can also contact UPD from any elevator
telephone or from one of the emergency blue phones on campus.

Health Insurance

Emergency Telephones

All students are encouraged to have some type of health insurance
coverage (and international students are required to have coverage
prior to registration). An optional group health plan is available
for student participation. This program is coordinated by Student
Health Services in the Robinson Student Life Center. International
students must present proof of adequate medical insurance to meet
Board of Regents' requirements. If the international student does
not possess adequate insurance, the cost to purchase UNF sponsored
health insurance is approximately $500 annually.

See map in Campus Telephone Directory.

620--2900

UPD Emergency/TDD: "0" or 620--2800
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Employment

ID Cards/Osprey Card

F,

For students receiving financial aid who desire on-campus work:
contact Financial Aid, Building 2, first floor.

The Osprey Card is a multipurpose services card which students
are required to purchase and carry. It serves as a student identification
card, library card, long distance calling card and membership card
for currently enrolled students. The Osprey Card is required for the
student to access to a variety of campus services such as the computer
lab, fitness center, pool, intramural sports, athletic events and SGA
events. Resident students can use the prepaid debit function when
using the campus laundry facilities, the meal plan, and beverage
and snack vending. Discounts are also offered by some local
merchants for students presenting the Osprey Card. The photo fee
is payable at the Cashier's Window or in the ID Card Office, Building
1, Room 2042. The first card costs $10; replacement cards cost $15.

at

Monday - Tuesday
8:30 A.M . - 7:00 P.M.
Wednesday - Friday
8:30 A.M . - 5 :00 P.M.

al

620--2604
For other students desiring on-campus work: contact Human
Resources, Building 9, Room 1103, at the start of each new term.

620--2903
For students desiring off-campus work: contact the Career
Development Center, Building 2, Room 2086.

620--2955
For international students: contact Office of International Student
Affairs, Building 10, Room 2481.

620--2768

620--2878
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Food Service
Campus dining services are provided by Mariott in four campus
locations. The Osprey Cafe, located on the south side of campus in
the Robinson Student Life Center (Building 14), provides a variety
of traditional hot and cold dining choices. The Courtyard Cafe,
located in the center of campus in Building 9, has grab-and-go items
uch as pastries, bagels, coffee, TCBY yogurt, Dunkin Donuts,
Chick-Fil-A Express, and a selection of fountain and bottled
beverages. The Boathouse Cafe, located on the north side of campus
across from the Arena, provides the campus community with a
gathering place while offering fast food choices from Chick-Fil-A,
Wild Pizza, Sub Connection, and Firehouse Grill. The Comer Store,
the campus convenience store, offers a selection of convenience
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Lost and Found
Items found on campus should be taken immediately to the
University Police Department (UPD), located in Building 41. Items
are kept for 30 days; after that time UPD will auction items that
remain unclaimed. The proceeds of the lost and found auction
benefit student scholarships.
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Night Depository

Robinson Center Information Desk

A night depository for payment of University bills is located in
Building 1 next to the Cashier's Window.

The Robinson Center Information Desk is located on the first floor
of the Robinson Student Life Center next to the Game Room and
is open after standard office hours . It distributes information
submitted by student clubs and UNF departments. This information
includes course schedules, academic program descriptions and
brochures, events flyers, coupons, forms, meeting schedules, and
apartment guides.

Non-Discrimination
UNF is an Equal Opportunity/Equal Access/Affirmative Action
institution in all matters involving academic enrollment and
employment. The Office of Equal Opportunity Programs is located
in Building 1, Room 2337 .

620-2507

Monday - Friday
5 :00 P.M. - 10:00 P.M.
Saturday - Sunday
8:00 A.M . - 10:00 P.M.
620-2525

Notaries
The following offices on campus have notary services available to
students:
• Administration and Finance
• College of Health
• Library
• Student Development

Senior Service·Award
This award is given to a graduating senior each commencement by
the Jacksonville Chapter of the UNF National Alumni Association.
Candidates are nominated for their volunteer activities both on
campus and in the community. The recipient is selected by a
committee of alumni and UNF administrators based upon interviews
held with each candidate.

Parking & Vehicle Registration
Vehicles parked on campus must display a UNF parking decal, which
may be purchased at the Cashier's Window (Building 1), or a UNF
daily parking permit, which may be purchased at either Information
Booth for $1 per day. The Information Booths are located on UNF
Drive and Alumni Drive near the entrances to the campus. Vehicles
parked in the residents' area must have a UNF Housing decal in
addition to the parking decal. The residents' decal is issued by
University Housing, Robinson Student Life Center (Building 14).
A brochure of current traffic rules and regulations governing
operation of vehicles on campus is available at Parking Services,
located in the Police Department Building (Building 41 ), and at
the Cashier's Window.

620-2815

Post Office
Campus Postal Services, a limited services station, is located in
Building 6, next to the Purchasing Department. An alternate source
of stamps is the vending machine in the commons area in Building
9. The nearest full-service U.S. Post Office is Pottsburg Station,
located nearby on Southside Boulevard.

Monday - Friday
9 :45 A.M . - 4:45 P.M.
620-2935

Student Union
The Robinson Student Life Center ( Building 14) was named after
Andrew A. Robinson, Jr., who served UNF in many capacities,
including interim president. The Robinson Center has long been a
focal point of campus activity. A wide variety of social, cultural,
educational, and entertainment programs are hosted in the 700seat Robinson Center Theatre and adjoining Banquet Complex
throughout the year. A student union complex, this facility houses
a large game room featuring billiards, table tennis, and amusement
games. Located elsewhere in the facility are television lounges, an
informal study lounge, and a variety of meeting spaces for use by
student organizations. Housed within the Center are:
• Department of Student Development-Contact them (Room
2640) for information concerning the entire faci lity and various
services. This department is responsible for the management of
the Robinson Student Life Center.
• Student Government Association and the SGA Senate
Chambers
• University Housing Office
• Women's Center
• African American Student Union
• Game Room and video rental store
• The Robinson Center Theatre
• Banquet/multipurpose rooms
• Campus Ministry Office
• Osprey Cafeteria and convenience store
• Spinnaker Office
• Volunteer Center
• CADIC (Campus Alcohol and Drug Information Center)
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• Club commons area/lounges
• Student Health Services Office
• Robinson Center Information Desk

Monday - Friday
8:00 A.M . - 5:00 P.M.
Saturday - Sunday
10:00 A.M . - 10:00 P.M.
620 - 2525

Typewriters
Typewriters are available for student use on the second floor of the
Robinson Student Life Center (Building 14), Room 2719.

Monday - Sunday
10:00 A.M . - 10:00 P.M.

of NorthFlorida
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(Osprey) Aquatic Club

I.

To offer supervised sw imming workou ts in a noncompetitive
atmosphere.
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Arab-American Student Union
To invite anyone interested to learn about the Arabic culture and
hospitality through participation in various cultural events.

0

u
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Asian Student Association

St

To increase social and cultural interaction among members, provide
information and update members on issues concerning Asians, and
to provide a sense of identity in the midst of cultural d iversity.
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Association for Computing Machinery
To promote an understanding of computer and information sciences
and the application of these disciplines in business, education and
the sciences.
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Student
Organizations
Students wishing to form a new organization on campus or to inquire
about an existing organization should contact the Department of
Student Development, Robinson Student Life Center (Building
14), Room 2640. Current groups on campus and brief descriptions
of their purposes are listed below. Social fraternit ies and sororities
are in a separate listing near the end of the section.

African Student Association
To facilitate the orientation of African students into the U.S. and
campus life. To educate students about the culture and traditions of
Africa.

Alliance of Appointed Ambassadors
To unite the members of the body of Christ, regardless of race,
gender, or denomination. To show the world that our life is more
abundant in Christ.

Alpha Sigma Pi

Association of Information Technology
Professionals
To provide a foru m for studen ts to furt her their education and
interests in all aspects of th e computer profession .

rr

Baptist Student Union
To serve the student body at UNF by presenting the Gospel of C hrist
in word and deed. T his club is open to studen ts from all walks of
life.
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Best Buddies
To promote unity and friendship among college studen ts and
community members in the Jacksonville area.
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Business Association Council
To advance and strengthen communication and cooperation among
the associations within the College of Business, between studen ts
in the College and the business community, and to further the best
interests of the College and the University of North Florida.
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Campus Crusade for Christ
To provide a spiritua l environment for students t h ro ugh an
interdenominational Christian organization.

To promote and stimulate a greater interest in accountancy, and to
encourage high scholarship and proficiency in this discipline.

Chess Club

American Sign Language Club

To provide a place for people to learn chess, for chess players to
improve their game, and to advance the status of the game at UNF.

To promote understanding between the deaf and hearing
communities through social, educational, and cultural interactions.

Chinese Student Association at UNF

Anthropological Society

To promote and encourage the understanding of people of Chinese
heritage from all over the world.

To establish at UNF a group of concerned students for observation,
recording and preservation of the archaeological resources of North
Florida.
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Club Cultural Hispano

Finance & Investment Society

To disseminate the culture and customs of the Latin-Hispanic
community, to enrich the vocabulary of the Spanish language, and
to establish friendship and good will among all the members of the
club.

To promote and stimulate a greater interest in the field of finance,
to encourage professional proficiency in this area while creating a
network with the business community.

(UNF) College Democrats

To assist the UNF Women's Center in promoting the growth,
awareness, and well-being of women in the University and greater
Jacksonville community. All individuals concerned with gender
equity are encouraged to join.

Friends of the Women's Center
To acquaint students with the program of the Democratic Party
and to foster leadership and political activity among college students.

(UNF) College Republicans
To make known and promote the principles of the Republican Party
among the students at the University of North Florida.

Gay, Lesbian, Bisexual Association
To provide a positive social and support network of gay, lesbian,
bisexual, and accepting individuals in the UNF community.

(UNF) Concert Choir
To highlight the musical talent of both Music and Non-Music
majors. This professional touring group also serves as an ambassador
for the University of North Florida.

(UNF) Hockey Club
To promote and maintain a spirit of good sportsmanship, and to
promote and refine knowledge of hockey and to create and sharpen
hockey skills.

(UNF) Dance Attack
To serve as a special UNF support, dancing at UNF athletic events
as well as other University-related functions. Dance Attack also
represents UNF in a variety of dance competitions.

Indian Student Club
To identify the Indian community at UNF and in Jacksonville, and
to spread Indian cultural awareness throughout the UNF community
and Jacksonville.

Delta Sigma Pi
Institute of Electrical and Electronic Engineers

To promote, via a coeducational professional business fraternity,
achievement through scholarship, social activity, and university and
community service, which ultimately enhances our bond as a
Brotherhood.

To support electrical engineering students in the pursuit of
engineering projects, education, and career development.

(UNF) Economics Club

International Association of Jazz Educators
(Student Chapter)

To create a greater interest in and understanding of the economics
discipline, and to assist students in the establishment and fulfillment
of occupational goals.

To bring together those students interested in jazz, to promote jazz
in the community, and provide opportunities for musical
experiences.

(UNF) Engineering Society

International Student Association

To promote the recognition of and the importance of professional
engineering in the state of Florida.

To provide an opportunity for students of different nationalities
(including Americans) to meet, socialize, and exchange views.

Eta Kappa Nu

Inter-residence Hall Association

To offer an honor society for electrical engineering.

To promote a favorable environment for study, relaxation,
community service and fellowship for resident students.

Fellowship of Christian Athletes
To present to athletes and coaches and all whom they influence
the challenge and adventure of receiving Jesus Christ as Savior
and Lord, serving Him in their relationships and in the fellowship
of the church.

lntervarsity Christian Fellowship
To build collegiate fellowships, develop disciples who embody
Biblical principles, and engage the campus in its ethnic diversity
with the Gospel.

Filipino Student Association

(UNF) Jewish Student Connection

To promote individual and community awareness of the Filipino
culture; to encourage unity among University students.

To promote a social atmosphere for, but not limited to, Jewish
students. The JSO will also strive to inform the community ofJewish
customs and cultures and provide means through which the
community can participate in the customs and cultures.
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(UNF) Judo Club

Osprey Rifle & Pistol Club

To promote the sport of]udo at UNF, in Jacksonville, and in Florida.

To promote safe and efficient marksmanship, educate people about
firearms, and provide a place for those that enjoy shooting to meet
and share their experiences.

(UNF) Lacrosse Club
To teach new players and make existing players better. To compete
in the College Lacrosse League.

Phi Alpha Theta

Masters in Public Administration Society

To encourage the study of history and to recognize excellence in
history.

To provide a professional and social-oriented organization for MPA
students.

Mock Trial Club
To provide those individuals interested in the courtroom process a
chance to participate in mock trials under courtroom conditions.

Muslim Student Association
To strengthen the Islamic brotherhood bonds among its members
and in general, all Muslims in the University. To promote the
understanding of Islam and Islamic way of life to the people.

(UNF) National Education Association Student
Program
To advance the intere t and welfare of students preparing for careers
in education.

National Society of Black Engineers
To promote excellence of the members and to encourage members
to be the very best they can be.

Newman Club
A Catholic organization which invites everyone to develop new
friendships and a stronger faith in God. It emphasizes spiritual
growth through community service, weekly Mass, prayer, and faith
sharing activities.

Northeast Florida Builders' Association, Student
Chapter
To develop student leadership and interaction with professionals
in the con truction industry.

(UNF) Objectivist Club

Phi Theta Kappa
To continue to uphold the purposes of PT K, provide a continuing
fellowship of former PTK members, help prospective transfer
students become accustomed to the University and the life it affords,
recognize and assist PTK chapters in the community colleges, and
recognize and encourage scholarship and leadership among alumni.

Philosophy Club
To further discussion of philosophical issues, problems, and
arguments, and to provide an outlet for student ideas and activities.

Pi Alpha Alpha
To provide recognition for public affairs and public administration
honor students.

(UNF) Political Science Club
To be a source of information for those interested in politics, and to
provide a forum in which students can discuss politics.

(UNF) Potters Guild
To stimulate interest in the field of ceramics by providing tools and
guest speakers; to enhance our students and to represent UNF in
national conferences and competitions.

Pre-law Society at UNF
To provide a support system and network with law schools, local
attorneys and judges, in order to prepare and heighten our practical
competitiveness and awareness in law.

(UNF) PreMed Society
To promote leadership and advancement toward a professional
career in medicine. The Society will provide career advice, a
resource center, and opportunities to prepare for various careers.

To study and promote objectivism, the philosophy created by
philosopher and novelist Ayn Rand.

Presidential Envoys

Osprey Network

To voluntarily serve as the official student hosts for UNF and provide
support services for the University president.

To prepare students for a job in all divisions of the communications
industry by hands on experience in radio and television. Osprey
Network is not limited to communications majors, and welcomes
all students to participate.

I

Psi Chi National Honor Society
To encourage, stimulate, and maintain excellence in scholarship of
individual members in all fields, particularly psychology, and to
advance the science of psychology.
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Psychology Club

Student Criminal Justice Association

To promote fellowship, research, and service in the field of
psychology.

To enlighten students on criminal justice issues, and encourage
student involvement in community affairs and projects that
comprise any part of the criminal justice system.

Public Relations Student Society of America
To servemembers by enhancing their knowledge of public relations
anJ by providing access to professional development opportunities.

(UNF) Sailing Club

(UNF) Student Nurses Association
To aid in the preparation of nursing students for the assumption of
professional responsibilities and to promote participation in
community affairs to improve health care and social conditions.

To teach UNF students how to sail and have a lot of fun.

Student Nutrition Club
Society for Human Resource Management
To stimulate interest in the field of human resources, and to provide
a networking link between students and human resource
professional .

To offer future professionals the chance to exhibit their knowledge,
ideas, and concerns about the future of dietetics. To encourage their
community involvement with regard to increasing awareness of
nutrition and proper dietary practice .

Society for Nature & Conservation

Student Physical Therapy Association

To promote awareness of natural resource conservation through
engagement in community service on local, state, and national
levels, and to promote education for issues concerning our
environment.

To serve as a liaison between the Director, the facu lty, and the
student body of the Physical Therapy Program, as well as between
them and the student body of the College of Health and other
University organi::ations in matters common to all.

Society of Women Engineers

Students and Friends Against Rape (SAFAR)

To stimulate women to achieve full potential in careers as engineers
and leaders, and to expand the image of the engineering profession
as a positive force in improving the quality oflife, and demonstrate
the value of diversity.

To promote education and awareness projects relating to sexual
assault on campus, issues affecting rape survivors, and what men
and women can do to help prevent sexual violence. Any concerned
individual is urged to join.

Sociology Club

Students in Free Enterprise

To facilitate interaction and promote camaraderie among student ,
to promote sociology among students, and to provide an outlet for
community service.

To educate on free enterpri e and economics through projects and
programs in conjunction with local businesses.

Student Affiliate of the American Chemical
Association

To provide an opportunity for students who have a shared interest
in surfing to meet one another and participate in activities.

(UNF) Surf Club and Team

To provide an opportunity for students of chemical science to
become better acquainted, to secure the intellectual stimulation
that arises from professional association, to obtain experience in
preparing and presenting technical material, to foster a profe sional
spirit, to instill a profes ional pride, and to foster an awareness of
the responsibilities and challenges of the modern chemist.

Student Athletic Trainers' Association
To serve as a liaison between the Athletic Training program, the
faculty, student body, and other University organizations in matters
common to all.

Tae Kwon Do
To students the Olympic art of Tae Kwon Do.

Team Osprey
To familiarize incoming students with campus activities,
organizations and resources. A lso, to acclimate incoming students
toUNF

Unified Ministries of UNF
To strengthen the spiritual life of members and others by the study
of the Bible, prayer, teaching, and Christian fellowship.

Student Council for Exceptional Children
To provide support and pre-professional opportunities for its
members and to provide hands-on experience with exceptional
children.

United Shotokan Karate Club
To promote and teach the Shotokan art of karate in a university
campus setting.
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University Counseling Associates Network

Panhellenic Council

To provide an organization that will unite counseling students,
including alumni. To provide a forum for networking and sharing
of information in relation to the area of counseling.

To foster interfraternity relationships and to cooperate with the
University in maintaining high scholastic and social standards
among sorority women.

Upsilon Pi Epsilon

Pi Kappa Phi fraternity

To promote computing science and to encourage its contribution
to the enhancement of knowledge and life by recognizing academic
excellence at both the undergraduate and graduate levels.

To promote the pursuit of brotherhood through scholarship,
leadership, service, and social experiences; to promote a lifelong
brotherhood of its members.
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Vietnamese Student Association

Sigma Chi fraternity

To promote cultural, educational and social relationships between
all students; to exchange ideas and share experiences.

To cultivate and maintain the high ideals of friendship, justice,
and learning, upon which Sigma Chi was founded.

Volunteer Student Association

Zeta Tau Alpha sorority

To assist the Volunteer Center and provide a social atmosphere
where students can help the community and meet new people.

To intensify friendship, foster a spirit oflove, create such sentiment ,
perform such deeds, and mold such opinions as will conduce to the
building up of a purer and nobler womanhood in the world.

Social Greek Organizations
Alpha Chi Omega sorority
To encourage leadership, to promote personal development, and to
strive for academic excellence with an understanding foundation
of sisterhood - a bond that will last a lifetime.

Alpha Kappa Alpha sorority
To cultivate high scholastic and ethical standards, promote unity
and friendship among college women, and be of service to all
mankind.

Alpha Phi Alpha fraternity
To promote manly deeds, scholarship, and love for all mankind.

Chi Phi fraternity
To promote brotherhood and individual growth through truth,
honor, friendship, personal integrity, and academic excellence.

Delta Sigma Theta sorority
To engage in cultural, educational, and public service activities,
and to establish, maintain, and encourage high cultural, intellectual,
and moral standards.

Kappa Alpha Psi fraternity
To fo ter the tenets of true brotherhood among college and
university men who believe strongly in pursuing relevant goals and
achieving continually at the highest levels possible, while adhering
to basic principles of ethics, morality, democracy, justice, freedom,
and service, for the edification and enlightenment of humankind.

Lambda Chi Alpha fraternity
To help its members grow and excel through the bond of
brotherhood.

Rights & Regulations
Academic Integrity Code
In order to protect the integrity of the teaching, learning, and
evaluation process, the University of North Florida expects all
members of the academic community to respect the principle of
academic freedom, and to behave with academic integrity. Briefly
stated, academic misconduct shall consist of any attempt to
misrepresent one's performance on any exercise submitted for
evaluation. The primary responsibility for insuring adherence to
the principle of academic integrity rests with students and faculty.
Any infraction which comes to the attention of any person should
be brought to the attention of the faculty member to whose course
it pertains.
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Violations of Academic Integrity
Violations of the principle include, but are not limited to:
• Cheating: Intentionally using or attempting to use
unauthorized materials, information, notes, study aids, or
other devices in any academic exercise. This definition
includes unauthorized communication of infonnation during
an academic exercise.
• Fabrication & Falsification: Intentional and unauthorized
alteration or invention of any information or citation in an
academic exercise. Falsification is a matter of inventing or
counterfeiting information for use in any academic exercise.
• Multiple Submissions: The submission of substantial
portions of the same academic work for credit (including
oral reports) more than once without authorization.
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• Plagiarism: Intentionally or knowingly presenting the work
of another as one's own (i.e., without proper
acknowledgment of the source). The sole exception to the
requirement of acknowledging sources is when the ideas,
information, etc., is common knowledge.
• A buse of Academic Materials: Intentionally or knowingly
destroying, stealing, or making inaccessible library or other
academic resource materials.
• Complicity in Academic Dishonesty: Intentionally or
knowingly helping or attempting to help another to commit
an act of academic dishonesty.

Possible Faculty Actions in a Case of Suspected
Academic Misconduct
• academic counseling or referral to the appropriate support
service (e.g., referral to Personal Counseling and Career
Development);
• reprimand (oral or written);
• a grade of F or reduction of grade on the specific piece of
work;
• a grade of F or reduction of grade in the course;
• referral of the charges to the dean/director of the academic
unit in which the student is enrolled if the faculty member
deems the offense so serious as to warrant a more stringent
penalty than those listed above.

Appealing an Academic Decision
( 1) The University of North Florida operates on the commitment
that all members of its community should be treated fairly in
regard to their rights and responsibilities and in accordance
with the UNF Constitution, the Florida and U.S. Constitutions,
and the United Faculty of Florida/Florida Board of Regents
Contract. These documents uphold a faculty member's right to
control the content of the syllabus and reading material, to
determine the content of examinations, and right to free
speech. These rights constitute the faculty member's guarantee
of academic freedom. Therefore, the following procedures
have been developed to provide an impartial arena for resolution
of conflicts that cannot be resolved successfully between the
primary parties involved. Students may petition grades {See
(2) and (4)} they believe have been assigned (a) arbitrarily or
capriciously; (b) contrary to the criteria announced in the
course; or (c) for constitutionally and/or legally impermissible
reasons. Students may appeal a penalty for academic misconduct
{See (3)}. They also may petition {See ( 4)} for variances from
University academic policies with regard to withdrawal, late
enrollment, credit hour limits, probation, dismissal,
reinstatement, and all other academic policies with exception
of admission. Requests not reconciled at lower levels may be
appealed to the University Appeals Committee. The Appeals
Committee shall confine itself to appeals enumerated in this
document and Article V, Section 3 of the UNF Constitution.

(2) As specified in the University's Academic Catalog, student
appeals relating to individual course grades shall be limited to
a period of one ( 1) year from the date of awarding the grade(s)
(all grades except "Incomplete") for the course(s) in question.
If, however, the student wishes to change a grade which is more
than one year old, the student must FIRST petition to extend
the one-year appeals deadline. If approved, he or she can then
petition to have the grade changed.
(3) Appealing a penalty for academic misconduct: (See Academic
Integrity Code, for definitions)
(a) The student first appeals to the faculty member involved.
The student must make the appeal in writing within five
(5) school days* from the time she/he is informed of the
penalty.
(b) A written response from the faculty member involved must
be made within ten school days.*
If there is no resolution . ..
(c) The student should appeal in writing to the academic
department chairperson involved within ten (10) school
days* after receiving a response from the faculty member.
A copy of this appeal must be sent to any involved faculty.
(d) A written response from the chairperson to the student and
any involved faculty must be made within twenty (20)
school days.*
If there is no resolution . ..
(e) The student should appeal in writing to the dean of the
college through which the course is offered within ten
(10) school days* after receiving a response from the
chairperson. A copy of this appeal must be sent to any
involved faculty member.
(f) A written response from the dean to the student and any
involved faculty must be made within twenty (20) school
days.*
If this response is viewed as unsatisfactory by any parties
involved . ..
(g) A written appeal may be made within ten (10) schooldays*
to the University Appeals Committee, the structure of
which is defined in the University of North Florida
Constitution. All involved parties also must receive a
copy of this request for appeal.
• The Presiding Officer of the University Appeals
Committee will promptly review the appeal,
determine whether a hearing is warranted and advise
all involved parties within five (5) school days* of
the review.
• In the event a hearing is warranted, the appealing
party is entitled to a prompt hearing before the
University Appeals Committee.
• The University will mail written notice to affected
parties (and in the case of alleged academic
misconduct, explanation of the specific charges being
brought against the student) at least seven (7)
calendar days in advance of the hearing, including
date, time and location. This notice will be mailed to
University officials involved in the appeal by campus
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mail or by personal delivery on campus. The
student's notice will be mailed to the official
address listed in the UNF Office of Records and
Registration.
• In the event the hearing muse be rescheduled by
request of either party, the hearing shall be
rescheduled for a date and time as soon as
practicable. The complaining party shall be entitled
to two (2) school days* written notice in advance
of the dace, time and place of the rescheduled
hearing.
• The hearing normally will be closed and
confidential. An open hearing may be held, at the
discretion of the presiding officer, if requested by
the appealing party in her/his correspondence
initiating the Appeals Committee hearing.
• The appealing party is entitled to inspect all
documentary evidence which will be presented
during the hearing.
• If the appealing party should fail to appear at the
hearing, the hearing may proceed in her/his
ab ence.
• Each involved party may bring an advisor of her/his
choice to be present at the hearing. The advisor
only has the right to talk to the advisee and may
not question or cross-examine witnesses or
members of the panel.
• Each involved party is entitled co hear and question
witnesses.
• Each involved party may present physical evidence
on her/his own behalf.
• The burden of proof in these matters rests on the
appealing party.
• The decision made by the Appeals Committee
shall be based solely on the evidence presented at
the hearing.
(h) The recommendation made by the Appeals Committee
will be forwarded co the Academic Vice President in
writing within ten (10) school days* following the
hearing. (Recommendations made by the UNF Appeals
Committee may include such actions as: granting the
appeal, expulsion, suspension, reprimand, temporary or
permanent loss of privilege or use of a University
facility, warning, or academic action considered
appropriate (including reduction of a grade in a course).
(i) The decision of the Academic Vice President or designee
will be forwarded co all involved parties in writing
within twenty (20) school days* of the hearing.
(j) Any parties involved may appeal the decision in writing
to the President or his designee within five (5) school
days* after receipt of the written decision. At the
conclusion of the appeals process, the written decision
of the President shall be final, and will be forwarded co
all involved parties.
( 4) All ocher academic appeals (except those relating co admission
to the University) are to be made as follows:

of NorthFlorida

(a) If a faculty member is involved, then the student must first
make a written appeal to the involved faculty member
within one ( 1) year from the time she/he is informed of
the decision in question. If applicable, the student must
also complete a Request for Waiver of University Policy
or Extension of Deadline form.
If there is no resolution ... Follow steps outlined in 3 (b)-(g)
(b) If no faculty member is involved, then the student must
complete a Request for Waiver of University Policy or
Extension of Deadline form within one (1) year from the
time s/he is informed of the decision in question.
(c) A University decision concerning the petition must be
made within thirty (30) school days* from the time the
form is received and the student will be sent notification
of that decision within an additional ten (IO) school
days.*
(d) If the student has not received a response within forty-five
(45) school days* or the response is not acceptable to the
student then:
(e) Follow steps outlined in 3 (g).
*"School days" are defined as days when classes are in session, except
Saturdays.

AIDS Policy
It is the policy of the University of North Florida (UNF) to clarify
the education: and employment rights of students and University
employees with Human Immunodeficiency Virus (HIV) or Acquired
Immune Deficiency Syndrome (AIDS) with the rights of other
students and University employees co an environment in which
they are protected from contracting the disease. In the belief that
education will prevent the spread of HIV/AIDS and help the public
co respond in a reasoned manner, UNF is committed to providing
the University communities-at-large with education on the nature
and transmission of the disease and the rights of individuals with
HIV/AIDS.
A University committee consisting of appropriate representatives
will be responsible for implementing and administering the UNF
Policy on HIV/AIDS in specific cases and coordinating the
University's efforts in educating the University community on all
aspects of HIV/AIDS. The University will make available to its
students and employees information about the transmission of HIV/
AIDS and what precautions can be taken by individuals to prevent
the spread of the disease. The committee will meet regularly to
recommend appropriate actions and to monitor the University's
efforts.
The University committee on HIV/AIDS will designate HIV/AIDS
counselor(s) to answer questions and provide counseling co both
students and employees. Contact with HIV/ AIDS counselor(s) will
be confidential. The name, telephone number, location, and hours
of availability of HIV/AIDS counselor(s) will be posted prominently
at UNF and will be included in the University's student and
employee handbooks. The Policy shall be distributed to all students
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at registration and to all employees at the time of employment.
New employees, and each employee on an annual basis, will be
provided copies of HIV/AIDS pamphlets produced by the
Department of Health and Rehabilitative Services (HRS).
For names and phone numbers of current HIV/AIDS counselors,
please call Student Health Services at 620-2900.

Campus Facilities Usage
University facilities, which include equipment and technology
resources, must be utilized efficiently and effectively in support of
University programs. To achieve maximum benefits from facilities
and to make certain that the facilities are utilized to support
University programs, priorities are established. The first priority is
the activity normally scheduled for the conduct of routine business
in chat area. The second priority is normal maintenance and
custodial operations. Third priority is assigned to activities scheduled
by members of the University community.
Uncontrolled exploitation of campus areas and facilities is
prohibited at the University. Controlled noncommercial and
commercial use of campus areas and facilities is allowed for purposes
other than budgeted instruction or research and service activities,
provided chat such use contributes to the mission and purpose of
the University to more than an incidental degree and is not in
competition with University programs.
See Chapter 6C9- 7 of the Florida Administrative Code for further
information on appropriate uses of campus facilities and approval
procedures.
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CLAST (College-Level Academic Skills Test), composed of essay,
English language skills, reading, and mathematics subtests, is
required of students by the Florida State Board of Education unless
exempt. This test is taken prior to 60 semester hours. Students who
have CLAST holds on their appointment cards for registration must
register for the CLAST exam (See CLAST Exemptions). Students
register for CLAST during the course registration periods as outlined
in the "Course Schedule Booklet."
Students taking CLAST for the first time register for XCL000l
and pay a fee. Students retaking CLAST register for XCL0002 and
pay $30. This fee is for one CAT (Computer Adaptive Test) CLAST
appointment to retake once all needed subtest(s), including essay
on the dates below. The student is responsible for scheduling this
CAT CLAST appointment in the CLAST Office, Founders Hall,
Room 2056. Additional CAT CLAST subtests may be scheduled
every 31 days for $30 per appointment. The CLAST fee is nonrefundable and non-transferable. The essay is taken on October 4,
1997, February 21, 1998, and June 6, 1998. Admission tickets for

essay retakes and for first time examinees are mailed to students
registered for CLAST two weeks before the exam.
Students who need to retake any section more than once should
attend the CLAST Laboratory in the Academic Resource Center.
Pre-tests, review sessions, and/or tutoring are available in the
Academic Resource Center.
CLAST Exemptions
CLAST exemptions are based on documented SAT, ACT, or
College Placement test scores, and grade point average in course
designated by the Florida State Board of Education Rules. Please
read the Course Schedule booklet for additional information before
you register for CLAST
Waiver Of CLAST Subtests For Students With Disabilities
Students with disabilities may request reasonable accommodations
while taking the CLAST. Those who are unable to pass a subtest of
the CLAST due to the disability may request that a subtest of the
CLAST be waived. The CLAST Waiver Committee reviews all
requests for waivers on a case by case basis.
Procedures For Applying For a CLAST Waiver
I. The student must be registered with the Disabled Services
Program and have on file documentation of his/her
disability.
2. The student must have attempted the CLAST at least once
with reasonable accommodations.
3. The student must have attended the Academic Resource
Center's CLAST Study Lab for remediation.
4. The CLAST waiver form must be returned to the
Institutional Testing Office (Building 2, Room 2056) along
with college transcripts showing all coursework and grades
from UNF and other colleges.

Community College Transfer Policy
Florida Community College Associate in Arts graduates are
guaranteed the following rights under the Statewide Articulation
Agreement (State Board of Education Rule 6A-10.024 ):
1. Admission to one of the state universities, except to limited
access programs which have additional admission requirements.
2. Acceptance of at least 60 credit hours by the state universities
toward the baccalaureate degree.
3. Adherence to University requirements and policies hased on the
catalog in effect at the time the student first entered a community
college, provided the student maintains continuous enrollment.
4. Transfer of equivalent courses under the Statewide Course
Numbering System.
5. Acceptance by the state universities of credit earned in accelerated
programs (e.g., CLEP, AP, PEP, Dual Enrollment, Early
Admission and International Baccalaureate).
6. No additional General Education Core requirements.
7. Advance knowledge of selection criteria for limited access
programs .
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DRUGS OF ABUSE: USE AND EFFECTS
Drugs
Stimulants

Depressants

Usual Methods
of Adminstration

Cocaine

Sniffed, Smoked, Injected

Amphetamines
Methylpenidate
Phenmetrazine
Other Stimulants

Oral, Injected

Chloral hydrate
Rohypnol ("Roofies")
Alcohol

Oral

Barbiturates
Methaqualone
Benzodiazepines

Oral, Injected

Opium

Oral, Smoked

Codeine

Oral

------------------ ------------------------

------------------ ------------------------

Narcotics

------------------ -----------------------Morphine
Oral, Injected
------------------ ----------------------------------------- -----------------------Heroin

Injected, Smoked

Methadone
Other narcotics

Oral, Injected

LSD
Psilocybin
Mescaline, peyote
Amphetamine
variants

Oral

Phencycl idine

Oral, Smoked

Marijuana

Smoked

T etrahydrocannabinol

Oral

Hashish

Smoked

------------------ ------------------------

Hallucin ogens

------------------ ------------------------

Cannabis

------------------ ----------------------------------------- ------------------------

8. Equal opportunity with native University students to enter
limited access programs.
Should any guarantee be denied, students have the right of appeal.
Contact UNF's Office of Articulation and Community College
Relations, 620-2466, for details.

Drug and Alcohol Education Policy
Introduction
As an educational institution, the University of North Florida is
committed to providing an environment that enhances and supports
the intellectual process. The academic community, including faculty,
administrators, staff and students, has the collective responsibility
to ensure that this environment is conducive to healthy intellectual
growth. The use of harmful and addictive chemical substances poses
a threat to the educational environment. Thus, it is necessary to
promulgate this drug policy to assist members of the University
community in their understanding of the harmful and addictive
potential associated with the use of drugs, the incompatibility of

Effects of
Overdose

Withdrawal
Syndrome

Increased alertness
excitation, euphoria,
increased pulse rate
and blood pressure,
insomnia, loss
appetite

Agitation, increased
body temperature,
hallucinations,
convulsions,
possible death

Severely depressed
mood, prolonged
sleep, apathy,
irritability,
disorientation

Slurred speech,
disorientation,
staggering,
drunken behavior

Shallow respiration,
cold and clammy
skin, weak and
rapid pulse, coma
possible death

Anxiety, insomnia,
tremors, delerium,
convulsions,
possible dealth

Possible
Effects

Euphoria, drowsiness, Slow and shallow
breathing, clammy
slowed respiration,
nausea
skin, weak,
constricted pupils,
coma, possible
death

Watery eyes, runny
nose, yawning, loss
of appetite, tremors,
panic, chills and
sweating, cramps,
nausea

Visual illusions,
hallucinations,
altered perception
of one's own body,
increased
emotionality

More prolonged
episo es that may
resemble psychotic
states

Not reported

Euphoria, relaxed
inhibitions,
increased appetite,
impaired memory
and attention

Fatigue, paranoia,
at very high doses
a hallucinogenlike psychotic state

Insomnia
hyperactivity
(syndrome is rare)

illegal drugs with the educational mission of the University, and
the consequences of the use, possession, manufacture, or sale of
such drugs.
The main thrust of this drug policy is that any illegal use, possession,
manufacture, sale, attempted sale, and consumption of controlled
substances and paraphernalia is expressly prohibited both on campus
and off campus when a staff member or student is acting as a
representative of the University. Anyone found guilty of violating
this policy is subject to specific sanctions and penalties as described
herein.
In addition to University sanctions for the illegal use, consumption,
possession, manufacture, and/or sale of controlled substances,
members of the UNF community are reminded that they also are
subject to state and federal statutes regarding alcoholic beverages
and illegal drugs. Florida Statutes state that "any person who shall
accept the privilege extended by the laws of this state of attendance
or employment at any... state university shall, by so attending or
working at such institution, be deemed to have given his consent
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to the policies of that institution, the Board of Regents of the
Division of Universities of the Department of Education, and the
laws of this state" (Chapter 240, Section 132).

Policy Statement

II . Rehabilitation

The University of North Florida expressly prohibits the use and
possession of dangerous drugs and other controlled substances by
students as well as employees, unless such students or employees
have a valid license or prescription. It is also against University
policy to distribute or sell such controlled substances without a
license or prescription.

Notwithstanding the promulgation of rules governing the use of
illegal drugs on campus, it is recognized that there will be individuals
who may have some form of drug dependency. Thus, this policy
encourages and allows these individuals to obtain help from a
number of internal and external sources. Every effort will be made
to protect the individual's confidentiality and to foster successful
pursuit of academic and/or professional goals.
• Students: Personal Counseling, Student Health Services,
and the Campus Alcohol and Drug Information Center are
the primary resources and facilities available to students who
have drug dependency problems. These students are
identified through (1) self-referrals, ( 2) faculty and staff, and
(3) Student Conduct System. Once this identification is
made, an assessment of the student's condition is made
through the appropriate campus resource-for example,
Campus Alcohol and Drug Information Center, Personal
Counseling, or Student Health Services-to determine the
level of intervention and treatment necessary to ameliorate
the situation. If this assessment reveals that the scope of the
problem is beyond the capability of these centers, the
student will be referred to the appropriate community
agencies.
• Employees: For full details regarding employee
rehabilitation, please contact the Office of Human
Resources.

Definition of Terms
For the purposes of this Policy, the following definitions (as per
Florida Statutes) shall apply: "Alcoholic beverage" means distilled
spirits and any beverage containing 0.5 percent or more alcohol by
volume . "Drug" means a controlled substance. 1

Program Components
The successful implementation of this policy is contingent on
providing information in four areas:
I. Education/Drug Abuse Prevention
II. Rehabilitation
Ill. Sanctions and Guidelines
IV. Evaluation
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follows. It is the expectation that knowledge of these health risks
will lead to a positive behavior change for those who continue to
abuse various substances.

I. Education/Drug Abuse Prevention
As part of the educational process, the University will provide
annually a wide range of activities to sensitize the University
community to the harmful and addictive effects of drug use and
alcohol abuse. Some of these activities will include the
dissemination of information through the Campus Alcohol and
Drug Information Center regarding the use of alcohol and other
drugs to better enable students, staff and faculty to engage in
informed, responsible decision making regarding the role of these
substances in their lives.
Specific programs will include:
• Annual Drug and Alcohol Education Weeks featuring
workshops and seminars on drug abuse presented by
community agencies;
• Educational and research efforts by the Campus Alcohol and
Drug Information Center, and the Center for Alcohol and
Drug Studies;
• Drug Awareness Fair with exhibits of drug related
paraphernalia;
• Publication of brochure on drug education;
• Residence hall presentations;
• Others, not limited to peer education training, mass media
programs, academic courses, etc.
In educating the University community regarding the harmful
effects of alcohol abuse and illegal drug use on a healthy lifestyle,
specific information about the most commonly used drugs is as

Ill. Sanctions and Guidelines
lt is the expectation that all members of the University community
will make it their responsibility to be aware of the various Florida
Criminal Codes and City of Jacksonville Ordinances relating to
the abuse of controlled substances. Violation of these codes will
subject the individual not only to University sanctions but also to
criminal prosecution through the civil authorities. lt is not a
violation of "double jeopardy" for sanctions/penalties to be imposed
by both of these authorities.
ln deciding penalties for faculty, administrators, staff and students,
the University will invoke the various procedural safeguards
consistent with the applicable guidelines for each constituency, that
is, the UNF Personnel Policies and Procedures Manual for
Administrative and Professional staff and University Support
Personnel System members; the Faculty Handbook and UFF/BOR
agreement for faculty; and the Student Conduct Code for students.
These documents must be thoroughly reviewed before any
disciplinary action is taken against administrators, students, faculty
or staff and be consistent with the guidelines contracted therein.

1
The issue of tobacco sale and use on the University campus is not addressed in this policy because a policy has previously been developed by the
University Smoking Policy Committee. The policy was placed into effect August 23 1990 .
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The penalties imposed for violating this policy range from written
warnings with probationary status to expulsion from enrollment
and termination of employment. The choice of sanction will depend
on the individual circumstances of the case, including any
extenuating circumstances.

• Suspension Pending Final Disposition: The University
reserves the right to suspend a student, faculty member, staff
or administrator between the time of the initial charges and
the impending hearing. This suspension action will be
invoked only if in the opinion of campus administrators the
continued presence of this individual poses a clear and
immediate danger to himself and/or other members of the
University community. Under such circumstances a formal
vere sanction.
• Guidelines for Alcohol Consumption: The sale, service and
consumption of alcoholic beverages by individuals as well as
organi::ed groups of faculty, administrators, staff and students
on the University of North Florida campus mu t be
conducted within the guidelines established by federal and
state law and county ordinance. Due to the concern for the
health and safety of individuals at the University, the
University has formulate<l the following rules governing the
consumption of alcohol on campus: alcoholic beverages
may be erved at approved events as an amenity to a well
planned and structured program, not as the indispensable
and essential program element. Alcoholic beverages may
not be served to minors under any circumstances and
specific actions must be taken to assure that minors are not
consuming such substances.
• Areas
A. The following are areas where alcoholic beverages may be
con urned or erved:
1. Private rooms of students or individuals over 21 years of
age residing in University housing.
2. The Boathouse. Due to license requirements at the
Boathouse, the serving or consumption of alcoholic
beverages must be approved by the license holder.
3. University Gallery.
4. Public reception areas, for example, Library Atrium,
Theatre Atrium, President's Conference Room,
Foundation Board Room.
5. Classrooms where no academic instruction is scheduled.
6. Robinson Student Life Center (except Theatre).
7. The UNF Arena.
8. The Osprey Nest.
B. The following are areas where alcoholic beverages may not be
served or consumed under any conditions:
1. University Nature Trails-and Lakes.
2. Robinson Student Life Center Theater (except Atrium).
3. Thomas G. Carpenter Library (except Atrium).
4. Campus parking lots and roads.
C . All other areas where alcoholic beverages may be consumed
or served must be approved in advance and must be in
connection with an event registered through the Office of
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Student Development and through the office of the
appropriate division vice president.

• Guidelines for Sale of Alcoholic Beverages: Alcoholic
beverages may be sold only by those groups holding the
appropriate state license for the sale of alcoholic beverages.
Individuals and University groups which sponsor events
where alcoholic beverage are erved are prohibited from
charging for the beverages either directly or indirectly
without the proper state license. The obtaining of a license
must be approved in advance by the University controller.
• Guidelines for Approval and Responsibility: The sponsor
of any event where alcoholic beverages will be served or
con urned must have the event registered and approved in
advance and will be held re ponsible for the event.
A. The approval authorities are as follows:
1. Faculty Association and faculty sponsored events are
approved by the Provost and Vice President for Academic
Affairs.
2 . University Support Personnel Association, and
Administrative and Professional Association events are
approved by the Vice President for Administration &
Finance.
3. Alumni Association and Foundation Board events are
approved by the Vice President for University Relations.
4 . Osprey Club and Student Government Association and
other student-sponsored or student organization events
are approved by the Vice President for Student Affairs.
5. Events by off-campus groups using University facilities are
approved by the UNF sponsor and the appropriate Vice
President.
6. Other groups or individuals are approved by the Department
Director and the appropriate Vice President.
B. The group or individual responsible for the event must adhere
to the following:
1. Precautionary measures such as checking IDs must be
made to ensure that alcoholic beverages are not served to
persons who are under 21 years of age or to persons who
appear intoxicated.
2. At social functions where alcoholic beverages are served,
a person or persons must be designated as the server(s)
and the alcoholic beverage( ) must be placed in such a
manner and location that access to it is restricted except
through the designated server(s). Server(s) must be
made aware of their responsibilities and the legal
consequences for violating these responsibilities and
specific server actions to limit the use of alcohol.
3 . The only alcoholic beverages that may be possessed or
consumed at campus events are those served at the
event. All such alcoholic beverages must be consumed
within the facility or space designated for the event.
4 . Nonalcoholic beverages must be available at the same
event as the alcoholic beverages and be as accessible as
the alcoholic beverages.
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in

ng
fer
ds,
nd
ni.

nd
es.

on

to

nd
in

,a

de

alcoholic beverages. Adequate portions will be considered
as criteria for event approval.
6. An effort should be made to ensure that the amount of
alcohol approved for any event must be proportionate to
the expected attendance and duration of that event.
7. Advertising ( including flyers, ads, notices, posters, banners,
etc.) for any University function, party or event where
alcoholic beverages are served must note the availability
of nonalcoholic beverages as prominently as the alcohol
being served.
8. Promotional material for any University function, party or
event shall not make reference to the amount of alcoholic
beverage available at the event nor feature the alcoholic
beverage as the predominant aspect of the event.
9. Appropriate measures for adequate cleanup of the facility
used are required.
10. The faculty/staff adviser (or his/herdesignee) ofastudent
organization conducting an alcohol-related event must
be present throughout the duration of the activity to
ensure that the above guidelines are observed and must
be made aware of his/her responsibilities and the legal
consequences of violating these responsibilities.
• Other Drugs: The use, consumption, manufacture, sale,
attempted sale, and/or possession of any controlled
substance and/or possession and use of drug paraphernalia
for illicit purposes by members of the UNF community on
campus (or off campus when serving as a representative of
the University) for which the member(s) does not have a
legal license or valid prescription is strictly prohibited.
• Penalty for Violations: The individual(s) and/or
organization(s) who are found to be in violation of this
policy or of any program stipulation required as part of the
approval process may be subject to reprimand, deactivation,
loss of permission to use University facilities or other
disciplinary procedures as determined by the appropriate
approval authority. Students may be subject to penalties as
specified in the Student Conduct Code.
• Legal Requirements: The use of controlled substances by
members of the University of North Florida community is at
all times subject to the laws of the State of Florida and the
ordinances of the City of Jacksonville, County of Duval. If
any member of the University community has questions
regarding this policy or its application, these questions may
be addressed to the Office of the Vice President for Student
Affairs.

IV. Evaluation
of
to
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A full description of the Evaluation portion of this policy may be
obtained in the Office of the Vice President for Student Affairs.
• Conclusion: It is widely recognized that alcohol and drug
abuse represents a serious national problem, a problem that
permeates every level of society. The University has the

obligation, therefore, to educate its community regarding
the harmful effects and legal consequences associated with
illegal alcohol and drug use. In promulgating this policy,
special attention has been paid to providing a balance
between its educational and punitive components. A series
of educational programs and activities has been made
available to the University community, while at the same
time alerting members to the consequences of
noncompliance. It is hoped that all members of the
University community will strive to promote behaviors that
are compatible with the educational mission of the
University, including the establishment of a drug-free
campus.

Immunization Policy
Students over 40 years old are exempt from this policy. However,
those students are still required to fill out a health history and request
permanent clearance from Student Health Services. Forms are
available at Student Health Services.
Students not yet 40 years old need to show proof of immunization to
one dose of German Measles (Rubella) or a Positive Rubella Titer
result with the specific dates on an official UNF form, and proof to
two doses of Measles (Rubeola) or positive Rubeola Titer results
with the specific dates on an official form. (If the student has no
documentation of any dose of Measles vaccine, vaccine should be given
now and the second dose no less than thirty (30) days later.)
Immunization shots that you may have received in the past should
have been given on or after the first birthday. Immunization shots
given before 1969 for German Measles (Rubella) and before 1968
for Measles (Rubeola) are not acceptable. An official stamp with
the doctor's name and address must appear on the form. All

immunization information or blood titer results must be submitted to
Student Health Services before you may register for class.
The MMR vaccine is recommended for both doses. Area Public
Health Clinics offer the MMR vaccine. If you need the telephone
number of one closest to you or if you have any questions, please
contact the Office of Student Health Services at 620-2900.

Public Speaking Policy
Although the University of North Florida recognizes and supports
an individual's right to the exercise of free speech, it reserves its
right to exercise reasonable control over the use of its facilities.
The following rules apply to public speaking by persons not formally
participating in functions or activities officially sponsored by the
University.
1. Speakers are required to deliver their remarks from the
confines of the designated Public Speaking Area located
adjacent to the Robinson Theatre. Speakers are to remain
with 20 feet of the "Public Speaking Area" sign.
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2. Speakers are not permitted to use sound amplification
devices.
3. Speakers are required to deliver their remarks in a manner
consistent with expectations for behavior articulated in the
Student Conduct Code and Rule 6C9-7.014, F.A.C.
Provisions of special interest in the Code include the
prohibitions listed below. Speakers shall assume full
responsibility for any violation of law or University policy
committed by him/her while on campus and consequences
thereof shall be in accordance with 6C9-7.014(4H6),
F.A.C. For a complete copy of the Student Conduct Code
and other applicable rules, see the Department of Student
Development, Room 2640, Robinson Student Life Center
(Building 14).
Violations:
Disruptions:
1. Deliberate interference with normal functions of the
University or freedom of speech of any member or guest of
the University.
2. Deliberate interference with normal operations or use of
University facilities.
Disorderly Assembly:
I. Participation in, incitement or encouragement of a riot or
brawl.
2. Participation in activities that interfere with access to
buildings and offices.
Assault:
I. The threatening of physical harm to a member or guest of
the University community.
Harassment:
I. Deliberately and persistently annoying another.
2. Unwelcome sexual advances, requests for sexual contact and
other verbal or physical conduct of a sexual nature.

Religious Observances
The University of North Florida advocates the concept of religious
freedom and in recognition of the plurality of religious beliefs of its
individual students sets forth in this rule the framework within
which it accommodates the religious observance, practice and belief
of those students in regard to admissions, class attendance, and the
scheduling of examinations, major class events, major University
activities, and work assignments.

Admissions
The University of North Florida shall not deny admission to any
student because of the religious practice or belief of the student.

Class Attendance
Any student shall, upon notifying the instructor, be excused from
class to observe a religious holy day of his faith. Such notification
shall be made no later than one week prior to the holy day, or as
prescribed by the instructor at the beginning of the term.

of North

Florida

Work Assignments
Each student excused from class for the purpose of observing a
religious holy day will be responsible for the material covered in
his/her absence, but shall be permitted a reasonable amount of time
to make up any missed work. Missed work shall be made up prior to
the end of the term or as prescribed by the instructor at the beginning
of the term.

Examinations, Major Class Events, Major
University Activities
No major test, major class event, or major University activity shall
be scheduled on a major holy day. A major religious holy day shall
be a significant day of religious observance as recognized by the
highest governing body of that particular religious faith. Evidence
of such recognition shall be provided by the student unless previously
designated by the Office of Academic Affairs.

Non-penalization
Professors and University administrators shall in no way penalize
students absent from academic or social activities because of religious
observances.

Appeals
Any student who believes he/she has been unreasonably denied an
educational benefit due to his/her religious belief or practices may
seek redress by contacting the Director of Equal Opportunity
Programs, Room 233 7, Building 1, 620-2507, to obtain information,
discuss their options or file a complaint.

Sexual Battery/Rape Policy
Statement of Policy
Sexual battery/rape is a serious crime which has a major impact on
the campus community as well as on the women and men who are
victimized. It is the intent of the University to create and maintain
a work, study, and living environment that is safe from sexual
battery/rape. Therefore, the University of North Florida will not
tolerate sexual battery/rape in any form. Where there is probable
cause to believe that the University's regulations prohibiting sexual
battery/rape have been violated, the University will pursue
disciplinary action through its own channels. This policy applies
to all members of the University Community.
The University is committed to establishing policies and procedures
that are responsive to victims of sexual battery/rape. This policy
includes:
• Definitions and enforcement;
• Rights that shall be accorded by the University to victims of
campus,related sexual batteries;
• Services that shall be provided by the University and community
to assist victims of sexual batteries and to prevent sexual
batteries from occurring; and
• Procedures for monitoring and reporting statistical data on
campus,related sexual batteries.

I
I. DEFINITIONS AND ENFORCEMENT
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A. Definitions
Sexual battery/rape is a felony under the criminal laws of the State
of Florida [Florida Statutes Chapter 794]. Sexual battery is defined
as the "oral, anal or vaginal penetration by, or union with, the sexual
organ of another or by any other object," without the person's
consent. This includes those who are physically helpless (i.e.,
unconscious, asleep, or physically unable to communicate their
unwillingness); or persons to whom narcotics or other intoxicating
substances have been administered rendering the person unable to
give consent to such activity. Sexual battery does not include
procedures done for bonafide medical purposes. Other related crimes
are: sexual battery by multiple perpetrators (ES. 794.023 ); failure
of certain witnesses to report sexual batteries (ES. 794.027); and
carnal intercourse with an unmarried person under 18 years (ES.
794.05 ). The University is also bound by State Statute 794.03 which
prohibits publishing or broadcasting information identifying victims
of sexual assault. These laws apply to female and male students,
staff, and faculty of the University - on and off campus.
For the purpose of this notice, students and employees should
understand that forced intercourse or other unwanted sexual contact
is defined as rape or sexual battery regardless of whether the assailant
is a stranger or acquaintance of the complainant. The University
makes no distinction between sexual battery/rape committed by
strangers and those committed by acquaintances. The same criminal
and University sanctions will apply to all cases of sexual battery.
On college campuses, the most prevalent form of sexual battery is
acquaintance/date rape. The acquaintance may be a date or friend
of the victim, or someone whom the victim knows only casually from the residence halls, a class, or through a mutual friend.
Acquaintance rape is forced or coerced sexual battery by a friend or
an acquaintance. The type of force employed in sexual battery/rape
may involve physical violence, coercion, or threat of harm to the
victim. Frequently, alcohol and/or drugs are involved in these
incidents; however, intoxication of the assailant and/or the
complainant shall not diminish the assailant's responsibility for
sexual assault.
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B. Enforcement
1. Criminal
As law enforcement officers of the State with jurisdiction over
crimes occurring on property or facilities which are under the
University's supervision, the UNF Police Department is responsible
for the investigation of campus sexual battery/rape incidents. The
UNF Police Department provides immediate assistance to the victim
and initiates investigative processes to apprehend the perpetrator
of the crime. The UNF Police Department promptly informs the
State Attorney's Office in Jacksonville of sexual battery complaints,
and is guided by the State Attorney in the investigation and
handling of complaints.
Medical attention and the evidence-gathering examination are
handled by the Sexual Assault Center of Jacksonville. The Sexual
Assault Center of Jacksonville is the only agency authorized to
perform the medical and evidence-gathering examination.

•

2. Student Conduct Code
Campus sexual battery/rape is both a criminal violation under
Florida law and a violation of UN F's Student Conduct Code. Thus,
the offense can lead to two proceedings: ( 1) a criminal court case
against the accused which is filed by the UNF police and/or (2) a
UNF disciplinary proceeding. Students charged with sexual battery/
rape are subject to disciplinary proceedings under the UNF Student
Conduct Code regardless of whether or not criminal justice
authorities choose to move forward with criminal prosecution.
While the Student Conduct Code generally addresses violations of
the Code which occur on the UNF campus, off-campus violations
are subject to disciplinary action where the off-campus conduct
directly impedes the effective operation of the University. This
includes crimes of violence or those involving injury or threat of
injury to others.
All alleged violations of the Student Conduct Code should be
referred to the Office of the Vice President for Student Affairs.
The rights afforded each University student who is accused of a
crime are listed in the Student Handbook, General Student Conduct
Code. In all proceedings, the complainant and the accused are
entitled to the same opportunity to have an advisor present during
a campus disciplinary hearing. In addition to the rights afforded
each University student who brings an action against a fellow
student under the Student Conduct Code, the student bringing
sexual battery/rape charges against a fellow student is granted a
number of additional protections. Included among these are:
• Evidence of the victim's past sexual history, including
opinion evidence, reputation evidence, and evidence of
specific instances of the complainant's sexual conduct, will
not be admissible by the accused student. Under no
circumstances is past sexual history admissible to prove
consent.
• The complainant and the accused will be notified of the
outcome of the hearing.
• All reasonable efforts will be made by the University to
accommodate special requests by the victim relating to
campus housing and course enrollment when proximity of
residence or enrollment in a course section has the potential
to cause discomfort or embarrassment to the victim.
• The University has the right to impose sanctions following
the final determination of an on-campus disciplinary
hearing that a sexual battery/rape has occurred. These
sanctions may include suspension or expulsion from the
University.

3. Employee Disciplinary Action
Campus related sexual battery/rape committed by employees is
misconduct as provided by applicable University Rules, Board of
Regents Rules and Collective Bargaining Agreements. Employee
perpetrators are subject to institutional disciplinary action up to
and including termination as provided by such rules/agreements in
addition to those stated above in accordance with State law.
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II. RIGHTS OF VICTIMS OF CAMPUS-RELATED SEXUAL
BATTERIES
A. General Information
The University encourages victims of sexual battery/rape to report
incidents of sexual battery/rape to University Police. Procedures
for reporting such incidents to the police are described in section
(C.).
While the University encourages the reporting of incidents to the
police, the University recognizes that victims have the right to
determine whether or not they wish to report an incident of sexual
battery/rape to the police. The University remains committed to
empowering victims of sexual assault by insuring their anonymity
and encouraging them to exercise a choice of action. University
support services are available regardless of whether or not the victim
chooses to report to the police.

If a victim chooses to inform a University faculty member or staff
member of a sexual battery/rape and does not wish to report the
incident to the police, the faculty or staff person should contact
the CARE (Campus Advocate Response & Education) Team. An
advocate will respond to assist with crisis counseling and provide
information and referral for the victim. If the victim wishes to remain
anonymous, information can be obtained for the victim concerning
the services and options available by calling the CARE team. For
statistical and planning purposes an anonymous third party report
will be filed by the advocate with the UNF Police Department and
Assistant Vice President for Student Affairs. No action will be taken
by the Police or the University due to this report.
If a victim chooses to inform a University Housing Resident
Assistant (R.A.) of a sexual battery/rape, the R.A. is obligated to
report the name and incident to the Director for University Housing,
who then reports to the Associate Vice President of Student Affairs.
In some cases where imminent danger or a threat to the community
exists ( that is, when the assault forms a pattern or cluster of assaults,
is a stranger/sadistic assault, and/or is a gang rape), the University
may release information about the assault in order to warn and
protect the University community without the victim's permission.
However, to protect the victim's privacy and minimize the possibility
of retaliation from the offender(s), the confidentiality of the victim
will be protected and the University will not act without the
cooperation of the law enforcement authority involved. (See
Appendix "A", attached, for interim protocol.)

B. Victims' Rights In Cases Involving Alleged Employee
Perpetrators
In cases involving alleged employee perpetrators, victims' rights in
connection with disciplinary proceedings shall be determined in
accordance with applicable University Rules, Board of Regents Rules
and Collective Bargaining Agreements.
C. To Make a Formal Report to Authorities
1. Call the University Police at 620-2800 from a safe space. (In
certain circumstances, such as an off-campus assault, formal
jurisdiction may include the Jacksonville Sheriff's office; phone 911

for emergency or 630-0500 for non-emergency.) It is important that
the crime scene and evidence of the incident be preserved by not
showering or washing until after a medical examination is performed.
University Police have professionally trained personnel to assist
with medical care and provide the necessary legal processes required
in the reporting and documentation of such incidents. Individual
rights, including those of confidentiality, will be fully protected.

2. With the victim's consent, the CARE team will be notified of
the incident and an advocate will be contacted to assist in assessing
the victim's options and serving as a liaison with services both on
and off the University campus.
3. The University Police will assist with transportation to the Sexual
Assault Center for the forensic and evidence-gathering exam.
4. If the alleged perpetrator is a student, a confidential police report
will be forwarded to the Office of the Vice President for Student
Affairs for appropriate action in accordance with the Student Code
of Conduct.

5. If the alleged perpetrator is an employee, a confidential police
report will be forwarded

to

the appropriate Vice President.

D. If a Victim Chooses Not to Report the Incident to the Police
1. Call 620-1010 to receive assistance from an advocate with the
CARE Team. Advocates are on call 24 hours a day, 7 days a week.
The CARE team provides an advocate for victims to assist in the
exploration of their options and rights and, if requested, to
accompany them through the process of the medical examination,
criminal investigation, and prosecution. The CARE team member
represents and supports the victim's decisions. This advocacy role
begins with the initial contact and continues throughout the entire
process of the medical examination, the criminal investigation, and
the prosecution if the victim chooses to report the incident to the
police. The CARE team member acknowledges the victim's right
to confidentiality, to medical and emotional support, to academic
intervention, to redress through law enforcement authorities and/
or the University's Conduct Code, to physical protection, and to
have support from significant people in the victim's life.

2. Other services provided on/off campus include: (description in
Section lll)
• CARE Team 620-1010
• Personal Counseling Office 620-2955
• Women's Center 620-2528
• Student Health Services 620-2900
• Campus Ministries 620-2837
• Rape Hot Line (Off Campus) 355-7273

III. VICTIM SERVICES
A. Victim Services - ON CAMPUS
1. Campus Advocate Response and Education Team
The Campus Advocate Response and Education (CARE) team is
based on the premise that victims of crime including victims of
sexual battery/rape need to have access to, upon request, an

I
individual who will provide initial crisis intervention services and
information regarding victim's rights and options. The goals of the
CARE Team are to:
• Maintain a team of trained volunteers and staff that will
respond to victims of violent crime, and those threatened by
violence, harassment or hate crimes;
• Have a CARE team member on call 24 hours a day 7 days a
week for calls initiated by victims, the University Police
Department or any other University department or
employee; and
• Have a supportive and interactive relationship with the
Victim Advocate position in the Women's Center as well as
with the University Police Department, Student Health
Services, Student Development, University Housing,
Campus Ministry and the Personal and Career Counseling
Center.
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Assistance is available regardless of whether or not the victim
chooses to report to the police. For statistical and planning purposes
an anonymous third-party report will be filed by the advocate with
the UNF Police Department and Assistant Vice President for
Student Affairs. No action will be taken by the Police or the
University due to this report.
For assistance or additional information, contact the CARE Team
at 620-1010.

2. Counseling
The Personal Counseling Center provides professional counseling
services to currently enrolled UNF students. The direct services
that are offered include: intake evaluation, short-term personal
counseling, psychiatric consultation, group counseling and referral
services. Services also may be available to faculty and staff. (Also,
see off-campus counseling services available to faculty and staff
through the Employee Assistance Program.)
For more information or an appointment call 620-2955. The offices
are located in Building 2, Room 2086. Office hours are from 8 a.m.
to 5 p.m., Monday through Friday.

3. Women's Center
The Women's Center promotes and maintains an environment for
victims built upon trust, safety, and confidentiality in which to begin
to address the issues associated with sexual battery/rape. The Center
informs victims of all the choices and options open to them and
provides support and encouragement regardless of the option(s) the
victim chooses.
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The Center participates with the CARE team and provides training
and follow-up to the volunteer advocates from the CARE team. In
addition to rape education and sponsoring peer support groups for
survivors of sexual assault, the Center also provides referrals to
community and University services for medical treatment,
individual and group counseling, and legal advice. For assistance or
additional information, telephone the Center at 620-2528 or visit
the Women's Center in the Andrew A. Robinson Student Life

Center, Room 2623. The Center's hours are from 9 a.m. to 6 p.m.,
Monday through Friday.

4. UNF Police Department
The University Police Department provides the victims of a sexual
battery/rape with investigative services, support group referral
information, and access to the Florida criminal justice system.
Investigative services include evidence collection, investigative
interviews and case preparation for court presentation. UPD also
offers self-defense classes. The University Police may be reached
24 hours a day by calling 620-2800 or 911. (Dialing 911 may cause
a short delay because the call will go to the Jacksonville Sheriff's
Office before being relayed to the UNF Police Department.)
5. Campus Ministry
Campus Ministry provides personal prayer, crisis intervention,
individual and group counseling, cooperative programs with
University helping agencies, training and service opportunities to
support and assist those who are sexually assaulted, and literature
relevant to sexual battery/rape. The office is located in the Andrew
A. Robinson Student Life Center on the second floor. For further
information call 620-2837, 744-0455, or 744-3950 and ask for
Campus Ministry extension 7257 or 7258.
6. Student Health Services
The Student Health Services provides medical and health services
to sexual battery/rape survivors. These services include assessment
by physicians ( when available), lab tests and gynecological exams.
Registered nurses are available during normal working hours of 8:00
a.m. to 4:30 p.m. Off-campus medical services also are available
after hours by calling 620-2900. Examinations for the purpose of
collecting evidence are referred to the off-campus Sexual Assault
Center, which requires a police report in order to conduct the
forensic examination.
B. Victim Services- OFF CAMPUS
1. Sexual Assault Center
The Adult/Adolescent Sexual Assault Program (AASAP), Victim
Services Division of the City of Jacksonville, provides:
• crisis counseling for both the rape victim and the victim's
family;
• medical examination including evidence collection;
• medical referrals;
• medication to prevent pregnancy and/or sexually transmitted
diseases;
• referrals for ongoing counseling and other victims' services;
and
• medical follow-up services and help through the system.
• Medical services are only available for victims who have
filed a police report. Either the police can transport
someone, or the Center Office may be contacted directly at
549-4600.
2. Sexual Assault Hotline
The Adult/Adolescent Sexual Assault Program (AASAP) provides
a 24-hour hotline answered by trained crisis counselors. Referrals
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for individual, group therapy and support groups are provided in
addition to crisis intervention. Call 355-RAPE (355-7273 ).

3. Victim Services - State Attorney and City of Jackspnville
The Victim Services Division provides quality, comprehensive
services to crime victims and survivors, and their significant others
throughout Jacksonville/Duval County. Services are designed to
reduce victims' trauma and facilitate their recovery from the impact
of victimization while advocating for their welfare and rights to fair
treatment. Services provided include emergency funds, community
education, crisis response, information and referral, support through
the criminal justice system, support groups and counseling. They
can be reached by calling 630-6300.
4. Counseling for Faculty and Staff
The Employee Assistance Program provides a 24-hour helpline for
all faculty, staff and their families through this program. Counseling
services also are available.

of NorthFlorida

immediate access to assistance. By pressing the red button of a bluetopped emergency telephone, a direct call is automatically placed
to the University Police Department. Also, campus pay telephones
can be used in emergencies by dialing 911; no coin needed. Elevator
phones can also be used for emergencies by lifting the receiver.
IV. STATISTICAL REPORTING
It is the University's policy to provide to the public at any time,
upon request, the number of sexual battery cases that have been
reported to University Police within a specified time period. In
accordance with the State law, crime statistics are reported monthly
to the Florida Department of Law Enforcement. This information
is also forwarded to the Federal Bureau oflnvestigation and included
in the National Crime Report published by the United States
Department of]ustice. In addition, for statistical purposes, a report
is made to the Board of Regents on a case-by-case basis.

Sexual Harassment
C. Prevention Services/Education Programs - ON CAMPUS
1. Educational programs include the following:
• The UNF Police Department offers a variety of programs
designed to educate students on protection and personal
safety, including Rape Aggression Defense classes.
• The Campus Alcohol and Drug Information Center sponsors
National Collegiate Alcohol Awareness Week in the Fall
and National Collegiate Drug Awareness Week in the
Spring, both of which include programming on sex under
the influence.
• Student Health Services provides sexual battery/rape
informational brochures as well as brochures from the
Sexual Assault Center.

2. The Women's Center offers a variety of educational and
prevention programming targeting students and employees:
• Sexual Assault Awareness Seminars - The Center employs
a Rape Education Coordinator who is available to give
presentations to organizations, clubs or classes. The
presentations are primarily designed to reduce the myths
surrounding sexual assault.
• Students & Friends Against Rape (SAFAR) - Sponsored
by the Women's Center, this organization is dedicated to
increasing rape awareness on campus. Two major awareness
projects are presented each year as well as numerous
workshops to address safety concerns.
3. Safe Ride- This service is a campus-wide escort system utilizing
electric-powered golf carts to transport students, faculty and staff
afely to and from the parking lot, resident halls, sports facilities or
other areas of campus. Safe Ride is a collaborative effort between
the UNF Police Department, Student Government, the Student
Development Office and the Women's Center. Call 620-2525 for
general information and 620-3999 for a "safe ride."

4, Emergency Notification System - Elevator phones and Code
Blue phones. The emergency telephones on campus can provide

Policy Statement
It is the policy of the University of North Florida that each member
of this community be allowed to work and study in an environment
free from any form of sexual harassment as prohibited by state and
federal statutes.

Definition of Sexual Harassment
For the purposes of this policy, sexual harassment is defined as
unwelcome sexual advances, requests for sexual favors, or other
verbal ( including written and electronic communications) or
physical conduct of a sexual nature from any person when:
( 1) Submission to such conduct or request is made either
explicitly or implicitly a term or condition of an individual's
employment, salary increase, position advancement, or
other employment-related benefits; or
(2) Submission to such conduct or request is made either
explicitly or implicitly a term or condition of an individual's
status in a course, program, or activity; or of academic
achievement; or
(3) Submission to or rejection of such conduct or request by an
individual is used as the basis for employment or academic
decisions affecting such individuals; or
( 4) Such conduct or request has the purpose or effect of
unreasonably interfering with an individual's work or
academic performance or of creating an intimidating ,
hostile or offensive environment for work or learning.
In determining whether alleged conduct constitutes sexua l
harassment, the record as a whole will be considered, as well as the
totality of the circumstances, such as the nature of the alleged
conduct and the context in which the alleged conduct occurred.

Consensual Relationships
Definition: Consensual relationships that are of concern to the
University are chose amorous, romantic or sexual relationships in
which both parties appear to have consented, but where there is a
definite power differential between the two parties. These
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relationships may result in favoritism or perceptions of favoritism
that adversely affect the learning or work environment.
Policy Statement: Consenting romantic and sexual relationships
between instructor (meaning all who teach at the University faculty members, academic staff instructional personnel, and
graduate students with teaching or tutorial responsibilities) and
student ( meaning any person studying with the instructor); between
supervisor (meaning any person in a position of authority over
another - to hire and fire, to grant raises or oversee task
performance) and employee (meaning any person working for the
supervisor); and between employee and student ( where there is an
instructional or an employment relationship between them) may
violate University policy and equal opportunity law and should
therefore be avoided .

Educational Programs and Dissemination of
Information
Educational efforts are essential to the establishment of a campus
environment that is free of sexual harassment. There are at least
four (4) goals to be achieved through education: ( 1) ensuring that
all potential victims, and alleged offenders are aware of their rights;
(2) notifying individuals of conduct that is proscribed; (3) informing
administrators, faculty, staff and students about the proper way to
address complaints of violations of this policy; and (4) helping to
educate the University community about the problems this policy
addresses.
The Office of Equal Opportunity Programs will develop a series of
training sessions for persons who are likely to receive complaints
that this policy has been violated, including, but not limited to,
residence hall advisers, academic advisers, supervisors, and
University and collegiate ombudsmen. Academic departments shall
encourage all members, including graduate assistants and other
instructional personnel to attend and participate in training sessions.
The Office of Equal Opportunity Programs will develop a training
seminar designed to inform those who violate this policy of the
problems they create by their conduct. The course shall be mandated
for those in violation and may be an element in the settlement of a
complaint.

Responsibilities
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A. All members of the University community are responsible for
ensuring that their conduct does not sexually harass any
other member of the University community. This same
responsibility extends to employees of third parties doing
business with the University or on University premises and
to campus visitors.
( 1) Vendors. The Director of Purchasing is responsible
ford isseminating the Sexual Harassment Policy
to vendors. Vendors will be apprised of the
policy by the contract or purchase order.
( 2) Contractors.

(a) Anyone affiliated with UNF who enters into
contract with others not connected with the
University is responsible for informing them of
the Sexual Harassment Policy.
(b) Anyone not otherwise affiliated with UNF, who
enters into contract with the University, is
responsible for apprising others under his/her
purview of the Sexual Harassment Policy. This
would include but not be limited to consultants,
subcontractors and employees of said contractor.
B. Reporting: The University's policy is to protect all members of
the community. The responsibility for reporting incidents of
sexual harassment must rest with all members of the University
community. Any employee, staff or faculty member, or student
who has knowledge of sexual harassment is strongly
encouraged to report it to the Office of Equal Opportunity
Programs. Faculty members may appropriately inform their
departmental chair, program director, academic dean, vice
president, or any other administrator with comparable
supervisory authority over the individual whose conduct
may be problematic. Members of the University community
with supervisory responsibility who have knowledge of sexual
harassment within the areas they oversee are required to
report the matter to the Office of Equal Opportunity Programs
and to seek advice on how to resolve the issue at the lowest
level possible.

Disciplinary Actions
Any member of the University community who is found to have
sexually harassed another member will be subject to disciplinary
action up to an including dismissal or expulsion. The nature of the
discipline shall be guided by the seriousness of the offense. Students
against whom complaints of sexual harassment are brought will be
referred to the Vice President for Student Affairs for appropriate
judicial review in accordance with the Student Conduct Code after
initial investigation by the Office of Equal Opportunity Programs.
Any member of the University community in a supervisory capacity
who has knowledge by direct observation or by receipt of a complaint
of sexual harassment involving any of those members he or she
supervises, or over whomever he or she has managerial authority,
and who does not take appropriate corrective action or report the
matter directly to the Director of the Office of Equal Opportunity
Programs shall be subject to discipline up to and including dismissal
or expulsion. The nature of the discipline shall be guided by the
seriousness of the offense.
Any vendor or non-employee contractor who is found to have
sexually harassed a member of the University community shall be
subject to action, up to and including revocation of the contract.
The nature of the sanctions imposed shall be guided by the
seriousness of the offense.
Although the ability of the University to discipline a non-employee
or visitor harasser (e.g. library patron, or other guest) is limited by
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the degree of control, if any, the University has over the alleged
harasser, any member or the University community who has been
subjected to sexual harassment should file a complaint and be assured
that action will be taken to the extent available (e.g. a visitor may
be escorted off the premises).

Procedures for Filing a Complaint
Introduction: Personal interactions between involved parties may
resolve many perceived instances of harassment. Whether or not
such interactions take place is at the discretion of the individual
who believes he/she is being or has been harassed. When such
interactions, if undertaken, do not resolve an issue to the satisfaction
of the person who believes he/she is being or has been harassed, the
procedures outline below are available. The Office of Equal
Opportunity Programs is available to offer suggestion to a
complainant on how to directly advise the alleged offender to cease
the harassment, or with the permission of the complainant, talk
directly to the allege offender.
A. The President has delegated to the Director of the Office of
Equal Opportunity Program (hereinafter the "Director")
the authority and responsibility to receive, investigate and
conciliate complaints of sexual harassment, and to make
recommendations to the Vice President under whose
administrative authority the alleged offender falls (hereinafter
referred to as the appropriate Vice President).
B. Any member of the University community who believes that
he/she is a victim of sexual harassment may seek guidance
and counseling by requesting an interview with the Director.
The complainant will be advised of the options available
through University procedures, through the collective
bargaining agreement, through the Florida Commission on
Human Relations, through the federal Equal Employment
Opportunity Commission, and any other avenues for relief
that may currently exist. The Director will also provide the
opportunity to resolve the complaint without invoking the
formal investigatory procedures set forth below. Any
discussions at this level will be handled with utmost discretion.
C. The specific role of the Director is to determine the position
of each party, to ascertain in what respect and on what issues
each party may be prepared to make an adjustment, and to
assess the possibilities of resolving the matter amicably
through mediation, conciliation, and persuasion. The Director
shall attempt to effect a satisfactory settlement of the matter
within thirty (30) business days of receipt of the complaint.
D. If the complaint cannot be resolve through the procedures set
forth above, or if the complainant wishes to bypass these
procedures, then a written complaint of sexual harassment
must be filed with the Director.
E. Under the normal operation of this policy, no formal action,
including investigation, may be undertaken unless and until
a written complaint is filed; however, if the allegations
presented are of such a serious or egregious nature so as to
threaten the safety, health or welfare of a member of the
University community or of the institution, the University is
not limited in any way from initiating its own investigation
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and taking appropriate action, including disciplinary action,,
in the absence of a written complaint.
F After receiving the signed written complaint, the Director
shall:
( 1) Review the complaint and determine if supplemental
information is needed.
(2) Notify the alleged offender of the complaint, of the
allegations contained therein and provide an opportunity
for response thereto. At all points of the procedure, the
complainant and the alleged offender shall be kept
informed.
(3) Conduct a full and complete investigation of the complaint.
(4) File with the complainant and the alleged offender a
written report detailing the findings of the investigation
and a recommendation of appropriate action. If the
Director determines that the complaint is without merit,
the Director shall render a written decision dismissing the
complaint. If the Director concludes that sexual
harassment has occurred, the Director's report and
recommendation shall be submitted to the appropriate
vice President for disciplinary action.
G. lf, after reviewing the Director's report and recommendation,
the appropriate Vice President determines that disciplinary
action is warranted, the complainant and the alleged offender
will be given written notice of the proposed disciplinary
action and the reasons therefor. The written notice will also
advise the alleged offender that he/she has the right to seek
review of the findings of the Director pursuant to the
procedures set forth below.
H. Any student who feels that he/she has been the victim of
sexual harassment by an instructor is strongly encouraged to
report the matter immediately to the Director. Depending
upon the nature and circumstances of the complaint, the
Director may agree to delay an investigation until the
completion of the academic term during which the alleged
harassment occurred. In these circumstances, the student
shall sign a statement confirming his/her request for a delay
in the investigation of the complaint for a specified period.

Procedures for Review
Eicher party (complainant or alleged offender) may seek review of
the findings of the Director by filing a request for review with the
Office of the Executive assistant to the President within ten (10)
business days of receipt of the Director's written report. The request
shall specify a preference for a direct review by the President or his
designee, or review by a hearing panel. The request shall include a
copy of the Director's report which is the basis of the review. A
panel shall hear the matter unless both parties agree to review by
the President or designee. Grounds for review shall include: ( 1)
insufficient evidence to support the decision of the Director; or (2)
severity of sanction unreasonably disproportionate to offense; or
(3) procedural irregularity that undermined a party's ability to
present a claim or defense.
A. If direct review by the President or designee is selected, the
review process shall be completed by the President or a
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designee within twenty (20) business days of receipt of a
request. The President or designee shall review the Director's
written report and documentary evidence submitted by the
parties in support of their claims. Direct review by the
President or designee shall not include the caking of live
testimony. The decision of the President or designee shall be
submitted in writing to the parties and shall be final in the
internal complaint procedure. The decision of the President
ordesignee shall be final in the internal complaint procedure.
B. Hearing Panel: For the purposes of implementing this policy,
the President shall appoint a five ( 5) member panel, pursuant
to Article VI, Section 1 of the University of North Florida
Constitution, to serve as the Hearing Panel to review decisions
of the Director as provided herein. The Hearing Panel shall
consist of male and fema le representation, and in the case of
a student complaint, the panel shall include at least two (2)
students. The President shall appoint one member to act as
chair. A ll notices required herein to be filed with the Hearing
Panel shall be deemed filed when submitted to the Office of
the President.
C. Hearing Procedures. Copies of the hearing procedures can be
obtained in the President's Office, Office of Equal Opportunity
Programs, General Counsel's Office, the Student Affairs
Office and the Department of Student Development.

Time Limitation for Receipt of Complaints,
Investigation, and Disposition; Election of
Remedies
Any written complaint filed under this section must be filed with
the Director within three hundred (300) calendar days after the
alleged occurrence of the harassment incident.
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The filing of a complaint under this policy shall not affect a
complainant's right to file a timely charge of discrimination pursuant
to an appropriate federal or state statute, including the filing of a
timely charge with the Florida commission on Human Relations or
the Equal Employment Opportunity Commission.

e
y

d
:s

s
g

The doctrine of election of remedies shall apply to complaints filed
pursuant to internal processes of the University. Should a
complainant elect to pursue an alternative remedy available to him/
her through the filing of a grievance pursuant to a bargaining
agreement, the University's Career Service rules, the Student
Conduct code, or any other internal University process established
to receive, investigate and conciliate complaints, the filing of any
such grievance or complaint shall operate as a waiver of the
complainant's right to file a complaint and avail himself/herself of
th e procedures available under this policy, except that the Office
of Equal Opportunity Programs shall conduct all initial
investigations of sexual harassment, and will thereafter refer the
matter to the appropriate authority.

Confidentiality and Protection of Parties
r
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Confidentiality: Any allegation of sexual harassment brought to the
attention of the Office of Equal Opportunity Programs will be

promptly investigated in a .c onfidential manner so as to protect the
privacy of all persons involved. Confidentiality will be maintained
to the extent practical and appropriate under the circumstances,
and to the extent permitted by law. In the event the allegations are
not substantiated, all reasonable steps will be taken to restore the
reputation of the accused if it was damaged by any proceedings. All
individuals involved in the review and disposition of a sexual
harassment complaint shall respect and uphold its confidential
nature.
False Charges: A complainant found to have been intentionally
dishonest in making the allegations or to have made them
maliciously is subject to University discipline, up to and including
termination or expulsion. The nature of the discipline shall be
guided by the seriousness of the offense.
Retaliation: Threats, other forms of intimidation, and retaliation
against a complainant or any other party involved in implementing
the University's Sexual Harassment Policy are violations of hereof,
and may be grounds for disciplinary action. Complainants who feel
that they have been retaliated against for exercising their rights
under this Sexual Harassment Policy shall have the right to file a
retaliation complaint with the Office of Equal Opportunity
Programs. Retaliation complaints shall be handled in the same
manner and utilizing the same procedures set forth above in Section
7 above.

Student Conduct Code
1997-1998
,. Student Conduct Code
(a) The Student Conduct Code is designed to allow each
student the greatest possible freedom consistent with the
welfare of the University community. In order to function
effectively and to provide a climate in which all members
can fulfill their personal and societal obligations, the
University has established this Code for defining
behavioral rights and responsibilities within the
community. The application of this Code shall be
administered by the appropriate designated authority as
specified herein.
(b) Students are expected to comply with all regulations of the
University as well as with all state and federal laws. If
regulations or laws are considered to be contrary to
established constitutional or due process requirements, it
is expected that students will use appropriate, established,
and lawful procedures to effect change such as Section
120.54 (5), ES., available for review in UNF's Thomas G.
Carpenter Library. Of particular importance is adherence
to laws regarding theft, destruction of property, alcohol
and drug abuse and acts of violence against members of
the University community.
(c) Disciplinary actions may be imposed for violations of the
Student Conduct Code occurring at any of the following
locations or activities:
(1) University campus;
(2) University owned or controlled properties;
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(3) Property or other housing units assigned for

responsibility to the University, including but
not necessarily limited to, fraternity and sorority
properties;
(4) Off-campus, if such activity is sponsored by the
University; i conducted by University chartered
organizations; or falls within the purview of
Section 5. of this rule.

2. Definitions
(a) T he Judicial Officer: A Student Affairs staff member
whose job title is Director of Student Development is
responsible for administering the Student Conduct Code
and is designated by the Vice President for Student Affairs
as the individual to hear cases not referred to a Hearing
Panel. This individual also serves as prosecutor for the
University at Panel hearings.
(b) Judicial Officer H earing: A hearing conducted by the
Judicial Officer in which this officer determines guilt or
innocence and imposes sanctions independently of the
Student Conduct Board.
(c) Student Conduct Hearing Board: A standing committee
consisting of three students selected by the Student
Government Association President, three Student Affairs
administrators selected by the Vice President for Student
Affairs, and three faculty selected by the faculty association.
Those individuals serve as a pool from which selections
for a Hearing Panel are made as the need arises. All serve
a one-year term beginning September 1 and continuing
through August 31.
(d) Hearing Panel: A Hearing Panel is randomly selected by
the Judicial Officer from the Student Conduct Hearing
Board and consists of two students, two Student Affairs
administrators, and one faculty member who hear and
adjudicate alleged violations of the Student Conduct
Code, if the accused student selects the Hearing Panel
option.
(e) Panel Hearing: A formal disciplinary hearing conducted
by a panel of students and staff known as a Hearing Panel.
(f) Presiding Officer: The person selected from the panel by
the Student Conduct Hearing Board to preside over the
deliberations of the Hearing Panel. The individual is
selected on the basis offairness, impartiality, and protection
of the University community.
(g) "School Days": Only those days when the University's
classes are in session, excluding holidays and weekend
days.

3. Violat ions
Violations include any of the following acts as described in
paragraphs (a) through (t) by a student, and constitute an offense
that may be subject to disciplinary action up to and including
suspension or expulsion:
(a) Disruption:

of North

Florida

l. Deliberate interference with normal functions of the
University or freedom of speech of any member or guest
of the University.
2. Deliberate interference with normal operations or use of
University facilities.
(b) Property Damage: The destruction of public or private
property on campus.
(c) Disorderly Assembly:
1. Participation in, incitement or encouragement of a riot or
brawl.
2. Participation in activities that interfere with the operations
of the University or the rights of others.
(d) Theft:
1. Unauthorized possession or the attempt to obtain pos ·ession
of property belonging to the University or its faculty,
staff, students, or guests.
2. Ticket Scalping: Selling tickets to any UNF function or
event, or any event being held or to be held on the UNF
campu , for more than one dollar over the original price.
(e) Drugs and Alcohol: The unlawful possession, use, sale, or
attempted sale of any controlled substance on campus.
University officials also reserve the right to pursue
disciplinary action with students alleged to have committed
off-campus drug and alcohol violations, depending upon
the seriousness of the incident and its potential to harm
other members of the University community (see section
5 of this document).
(f) Unauthorized Entry or Use of University Facilities:
1. Unauthorized entry into any University building, office or
facility.
2. Unauthorized use of any University facility or equipment.
(g) Firearms, Weapons or Explosives: The possession of
firearms or other weapons, dangerous chemicals,
ammunition or explosives ( including fireworks) on campus
without written permission from the University Police
Department as prescribed by Rule 6C9-7.016, F.A.C.
(h) False Information: The furnishing of false information to
a University official in the exercise of his or her
responsibilities; withholding required information from
University officials or others, misusing University
documents, or creating or in any way initiating a false
alarm.
(i) Assault and/or Battery:
1. The threatening of physical harm to a member or guest of
the University constitutes an assault.
2. The physical a saultonamemherorguestof the University
constitutes a battery.
3. Sexual assault and/or battery, including date and
acquaintance sexual battery, on a member or gue t of the
University is considered by the University to be a serious
offense. Students charged with sexual assault will be
prosecuted under Florida Criminal Statutes a well as
this Code. The actions or inactions of any criminal
justice authority, and result thereof, shall have no bearing
on the University's right to pursue campus disciplinary
action under this Code. Victims' rights (See 6.D) will be
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protected in a manner consistent with guarantees offered
under Chapter 960 of the Florida Statutes. (Sec UNF
Sexual Assault Policy, published in the Student
Handbook, for details.)
(j) Sexual Misconduct:
1. Public Indecency: Lewd and indecent conduct or action
which are offensive to common propriety (e.g., exposure
or exhibition of sexual organs in public, public sexual
intercourse or other lewd and lascivious acts).
2. Voyeurism: To trespass, to spy or eavesdrop for the purpose
of personal sexual arousal.
(k) Student Identification: Failure on the part of a student to
show his/her identification upon the request of a University
Police Officer or other University official who identifies
him/herself and who has probable cause to believe that a
violation of the Student Conduct Code has transpired.
( l) Discrimination: The denial of services or access to acti vi tie
to an individual because of his or her race, religion, age,
national origin, gender, marital or family status, or disability
constitutes discrimination.
(m) Noncompliance: Failure, without a just cause, to comply
with the lawful order of a University official acting in
lawful performance of his or her duties.
(n) Disobedience: Failure to abide by official University rules,
policies or guidelines including policies and conditions
articulated in the University Housing contract or "Guide
to Campus Living."
(o) Disregard for the Conduct System:
1. Failure to obey a hearing officer or panel directive(s) or
order(s).
2. Improper actions during a conduct hearing.
3. Failure to respond to a request to appear before a hearing
panel when notified to do so. Nothing in this subsection
shall be construed to compel self,incrimination.
4. Knowingly falsify, or misrepresent information before a
Hearing Officer, Hearing Panel or University Judicial
Administrator.
5. Violation of the terms of the Hearing Decision.
(p) Harassment:
1. Deliberately and persistently annoying another.
2. Sexual Harassment: Conduct of a sexual nature or with
sexual implications, which unreasonably interferes with
a student's or an employee's status or performance by
creating an intimidating, hostile, or offensive educational
or working environment. This conduct may include, but
is not limited to: inappropriate and unwanted touching;
display of sexually explicit or suggestive material; use of
sexually explicit or suggestive language or gesture;
repeated and unwanted verbal (including written and
electronic communications) or physical sexual advances
which are offensive or objectionable to the recipient, or
which cause the recipient discomfort or humiliation, or
which interfere with the recipient's academic or job
performance. (Note: Incidents of this nature should be
reported first to the University's Director of Equal
Opportunity Programs for initial investigation.

Thereafter, the matter will be referred to the Vice
President for Student Affairs for appropriate judicial
review in accordance with the Student Conduct Code.)
3. Stalking: To follow or harass repeatedly another person so
as to put that person in fear for his or her safety.
(q) Conduct Endangering Safety and Welfare:
1. Commission of any act which one could reasonably
foresee as having the potential to threaten or endanger
the health or well-being of any person(s) on Universityowned or controlled property or at University-sponsored
events. This prohibition includes but is not limited to
any acts which may physically injure, degrade or frighten
members of the institutional community including false
fire alarms or bomb threats.
2. Commission of any act by a student organization or
members acting on behalf of or in conjunction with the
activities of said organization which may constitute
"hazing" as defined by Section 240.262, Florida Statutes.
3. Charges relating to the above offenses against students, or
organizations recognized on campus, shall be subject to
University disciplinary procedures and may result in the
cancellation of approval of such organizations to be on
campus as provided by subparagraph 240.262(2)(a)2.,
F.S.
( r) Conspiracy: Conspiracy to commit violations of the Student
Conduct Code.
(s) Misuse of Computer Information Resources: Altering,
destroying, disclosing or taking information resource
property ( including data, programs and supporting
documents) as well as modifying equipment or supplies
without proper authorization.
(t) Violation of any municipal ordinance, law of the State of
Florida, rule promulgated by the Florida Board of regents,
or a law of the United Scates.

4. Disciplinary Actions
The follow mg penalties (a)-(j) may he assessed against an individual
or group for violation of the Student Conduct Code. Sanctions
shall be commensurate with the offense and any aggravating or
mitigating circumstances.
(a) Expulsion: Permanent separation of the student from the
University, preventing readmission to the institution.
The sanction shall be recorded in the student's transcript.
(b) Suspension: Temporary separation of the student from the
University for a specified period of time.
(c) Disciplinary Probation: Formal written warning that the
student's conduct is in violation of University policies.
The continued enrollment of the student depends on the
maintenance of satisfactory conduct during the period of
probation.
(d) Reprimand:
1. An oral disapproval of a student's violation of a University
regulation.
2. A written statement placed in a student's disciplinary file.
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(e) Restitution: Payment for damages to University property,
provided that such payment shall be limited to the actual
cost of repair or replacement of such property.
(f) Facility usage: Temporary or permanent loss of privilege or
use of a University facility and/or participation in campus
activities and programs.
(g) Removal From Residence Status: An exclusion from
residence hall property for either a specific period or a
permanent basis, or mandatory room/apartment transfer.
(h) Official Warning: A written statement from the Judicial
Officer expressing disapproval of conduct. A record of
warning shall be maintained in the Conduct file of the
student for the period that the warning is in effect.
(i) Community Service: Not to exceed one hundred hours.
Counseling or psychiatric evaluation, or other appropriate
requirements commensurate with the offense.
(j) Apology: A written statement of regret approved by the
University Judicial Officer.

5. Off-Campus Actions
The University will take disciplinary action against a student for
an off-campus offense when the off-campus conduct becomes
prejudicial to the good order of, and is of a nature so as to bring
discredit upon, the University; or when the nature of the offense is
such that in the judgment of the Vice President for Student Affairs,
the continuing presence of the student on campus is likely to
interfere with the educational process or the orderly operation of
the University; or the continued presence of the student on campus
is likely to endanger the University community. Examples of such
actions would include but not be limited to: felonies and violent
Class A misdemeanors, crimes of violence, or those involving injury
or threat of injury. If the Vice President for Student Affairs
determines that disciplinary action is warranted, he shall so notify
the student in writing. The action of the University with respect to
any such off-campus conduct shall be made independently of offcampus authority.

6.A. General Student Conduct Code Procedures
1. All alleged violations of the Student Conduct Code shall be
referred to the Office of the Vice President for Student
Affairs. Charges may be filed by faculty, staff, students, or
guests of the University within one calendar year after
discovery, except in extraordinary cases (e.g., hospitalization
of student, etc.) and should be received in writing. The
burden of proof in discipline matters rests with the
complainant. Proof that an action did or did not occur must
be based on the preponderance of the evidence.
2. The Vice President for Student Affairs is authorized to suspend
a student from the University if in his opinion the student
represents an immediate threat to the safety, health or
general well-being of the student or the University. The
suspended student must be informed in writing of his action.
A Panel Hearing on the suspension must occur within ten
school days of the suspension unless a longer period of time
is acceptable to the University and the suspended student.
Appeal of the outcome may only be made to the University
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President or his designee and must be made in writing within
five school days of the order.
3. The Vice PresidentforStudentAffairsoradesignated member
of his staff shall commence an investigation of the alleged
violation within five school days afterreceiving the complaint.
Written notification of the alleged violation and a current
copy of the UNF Student Conduct Code will be sent by
certified mail to those students not in residence and delivered
to those students residing in University Housing.
4. A pre,hearing conference will be held with the Director of
Student Development ( who also functions as the
Administrator of the Student Conduct Code and the Judicial
Officer) as a result of the notification to adjust charges,
resolve issues, clarify rights and procedures, and permit the
inspection or copying of evidence to be used at hearings.
5. A student may elect to have a Judicial Officer Hearing or a
hearing before a Hearing Panel selected from members of the
Student Conduct Hearing Board.
6. The student shall have a hearing no sooner than five nor later
than twenty school days after formal notification. In the
event that the student fails to appear and participate in
disciplinary hearings after proper notification, the hearing
will be rescheduled. Failure on the part of the student to
appear for a hearing rescheduled for this reason empowers the
Judicial Officer or Hearing Panel to proceed in the absence
of the student and to reach a finding based upon the best
available evidence.
7. The student's enrollment will remain unchanged throughout
the procedure ( except in such emergency situations as noted
in 6(6) and in Section 5, Off-Campus Actions).
8. All pending student conduct cases must be adjudicated prior
to awarding of an academic degree.

6.B. Judicial Officer Hearing Procedures
1. Procedures followed during a hearing conducted by the Judicial
Officer will follow the same format as for a Panel Hearing.
2. Provisions for a record of hearings shall be made.
3. The student shall be informed in writing of the decision of the
Judicial Officer within five school days of the hearing.
4. The student has the right to appeal the outcome of the Judicial
Officer Hearing [See Section (7)) to the Vice President for
Student Affairs within five school days of receipt of the
decision.

6.C. Panel Hearing Procedures
1. The Judicial Officer will serve as prosecutor for the University.
2. All hearings will be ·taped recorded.
3. The Panel Hearing will be a closed hearing unless the student
petitions for it to be open. The petition must be received in
the Office of the Vice President for Student Affairs at least
three school days prior to the hearing.
4. The student may be assisted by a personal advisor of the
student's own choosing. The advisor's name and relationship
must be filed, in writing, in the Office of the Vice President
for Student Affairs, at least three school days in advance of
the hearing.
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6. The student may question any witness at the hearing.
7. A member of the Hearing Panel will be designated to preside
at the time the panel is selected as provided by Rule 6C9-

3 .381 (2 )( f), F.A.C.
8. The Presiding Officer will call the meeting to order, state the
date and time, and introduce those who are hearing the case.
9. The Presiding Officer will determine if there is a petition from
the accused student to hold an open hearing. If none, the
hearing will be closed.
10. The Presiding Officer will ask for the charges and evidence
to be presented.
11 . The Presiding Officer will ask the person charged to state his
or her name.
12. The Presiding Officer will ask the advisor ( if any) to identify
him/herself. The advisor may confer with the student at any
point; however, the advisor may not cross-examine witnesses
or members of the Hearing Panel.
13. The student is asked to plead not guilty, guilty with extenuating
circumstances, or guilty to each charge of violating the
Student Conduct Code.
14. The Hearing Panel or Presiding Officer may ask questions of
the accused, the Judicial Officer or any witness before
rendering a verdict.
15 . The student shall not be forced to present testimony which
would be self-incriminating; however, the University is not
required to postpone disciplinary proceedings pending the
outcome of any criminal prosecution.
16. After announcing a verdict, the Hearing Panel may review
possible sanctions with the Judicial Officer before announcing
the sanction(s) to be imposed.
17. The Presiding Officer of the Hearing Panel has the
responsibility to maintain decorum in the hearing room.
18. The decision of guilt or innocence shall be made solely on the
evidence presented at the hearing.
19. The student shall be informed in writing of the decision of the
Hearing Panel within five school days of the hearing.
20. The student has the right to appeal the decision of the
Hearing Panel to the Vice President for Student Affairs and
must be made in writing within five school days [See Section 7].

6.D. Procedures for Cases Involving Allegations
of Sexual Assault
Students bringing sexual assault charges against a fellow student
under the Student Conduct System are afforded a number of
additional protections.
( 1) Evidence of the victim's past sexual history, including
opinion evidence, reputation evidence, and evidence of
specific instances of the alleged victim's sexual conduct,
shall not be admissible. Under no circumstances is past
sexual history admissible to prove consent.
(2) The complainant shall be notified of the outcome of the
hearing.
(3) All reasonable efforts will be made by the University to
accommodate special requests by the alleged victim relating
to campus housing and course enrollment when proximity

of residence of enrollment in a course section has the
potential to cause discomfort or embarrassment.

7. Appeals Procedure
(a) A student wishing to appeal the outcome of a Student
Conduct hearing must do so in writing to the Vice
President for Student Affairs within five school days of
receipt of the final written disposition of a case. An appeal
may be made by any principal involved and must be based
on one or more of the following grounds:
1. Prejudicial error as to a question of policy or procedure.
2. Abuse of discretion by a hearing panel or officer in that the
sanction(s) imposed is (are) excessive.
3. New evidence is available that could impact the decision
of guilt or innocence.
(b) The student's enrollment will remain unchanged pending
the appeal except as noted above in Section (a) 2. for
emergency situations.
(c) The decision of the Vice President for Student Affairs will
be forwarded to all principals involved within 20 school
days of the date of filing the appeal.
(d) A principal wishing to appeal the decision of the Vice
President for Student Affairs to the University President
must do so in writing within five school days after receipt
of the decision of the Vice President for Student Affairs.
(e) The University President has final authority in these
matters.

8. Conduct Records
Student Conduct Records are maintained in the Office of the Vice
President for Student Affairs separate from students' academic files,
with the exception of cases in which permanent expulsion is the
outcome. Records regarding students who are found guilty of an
offense are kept active until five calendar years after the sanction is
imposed.

9. Conduct Code Review
The Vice President for Student Affairs shall review the Student
Conduct Code and University judicial system periodically as
required by Ch. 240.2097, F.S.

Student Records
The Family Educational Rights and Privacy Act (FERPA),
commonly known as the Buckley Amendment, is intended to
protect the accuracy and privacy of student educational records.
UNF adheres to the policy chat a student's academic record is
confidential and cannot be released without his/her written consent.
Exceptions to the written consent rule include, but are not limited
to, other post-secondary educational institutions; certain federal,
state, local, and independent agencies; University officials who have
a legitimate educational interest in the information, such as
members of the University Appeals Committee and academic
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advisors; and the Jissemination of "Directory Information" (see
helow).
Students' rights to access, release, and correction of academic records
under the Buckley Amendment are more specifically explained m
the tudent Records brochure, which is available in the Office of
Records and Regi tration, located in Building l.
Picture identification is required when picking up copies of
information related to student file . If someone other than the
student i picking up requested information, written authorization
from the student and picture identification is required.

Directory Information
The University has designated the following as "Directory
Information" which may he released or published without the
student's written con ent unless a request for non-disclosure has
been completed: name, address, telephone number, place of birth,
dates of attendance, admitted College, program of study, degree(s)
and awarJs received, full-time or part-time status, cla sification (e.g.,
freshman, sophomore, junior or senior), participation in officially
recognized activities and sports, height and weight of members of
athletic team , gender, previous institutions attended, and
photographs.

Requests for Non-disclosure of Directory
Information
Directory information may be released without priorconsent unless
the student has completed a request for non-Jisclo ure form and
filed it with the Office of Records and Registration by the end of
the first cheduled week of classes as noted in the University
calendar. Non-disclosure shall remain in effect until the Office of
Record and Registration receives a written request to remove the
non-disclosure instruction.
Students requesting non-disclosure should consider the
ramifications of non-disclosure prior to making such request. A nondisclosure request will prevent the University from responding to
inquiries received from potential or current employers, external
organizations requesting enrollment verification (except as required
under FERPA), publications (i.e ., commencement program, student
directory), nominations for scholarships or national dean' lists and
other such request for items defined a "Directory Information."
The University will honor your request to not release directory
information but cannot assume responsibility for contacting you
for subsequent permi sion to relea e this information. If a nondisclosure request is completed, the University will require
documentation from the individual or organization requesting such
information that the student has given written permission prior to
the University's release of the information. Regardless of the effect
upon you, the University assumes no liability for honoring your
non-disclosure instructions.

of NorthFlorida
Tobacco Policy
The University of North Florida bans smoking/smokeless tobacco
in all campus building . The UNF campus has been a smoke-free
indoor environment since 23 August 1990, and effective 30 June
1993 became a smokeless tobacco-free indoor environment.

In Closing
The Univer ity of North Florida Student Handbook for 1997-1998
was produced at a cost of $1. 22 per copy, the funding for which was
provided by the Division of Student Affairs, the Department of
Student Development, and the Office of University Housing. l
extend my thank to Dr. Roland E. Buck, Vice President for Student
Affairs, and his staff for their assistance in seeing this project through
to completion in many ways.
The cover art was designed by Melinda Da Cunha, a recent graduate
of UNF. Melinda received her B.A. in graphic arts in December
1996. I think that her work is exceptional!
My thanks go out to all the members of the UNF community who
reviewed and revised the Handbook sections pertinent to their areas.
I am al so very grateful to Dr. Douglass F. Covey, Director of Student
Development, for his advice and understanding.
And, a always, thanks to my unofficial computer instructor, Fred
Elliott from Instructional Communications, who shares hi time
and knowledge with great generosity.

Chris DeVos
Student Activities Coordinator
1997-1998 UNF Student Handbook Editor
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1
2
3
4

I

J. J. Doniel Holl
Founders Holl
Communications and Visual Arts
Natural Sciences Classrooms
Physical Facilities
Building Services/Purchasing
Boathouse (food service facility)
Arts & Sciences
Frederick H. Schultz Holl
Honor's Holl
Social Sciences
Thomas G. Carpenter Library
Andrew A. Robinson, Jr., Student life Center
John E. Mathews, Jr., Computer Science Bldg .
Dorothy S. "Dottie" Dorion Fitness Center
Aquatics Center
Harmon Stadium
Visitor's Dugout (Baseball)
Home Dugout (Bosebolll
Grounds Storage (Athletic Fields)
Pressbox (Fast Pitch Sohboll)
Visitor's Dugout (Sohboll)
Home Dugout (Sohboll)

Bldg. No. Bldg. Nome
82.4
825
826
827
828
829
830
832

4567 St. Johns Bluff Road, South
Jacksonville, Florida 32224-2645

University of North Florida

Ca111pus Map

Facilities Storage Building
Child Development Research Center
Hazard Moleriol Storage
Facilities Chemical Building
Communications Building (BellSouth)
Communications Building (UNFl
North Complex/Sponsored Research
Institute of Police Technology
and Management
833-837 Northern Classroom Complex
838-839 North Complex/Academic Offices
840-841 Continuing Education Clossroom/Off,ce
842-846 Northern ClassroomComplex
875
lnformotion Booth (Alumni Drive)

Bldg. No. Bldg. Name

34
35
36
37
38
39
40
41
42
96
97
98
99
100
814
816
8 17
818
819
820

UNF Arena
Electrical Substation
Central Plant (Arena)
Tennis Clubhouse
Parking Garoge
College of Health
Osprey Nest (Baseball)
Police Building
College of Business Administrat100
Nature Trail Pavilion
Fire Booster Pump Facility
Bus Stop Facility
LiftStation
Information Booth
Facilities Storage Building
Art Studio
Print Shop Off,ce
Duplicating Services
Pr int Making Studio
Ceramics Studio

Bldg. No. Bldg. Name
102B
103C
104D
105E
106F
107G
900A
901
902
903

Information Booth

Residence B
Residence C
Residence D
Residence E
Residence F
Residence G
Residence laundry
Recreo1ion Field Pavilion
Fire Booster Pump
Housing Mailboxes

Osprey ViDoge
101 A
Residence A

Nature Trails

Osprey Holl
Osprey landing
Osprey landing
Osprey landing
Housing Postal Facility

To St. JohnsBluff Road

Z
W
X
Y
910

Residential Buildings
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VERY IMPORTANT DATES
FALL1997
August 25 (Monday)
August 29 (Friday)
September 1 (Monday)
September 19 (Friday)
September 19 (Friday)
November 7 (Friday)
November 11 (Tuesday)
November 27 (Thursday) through November 29 (Saturday)
December 4 (Thursday)
December 5 (Friday) through December 11 (Thursday)
To Be Announced

Clas es begin
End of add/drop/refund
Labor Day holiday
Graduation application deadline
25% refund deadline
Withdrawal without refund
Veterans Day holiday
Thanksgiving holiday
Classe end
Final exam
Commencement

SPRING 1998
January 7 (Wednesday)
January 13 (Tuesday)
January 19 (Monday)
February 4 (Wednesday)
February 4 (Wednesday)
March 9 (Monday) through March 14 (Saturday)
March 25 (Wednesday)
April 23 (Thursday)
April 24 (Fnday) through April 30 (Thursday)
To Be Announced

Clas ses begin
End of add/drop/refund
Martin Luther King holiday
Graduation application deadline
25% refund deadline
Spring Break
Withdrawal without refund
Classes end
Final exams
Commencement

SUMMER1998
May 7 (Thursday) through June 17 (Wednesday)
May 7 (Wednesday) through July 31 (Friday)
May 13 (Wednesday)
May 25 (Monday)
May 2 7 (Wednesday)
May 27 (Wednesday)
May 2 7 (Wednesday)
June 10 (Wednesday)
June 17 (Wednesday)
June 22 (Monday) through July 31 (Friday)
June 26 (Friday)
July 3 (Friday) through July 4 (Saturday)
July 13 (Monday)
To Be Announced

Summer A Term
Summer Cross-Term
End of add/drop/refund for Summer A, Cro s-Term,
and 10-Week term
Memorial Day holiday
Graduation application deadline
25% refund deadline for Summer Cross-Term
Withdrawal without refund for Summer A
Withdrawal without refund for 10-Week term
Withdrawal without refund for Summer Cross-Term
Summer B Term
End of add/drop/refund for Summer B
Independence Day holiday
Withdrawal without refund for Summer B
Commencement

aReNa

Natural
sciences

Business

Fitness
center

Boathouse
cafe

