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Ask A Tenured Professor

PUBLIC CRIMINOLOGY: "How do we publish, while others perish?"
This column explores the issue of public criminology, that is, criminology as a way of writing and engaging intellectually
with the public. I asked how those of us who work in universities might "do" public criminology, and asked
practitioners/policymakers what works and does not work in terms of undertaking partnerships with people inside
academe. I am very grateful to Miki Akimoto, Becky Block, Michelle lnderbitzin, Kelly Moult, and Wendy Perkins for
their frank and honest responses, and thank them for moving the conversation along in important ways!
If there is sufficient interest, I'd like to continue the conversation about public criminology in a future column (though I'd
need some feedback on what kind of discussion would be most beneficial!). As always, if you have ideas or questions
for future columns, please send them to jflavin@fordham.edu.
Thank you!
Jeanne Flavin

Note: Chris Uggen and Michelle lnderbitzin have recently started a public criminology blog. The address is
www.publiccriminology.org. In addition, they have written a paper on "Public Criminologies" and will be presenting
versions of it at both ASA and ASC this year.
Answer #1. What works? The Working Group on Research Collaboration between Practitioners and Academics has
had four ASC workshops where papers were presented, and has had lively email discussions on this issue. We are
especially concerned about research collaboration from the practitioner's point of view. If you go to the CWHRS
Forum, at http://www.iciia.state.il.us/cwhrs/, and click on "Collaboration," you will see the papers presented at our last
two meetings. You will also be able to click on "contract and protocol for agencies working with researchers." This is a
tool for practitioners [editor's note: co-authored by Jo Belknap, Susan Ransbottom, Jenn Roark] to use to judge the
integrity and professional skills of academics who want to work with them. I believe that Jackie Campbell also has
such a tool, but I haven't been able to get a copy so far. Our agency has developed a contract for research
collaboration, in which the outside researcher agrees to maintain confidentiality, sets out a timeline and a list of
products, etc. In addition, you might look at a couple of CWHRS publications:
Block, Carolyn Rebecca, Barbara Engel, Sara Naureckas & Kimberly A. Riordan (1999). The Chicago Women's Health
Risk Study: Lessons in Collaboration. Violence Against Women, Vol. 5 No. 10, 1158-1177.
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Block, Carolyn Rebecca, Barbara Engel, Sara Naureckas & Kimberly A. Riordan (1999). Collaboration in the Chicago
Women's Health Risk Study. Research Brief: May, 1999. Chicago: Illinois Criminal Justice Information Authority. (Has
several good citations.) Re: larger principles of public criminology: ... The single most important principle I can think of
at the moment is to support data integrity. The foundation of almost everything we do is good, reliable, clearly defined
data. Data access is power. Therefore, supporting data integrity and accessibility supports democratic decisionmaking. Too often, however, academics seem to think of those who are responsible for maintaining data integrity as
the "data fairy." Instead, academics should partner with people who collect and maintain data, to increase data quality
and accessibility. Specifically, when data integrity is threatened, academics should speak up. When an analyst is fired
or a research agency is "lined out" of the budget because they refuse to cook the data, academics should scream.
This has been happening a lot lately, and all I hear is a deafening silence. Also, academics should thoroughly
document and archive any data that they collect - so that studies can be replicated and so that people in the
community can use the data as a basis for decisions.

Answer#2:
Since, I am both a practitioner and an academic, I have seen both sides of the coin. Practitioners tend to think
academics are nothing but pencil-pushers, and academics tend to think practitioners are do-gooders with no
intelligence. Of course these feelings are not universal among practitioners and academics but they are prevalent
enough to cause problems.
The key is for each side to appreciate what the other side has to offer. Practitioners can offer personal insight into
things that academics may never experience, thus making their research more full and complete. In addition,
sometimes practitioner experience can 'back up' the research and validate it in the eyes of other practitioners.
Academics can offer practitioners (hopefully) methodologically sound program evaluations and empirical support for
their on-the-job experiences, thus validating the things they have done/seen and lending credibility to them in the field.
That said, both parties must come to the table prepared to work together in such a way that everyone walks away
feeling as if their contributions are valuable. Most of the academics I am associated with value practitioners and work
with them, however practitioners are not always open to working with academics. I think academia has to overcome
that pencil-pusher stigma. I do think that one way to do that is for all people in academia to spend time in the field
getting their hands dirty. I know not everyone would agree with me, but if we want to build partnerships then first-hand
knowledge of what the practitioners experience is a must so we can come to the table with more than our SPSS and
our wits.
Answer #3: I believe that in South Africa [writer is senior researcher at a university] our location as university units
paralyze our efforts to act in pressurizing government to act in relation to legislative reform proposals that we set out
on the basis of research conducted with criminal justice agencies. Our task is made even more difficult by the fact that
we are overwhelmingly donor funded (e.g Soros, Mott, Rowntree etc), which I think has led to the development of
young researchers who overwhelmingly research what is funded, rather than have the space to be critically distant,
and develop a particular interest and expertise.

Answer #4. I mulled over the quite interesting and very relevant questions that you pose in your query for your column.
As you pointed out in our conversation, academe has/have (is it a collective noun?) a large number of resources and
vast knowledge that could be useful to criminal justice (and other social services) practitioners, but the connections
aren't always made. So, how do you go about bridging that gap?
As you know, much of my career has been in this weird twilight space that exists somewhere between academia and
straight-out practice. This makes me just knowledgeable enough about both areas to be dangerous .... It seems to
me, if you are addressing your responses to academics, that the first thing I would say is, "Beware of arrogance." Too
often, you see outside experts coming into practitioner systems with the assumption that because they have XX years
of study and YY letters behind their names, that they have The Answer, or worse yet, They Will Find The Answer For
You, little practitioner. If you are an academic wishing to partner with and support a public system, remember that you
are only one part of the equation. You may know every theory published since 1807, but it is highly unlikely that you
have spent time dealing with the messy, nuanced and difficult realties that families in crisis face on a daily basis. Your
theories about self-actualization mean little to a mother who is sitting there with $27 in her checking account trying to
decide between keeping the heat on and buying groceries. You will need to take some time to get to know the realities
of the system you are working with.Which leads me to my second piece of advice, "Take time to understand the
culture and system you're trying to partner with." In many public systems, academics are regarded with a great deal of
wariness. Many criminal justice, child welfare and other social service workers have been involved in studies that a)
took a lot of time for interviews, survey completion, record keeping, etc., and then b) never resulted in any measurable
or real improvements in their working lives.* Worst still, many of them have found their work written up as somehow
inadequate to the task at hand, regardless of how hard they were working in usually drastically under-resourced
situations. These types of reports are often written by researchers or academics who haven't taken the time to fully
understand the entire system they are looking at, and are trying to apply ideal/utopian notions to systems that are
sometimes operating with 18th century management techniques and 19th century technology.*a subcomponent to this

http://www.criminology.fsu.edu/dwc/newsletter/sp06/ask_sp06.html

5/21/2006

Division on Women and Crime - Newsletter

Page 3of3

response (or perhaps a corollary) is communicate, communicate, communicate. Then communicate again. Make sure
that people who are writing about get to see drafts of things so they can see if they are accurate and/or reflect their
understanding. Depending on the situation, you don't have to give folks veto power over documents, but you need to
be respectful about sharing information - particularly with the folks who have contributed to your content.Thirdly, "This
will take more time and energy than you think." Any good partnership/collaboration takes a great deal of time to
establish and maintain. The people involved really matter, and they have to become comfortable with each other
before they can move toward that all important feeling of trust. Moreover, you need to take the time at the outset to
make sure you are really all on the same page. If an academic approaches a system because she thinks they want to
measure X, but the reality is that it's really Y and Z that are important, everyone winds up frustrated at the end of the
day. VERY importantly, you must also take the time to make sure that when you say you're measuring X, the
practitioners understand that you mean X and aren't hearing Y because of differences in jargon or terminology. Be
humble. Folks out on the front lines of our public safety and social services systems have it tough. They deal with life's
most difficult circumstances on a daily basis, and literally make life and death decisions. Their field knowledge is often
incredibly deep and insightful. LISTEN to them. Recognize at the end of the day that you may well learn more from
them than they from you.
Editor's note: Arguably the best piece of advice I have ever been given is to write plainly and without jargon. Two of my
favorite "readers" work for non-profits (one of whom is Miki Akimoto, who contributed to this column). I spent nearly a
year at an agency, during which time I wrote three articles that somehow profiled or alluded to their work. I showed a
draft of one piece it to my colleague for her feedback.
Judy: Jeanne, when you talk about someone getting out of prison and their 'mutually interactive networks c;>f support,'
what is it exactly that you mean?
Me: You know, people help each other out.
Judy: Ummm, then why don't you just say that?!
Also, I need to come to grips with my own ignorance if I'm really to learn anything (which I think is hard for an
academic to do!). Recently, for example, I thought I was holding my own in a discussion of the Adoption and Safe
Families Act when an child protective services administrator said something in passing that I didn't follow but everyone
else (ACS workers) clearly did. Rather than ask for clarification, I just kept nodding. And then I thought to myself,
"Jeanne, that seemed a pretty important and basic point; you'd best ask even if you look stupid." So I asked for
clarification, and was so glad I did because otherwise that "pearl of common knowledge" would have been lost to me.

1 As I understand it, if a child is in kinship care and kin does not formally assume custody - which many families do
not wish to do out of respect for the mother, no matter how messed up she might be - than the ASF A/involuntary
termination clock still ticks!
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Outreach Report

Hello fellow DWCers:
The outreach committee has been busy brainstorming ideas for promotional items for the outreach table. We will be
finalizing these ideas in the next month or so. Be sure to look for these new and exciting items at the 2006 meetings.
In addition, we're brainstorming ideas to reach new members and have come up with some exciting ideas. Finally, as
always, we are looking ahead at the meeting and want to remind all of you who are publishing that we'll again be
collecting books for our annual "new member raffle", so please keep us in mind.
Until next time, your outreach committee co-chairs,
Angie and Emily

Angela Simon
Sociology Department
Western Michigan University
angela.simon@wmich.edu
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EMPLOYMENT AND FUNDING OPPORTUNITIES

FUNDING OPPORTUNITIES

Office of Justice Programs Funding
OJP Anti-Terrorism Funding Sources Several OJP components provide funding to state and local jurisdictions to
prepare and respond to domestic terrorism. BJA has compiled a listing of available resources in the areas of
operations and support, equipment, planning, training, technical assistance, and survivors' benefits.
Edward Byrne Memorial State and Local Law Enforcement Assistance Fact Sheet Text or PDF.
Formula Grant distributed to states that used money in accordance with each state's multi year plan to reduce
violence.
Local Law Enforcement Block Grant (LLEBG} is available based on a formula to local and state agencies for seven
purpose areas.
STOP Violence Against Women Formula Grants Program
The STOP Violence Against Women Formula Grants Program promotes a coordinated, multi-disciplinary approach to
improving the criminal justice system's response to violence against women. This approach envisions a partnership
among law enforcement, prosecution, the courts, victim advocates, and service providers to ensure victim safety and
offender accountability. Each state and territory must allocate at least 25 percent of its STOP funds to law
enforcement.
The Police Corps is a college scholarship program for students who agree to serve in a state or local police force for
at least four years. Funds cover educational expenses, including tuition, room and board, and miscellaneous expenses
associated with college attendance. Police Corps participants are selected on a competitive basis by each participating
state.
The Public Safety Officers' Benefits Program (PSOB)- (BJA) (August 2001) Fact Sheet in Text or PDF The PSOB
program provides financial benefits for survivors of officers killed in the line of duty and for officers permanently and
totally disabled in the line of duty.
Public Safety Officers' Benefits Educational Assistance Program (PSOEA) - (BJA) (August 2001) Fact Sheet in
Text or PDF The Federal Law Enforcement Dependents Assistance (FLEDA) Act was enacted in October 1999 to
enhance the appeal of service in civilian federal law enforcement agencies providing financial assistance for higher
education to spouses and children of federal law enforcement officers killed in the line of duty.
Current Grant opportunities can be found at Community Oriented Policing Services (COPS) and ongoing grant
programs at COPS may provide ideas or contacts near you.
Ongoing grant programs at COPS may provide ideas or contacts near you.
Process and Outcome Evaluation of G.R.E.A.T. (posted 2/6/2006)
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Due Date: April 25, 2006
Full text of the Solicitation (Adobe Acrobat File)
Research and Evaluation in Community Corrections: A Multi-jurisdictional Study of Reduced Caseload and Related
Case Supervision Strategies in Managing Medium- and High-Risk Offenders (posted 11/16/2005)
Due Date: February 9, 2006
Full text of the Solicitation (Adobe Acrobat File)
Public Safety Interventions (posted 11/8/2005)
Due Date: February 15, 2006
Full text of the Solicitation (Adobe Acrobat File)
Outcome Evaluations of Violence Prevention Programs (posted 10/28/2005)
Due Date: February 24, 2006
Full text of the Solicitation (Adobe Acrobat File)
Evaluation of Technologies (posted 12/16/2005)
Due Date: March 7, 2006
Full text of the Solicitation (Adobe Acrobat File)

Office of Juvenile Justice and Delinquency Prevention Funding
Missing and Exploited Children Training and Technical Assistance Program
Applicants must register for this funding opportunity by February 21, 2006, and submit their completed applications
online through Grants.gov by 8:00 p.m. ET, February 28, 2006. (Editors note: The due date was updated on
January 19, 2006)
Due Date: 2/28/2006
OJJDP seeks to provide funding for the continuation of the Missing and Exploited Children Training and Technical
Assistance Program, which has been in operation since 1995.
AMBER Alert Training and Technical Assistance Program
Applicants must register for this funding opportunity by February 21, 2006, and submit their completed applications
online through Grants.gov by 8:00 P.M. ET, February 28, 2006. (Editors note: The due date was updated on
January 19, 2006)
Due Date: 2/28/2006
OJJDP seeks to continue the training, technical assistance, evaluation, and program management effort for the
AMBER Alert Initiative.
Internet Crimes Against Children Training and Technical Assistance Program
Applicants must register for this funding opportunity by February 21, 2006, and submit their completed applications
online through Grants.gov by 8:00 P.M. ET, February 28, 2006. (Editors note: The due date was updated on
January 19, 2006)
Due Date: 2/28/2006
OJJDP seeks to continue the training, technical assistance, evaluation, and program management effort for the
Internet Crimes Against Children (ICAC) Training and Technical Assistance Program.
Juvenile Accountability Block Grants Program
Applicants must register for this funding opportunity by February 10, 2006. Applicants must submit completed
applications online through GMS by 8:00 p.m. ET, February 28, 2006.
Due Date: 2/28/2006
Participating states may apply for FY 2006 JABG funds by following the application process outlined in this
announcement.
FY 2006 Congressional Earmark Program
Applicants must register for this funding opportunity by March 1, 2006, and submit their completed applications online
through GMS by 8:00 p.m. ET, April 17, 2006.
Due Date: 3/1/2006
The OJJDP FY 2006 Congressional Earmark Program was established to provide grants, cooperative agreements,
and other assistance authorized by the Juvenile Justice and Delinquency Prevention Act of 2002 to organizations
identified in Public Law 109-108, the Science, State, Justice, Commerce, and Related Agencies Appropriations Act,
2006.
FY 2006 Carryover from FY 2005 Programs
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Applicants must register for this funding opportunity by March 1, 2006, and submit their completed applications online
through GMS by 8:00 p.m. ET, April 17, 2006.
Due Date: 3/1 /2006
The OJJDP FY 2006 Carryover from FY 2005 Programs was established to provide grants, cooperative agreements,
and other assistance authorized by the Juvenile Justice and Delinquency Prevention Act of 2002 to organizations
designated by the Office of Juvenile Justice and Delinquency Prevention and identified in Public Law 109-108, the
Science, State, Justice, Commerce, and Related Agencies Appropriations Act, 2006.
FY 2006 Demonstration Programs Division Continuations
Applicants must register for this funding opportunity by March 1, 2006, and submit their completed applications online
through GMS by 8:00 p.m. ET, April 17, 2006.
Due Date: 3/1 /2006
The OJJDP FY 2006 Demonstration Programs Division Continuations was established to provide grants, cooperative
agreements, and other assistance authorized by the Juvenile Justice and Delinquency Prevention Act of 2002 to
organizations designated by OJJDP and identified in Public Law 109-108, the Science, State, Justice, Commerce, and
Related Agencies Appropriations Act, 2006.
FY 2006 Child Protection Division Continuation Program
Applicants must register for this funding opportunity by February 14, 2006, and submit their completed applications
online through GMS by 8:00 P.M. ET, March 15, 2006.
Due Date: 3/15/2006
The following application guidelines provide instructions for applying for funding under the Child Protection Division's
fiscal year (FY) 2006 Continuation Program.
FY 2006 Tribal Youth Program
Applicants must register for this funding opportunity by 8:00 pm, EST, March 1, 2006, and submit their completed
applications online through Grants.gov by 8:00 P.M. ET, March 15, 2006.
Due Date: 3/15/2006
TYP supports and enhances tribal efforts to prevent and control delinquency and improve the juvenile justice system
for American Indian/Alaska Native youth.
FY 2006 Internet Crimes Against Children Task Force, Southern Texas
Editors note: The due date was updated on January 24, 2006.
Due Date: 3/15/2006
This assistance encompasses forensic and investigative components, training and technical assistance, victim
services, and community education.
Building Community Capacity to Reduce the Commercial Sexual Exploitation of Children and Youth
Applicants must register for this funding opportunity by March 14, 2006, and submit their completed applications online
through Grants.gov by 8:00 P.M. ET, March 21, 2006. (Editors note: The due date was updated on January 17,
2006.)
Due Date: 3/21/2006
OJJDP is requesting proposals to expand community capacity to address the commercial sexual exploitation of
children and youth CSEC in the United States through training and technical assistance for professionals who work
with children and youth at risk of commercial sexual exploitation.
Research on the Commercial Sexual Exploitation of Children and Youth
Applicants must register for this funding opportunity by March 14, 2006, and submit their completed applications online
through Grants.gov by 8:00 pm ET, March 21, 2006. (Editors note: The due date was updated on January 17,
2006)
Due Date: 3/21/2006
OJJDP is requesting proposals to study the commercial sexual exploitation of children and youth in the United States.
Formula Grants Program
Applicant states must register for this funding opportunity by March 17, 2006, and they must submit completed
applications online through GMS by 8:00 p.m. ET, March 30, 2006.
Due Date: 3/30/2006
Only the agency designated by the chief executive (i.e., the governor) of each state is eligible to apply for these funds.
FY 2006 State Relations and Assistance Division Continuation Programs
Applicants must register for this funding opportunity by April 7, 2006, and submit their completed applications online
through GMS by 8:00 P.M. ET, April 28, 2006.
Due Date: 4/28/2006
The following application guidelines provide instructions for applying for funding under SRAD's FY 2006 Continuation
Programs. SRAD Continuations represent a variety of programs that promote systems improvement within the juvenile
justice arena.
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Office for Victims of Crimes
2007 National Crime Victims' Rights Week Resource Guide Discretionary Grant (PDF 309 kb)
One cooperative agreement in the amount of $200,000 will be awarded to either a private, nonprofit organization,
including faith- and community-based organizations, or a public agency, to produce a comprehensive kit for the
victims' field for use during NCVRW in April 2007 and throughout the year. The kit will serve as a resource guide for
the victims' field in their efforts to heighten the public's awareness of crime victim issues nationwide.
Those applying are urged to begin the application process well in advance of February 23, 2006.
Children's Justice Act (CJA) Partnerships for Indian Communities Discretionary Grant Program (PDF 329 kb)
A total of up to $2 million is available to federally recognized Indian tribes and nonprofit tribal organizations to help
American Indian and Alaska Native communities develop, establish, and operate programs to improve the
investigation, prosecution, and overall handling of cases of child abuse, child sexual abuse, and severe physical
abuse. Those applying are urged to begin the application process well in advance of March 1, 2006.
Training and Technical Assistance for Children's Justice Act (CJA) Partnerships for Indian Communities Discretionary
Grantees (PDF 300 kb)
This grant makes available $500,000 to a nonprofit organization-including faith-based and community
organizations-that can provide FY 2006 American Indian and Alaskan Native (Al/AN) grantees with hands-on,
culturally relevant training and technical assistance related to developing a multidisciplinary approach to investigating,
prosecuting, treating, and advocating for victims of child abuse and child sexual abuse. Those applying are
urged to begin the application process well in advance of March 1, 2006.
FY 2006 Tribal Victim Assistance Discretionary Grant Program (PDF 143 kb)
This grant makes funds available to establish, expand, and improve direct service victim assistance programs for
federally recognized tribes. A total of up to $3.5 million is available to federally recognized American Indian and
Alaska Native tribes, tribal organizations, nonprofit tribal organizations, and nonprofit organizations serving American
Indian and Alaska Native tribes. This program furthers the Department's mission by improving the quality of direct
services for victims of crime in remote, rural American Indian/Alaska Native communities. Those applying are urged
to begin the application process well in advance of March 15, 2006.
FY 2006 Training and Technical Assistance to Tribal Victim Assistance Grantees (PDF 115 kb)
This grant makes $600,000 available to one applicant to provide comprehensive, skills-building training and technical
assistance to tribes, tribal organizations, and nonprofit organizations that have received funding under the "FY 2006
Tribal Victim Assistance (TVA) Discretionary Grant Program." Eligible applicants must be public or private
agencies/organizations experienced in effectively administering grants that deal with victims' issues. Evidence of
broad-based expertise with American Indian issues, training, and technical assistance is essential. Those applying
are urged to begin the application process well in advance of March 15, 2006.
FY 2006 Public Awareness in Underserved Communities(PDF 110 kb)-offers $350,000 for up to 7 awards, ranging
from $25,000 to $50,000, to raise the awareness of underserved populations, particularly socially isolated immigrant
communities, about victims' rights and how to access crime victim services. Favorable consideration will be given to
applicants partnering with one or more ethnic community-based or faith-based organizations with close ties to the
targeted audience. Note: Applications that focus on prevention will not receive strong consideration for funding. A
private non-profit organization does not need to have 501 (c )( 3) status to apply for grant funding under this solicitation.
Those applying are urged to begin the application process well in advance of the March 21, 2006 deadline.

Office of Violence Against Women
Faith-based and Community Organizations
Faith-based and community organizations have the right to apply equally with other organizations for grants for which
they are eligible. OVW encourages applicants to include faith-based organizations in developing coordinated
community responses to violence against women. OVW has a history of supporting education and training programs
for clergy in local communities and chaplains on military bases. We welcome additional applications for this purpose.
Please check the eligibility requirements for each of our grant programs to learn about funding opportunities through

ovw.

White House Office of Faith-Based and Community Initiatives
Learn more about the President's Faith-Based and Community Initiative as well as grant writing workshop
opportunities.
Uses of OVW Grant Funds to Address Sexual Assault
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Current Solicitations
FY 2006 Transitional Housing Assistance Grant Program _{QQfl (word)
FY 2006 STOP Violence Against Indian Women Discretionary Grants Program _{QQfl (word)
FY 2006 Training Grants to Stop Abuse and Sexual Assault Against Older Individuals or Individuals with Disabilities
_{QQfl (word}
FY 2006 STOP Violence Against Women Formula Grant Program !Q® (word}
FY 2006 Tribal Domestic Violence and Sexual Assault Coalitions _{QQfl (word)
FY 2006 Safe Havens: Supervised Visitation and Safe Exchange Grant Program !Q® (word)
FY 2006 Grants to Encourage Arrest Policies and Enforcement of Protection Orders !Q® (word)
FY 2006 Education and Technical Assistance Grants to End Violence Against Women with Disabilities !Q@ (word)
FY 2006 Legal Assistance for Victims Grant Program !Q® (word)
FY 2006 Grants to Reduce Violent Crimes Against Women on Campus !Q® (word}
FY 2006 Rural Domestic Violence and Child Victimization Enforcement Grant Program !m:ffi (word}

EMPLOYMENT OPPORTUNITIES
The following were taken from job postings submitted to the DWClistserv and other various sources. No
guarantee is made as to the accuracy of the information in the announcements contained herein.
Alachua County, Florida
Jail Population Manager
$53,482.24-$82,897 .39 annually
Bachelor's degree in criminal justice, business administration, public administration or related field and four years
progressively responsible related experience, or any combination of related training and experience. Master's Degree
in related field or Juris Doctorate may be substituted for two years experience. Must satisfactorily complete local, state
and national criminal history and fingerprint checks. Apply online at www.co.alachua.fl.us.
Albany State University (Georgia)
Assistant/Associate Professor of Criminal Justice (21112006)
Effective Date: August 1, 2006 or Until Filled
Doctorate degree in Criminal Justice, Criminology or closely related field with research skills. Candidates with J.D. and
a Ph.D. or a doctoral degree in criminal justice/criminology and related field will be considered. J.D alone need not
apply. Ability to teach methods and statistics and the use of SPSS or other software programs on personal computers
are a plus. Successful candidate should be able to teach law and law related courses at the graduate and
undergraduate levels. Candidates must have a commitment to community service, research and quality teaching.
Computer competence is highly desirable. Some experience in Forensic Science will also be a plus. Evidence of
scholarly professional activities, i.e., in-field research publication, grant writing and other external funding opportunity,
is required. Doctorate degree candidates (ABO) will be considered. The application deadline for the position is March
24, 2006 or until the position is filled. Current federal law requires identification and eligibility verification prior to
employment. Only U.S. citizens and aliens authorized to work in the United States may be employed. Interested
candidates should submit an application, resume, official transcripts and three (3) letters of recommendations, with
original signatures less than one year old to:
Office of Human Resources Management
Albany State University
504 College Drive
Albany, GA 31705
E-mail Address: employment@asurams.edu
Alliant International University (California)
Director, Center for Forensic Studies (111312006)
The new Center Director will be expected to work closely with the IVAT to assure that the academic and Institute
programs are well integrated and mutually beneficial. The Center Director will oversee all academic programs in this
area and will be expected to grow these programs and to expand them and the Center's academic offerings to other
campus locations. New programs at both the undergraduate (e.g., possibly in criminal justice) and graduate levels
(e.g., master's in Forensic Studies) must also be developed. As head of a new Center combining existing programs
the Center Director must excel in uniting the existing faculty and resources while also helping to grow the number of
students and then the faculty and the academic reputation of these programs on a very rapid trajectory. The Center
Director must first review and, working with the faculty and outside sources, as appropriate revise our curricula and
offerings to assure that they are effective in the marketplace and consistent with the University's emphasis on
professional practice, add programs as necessary (and with necessary approvals) and then assist the faculty in being
able to contribute both to professional practice and to the professional literature. Emphasis on educational
effectiveness is required in all our academic offerings. Travel is required to our campuses and the successful
candidate will be able to integrate faculty, students and staff across diverse locations to create a strong set of

http://www.criminology.fsu.edu/dwc/newsletter/sp06/emp_sp06.html

5/21/2006

Division on Women and Crime - Newsletter

Page 6 of23

programs with academic distinctiveness and visibility. This position is expected to be based at either the Los Angeles
or Fresno campuses but other University locations (e.g., San Diego) are also possible. The Center Director works
closely with the ProvosWPAA (to whom the position reports), and with the five other School Deans and Center
Directors. A collaborative and interdisciplinary approach is required. Applicants must possess a doctorate (earned
PhD or equivalent) in Forensic Psychology, Criminal Justice or a closely related area (e.g., Clinical Psychology with
relevant training and experience). The successful candidate must have at least 5 - 10 years post-doctoral experience
as a professor and as an academic manager in areas related to this position. The managerial experience should have
included budgetary responsibility and a demonstrated track record in supervising and growing academic programs.
Candidates must be qualified for appointment at the academic rank of Associate Professor or higher with relevant
experience at the Assistant Professor rank or higher. An entrepreneurial approach combined with academic rigor and
ability to grow academically distinguished yet market successful programs is essential. An established reputation in
forensic psychology, criminal justice or a closely related field is strongly preferred. Please submit all materials byemail attachment to include: a) current Curriculum Vita; b) cover letter detailing your qualifications for, and interest in,
this position; c) names and contact information for five academic/academic management references (do not send
letters at this time); d) preprints/reprints of representative publications; e) statement of management philosophy and
strengths and weaknesses as a manager; f) salary history and g) a statement of your initial thoughts on how the
Center might be grown in size and stature over the next five years to:
LindaJ.Swanson,PhD
Associate Provost, Chair Search Committee
Alliant International University
lswanson@alliant.edu
10455 Pomerado Road
San Diego, CA 92131-1799

American Intercontinental University Online (Illinois)
Criminal Justice, Adjunct Online Faculty (112712006)
Requirements: Masters Degree in Criminal Justice, terminal degree preferred. Established instructional philosophy
focusing on student success and retention. 1-2 years of teaching experience required, online teaching preferred Law
enforcement experience is required. We are currently looking for Faculty to teach the following courses: Criminal
Justice; Juvenile Justice; Minorities and Criminal Justice; Drugs and Crime. If you've done research, published, or
have industry experience in any of these expertises, please send us your resume now! To apply send resume or C.V.,
a formal teaching philosophy and copies of all unofficial transcripts (undergrad and grad) to jobs@aiuonline.edu.
Please visit our site: http://www.aiuonline.edu to learn more about our organization.

American University (D.C.)
Associate Professor/Professor with Tenure (112312006)
Justice, Law and Society. American University's School of Public Affairs invites applications and nominations for a fulltime tenured faculty position at the rank of Associate or Full Professor in its Department of Justice, Law and Society
beginning in AY 2006-2007 in the area of Justice and Public Policy. Although areas of specialization are open, the
individual must possess a strong record of scholarship and teaching in the area(s) of justice and public policy and must
have experience working with graduate students. Candidates should possess a Ph.D. in a relevant discipline. The
Department of Justice, Law and Society offers bachelor's, master's and doctoral degrees. Review of applications will
begin immediately and continue until the position is filled. American University is an AA/EEO University committed to a
diverse faculty, staff and student body. Minority and women candidates are strongly encouraged to apply. Please send
applications or nominations along with curriculum vitae and the names and contact information of three references to:
Chair, Senior Justice, Law and Society Search Committee, School of Public Affairs, Office of the Dean, American
University, 4400 Massachusetts Avenue, NW, Washington, DC 20016-8022

Arkansas State University (Arkansas)
Chair, Department of Criminology, Sociology, and Geography (21212006)
The Department of Criminology, Sociology, and Geography invites applications and nominations for the position of
Chair beginning July 1, 2006. Hiring will be at the rank of associate or full professor, depending upon qualifications.
The successful candidate will hold a PhD in one of the following disciplines: Criminology/Criminal Justice; Sociology
(or related field); or Geography. Subfields open. The successful candidate will have an established record of
professional and scholarly achievement, excellence in teaching, and commitment to service sufficient to qualify for
tenure and appointment at either the associate or full professor levels, and will also demonstrate a record of successful
administrative experience. A record of success in obtaining competitively awarded external grants will strengthen the
application. The successful candidate will chair the Department of Criminology, Sociology, and Geography, housed in
the College of Humanities and Social Sciences. This unique multi-disciplinary department has 12 full-time faculty and
several part-time and adjunct faculty. Academic programs include an Associates degree in Law Enforcement, Bachelor
of Arts degrees in Sociology, Criminology, and Geography, a Master of Arts degree in Sociology, and a Master of Arts
degree in Criminal Justice (pending). In addition, the Department offers a Certificate in Criminal Justice and
participates in an interdisciplinary Bachelor of Science degree in Forensic Science. The position is a 12-month
appointment, beginning July 1, 2006. Salary is competitive and commensurate with qualifications and rank of
appointment. Please send a letter of application addressing your qualifications and interest in the position, a CV, and
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three letters of recommendation to:
Chair, CSG Search Committee
c/o Office of the Dean
College of Humanities and Social Sciences
Arkansas State University
P.O. Box 1150
State University, AR 72467

Austin Community College (Texas)
Full-Time Faculty Job Openings for 2006 (113012006)
Austin Community College is an Equal Opportunity Employer and is committed to diversifying its workforce. ACC
offers competitive salaries which are determined upon the education and work experience of candidates and
designated funds budgeted for each position. Those individuals interested in ACC job opportunities may obtain
employment applications and detailed job descriptions from the College Web site located at
www.austincc.edu/hr/employ. We welcome applications for the following full-time faculty positions: Government;
Criminal Justice. Most faculty positions require a Master's degree with 18 graduate hours in the teaching field however,
many Workforce instructor positions require an Associates or Bachelor's degree with three to five years of work
experience. Requirements for each position may be found on the College Web site. Official transcripts are required
when applying for positions. Transcripts are accepted directly from education institutions and may mailed to the
Highland Business Center, Attn.: E.M. Breedlove, 5930 Middle Fiskville Road, Austin, Texas 78752. Application
materials are reviewed weekly and those candidates who are successfully awarded faculty positions are expected to
begin employment in August 2006. For questions or inquiries regarding faculty job openings applicants may contact
Jennifer Uptmore at juptmore@austincc.edu.

Brevard College (North Carolina)
Criminal Justice Faculty/Program Coordinator (111712006)
Brevard College announces an excellent opportunity for an experienced educator to become the founding coordinator
of an undergraduate major program in criminal justice, which is currently in the initial stages of development. We seek
an experienced educator who can lead others in the planning, development, and implementation of the program. The
position is a full-time, tenure-track faculty position, with initial academic rank and salary dependent on the successful
candidate's professional experience and credentials. The successful candidate must have a terminal degree in an
appropriate field. Preference will be given to candidates with a generalist academic background and interdisciplinary
interests, experience in program development and/or administration, and practical field experience. Once the program
is initiated, the coordinator's responsibilities will include teaching, student recruitment and advising, and program
coordination (including the oversight of student field-placement experiences). Interested applicants should send a
letter of application, curriculum vitae, unofficial transcripts, and contact information for three professional references to
the Office of Academic Affairs, Brevard College, 400 N. Broad St., Brevard, NC 28712. Review of applications will
begin immediately and continue until the position is filled. The position begins August 15, 2006, with implementation of
the program's first phase expected to begin no later than Fall 2007. For further information about Brevard College,
please visit our Web site at http://www.brevard.edu.

Bridgewater State College
Assistant Professor
In a Criminal Justice Department with a Social Justice orientation, duties consist of teaching undergraduate and
graduate courses, advising students and participating in departmental activities such as program review, curriculum
development, and developing research opportunities for students. Minimum Qualifications: Prefer Ph.D. in Criminal
Justice, but will consider candidates with Ph.D. in Criminology, Sociology, or a closely related field. A law degree is not
considered an appropriate terminal degree for this position. Doctoral students who are ABO and who will complete the
dissertation prior to September 1 will also be considered. We seek candidates with a solid commitment to teaching
and demonstrated abilities in research and publication. Candidates who can teach a variety of criminal justice courses
as well as research methods and data analysis are strongly encouraged to apply. Experience in Geographic
Information Systems (GIS) applications, grant writing and/or administering grant funded projects is a plus. Applicants
should be strongly committed to excellence in teaching and advising, and to working in a multicultural environment that
fosters diversity. They should also have an ability to use technology effectively in teaching and learning, the ability to
work collaboratively, evidence of scholarly activity, and a commitment to public higher education. For complete
descriptions of this position and to view new positions as they are posted, please visit:
http://www.bridgew.edu/HR/Joblist/. Start Date: September 1, 2006. To Apply: Please apply online at
https:lljobs.bridgew.edu.

California State University at Fresno (California)
Assistant Professors! ABO Conversion (112312006)
Criminal Justice: California State University of Fresno, College of Social Science/ Criminology Department. 2
Positions /Law Enforcement Assistant Professor/ABO Conversion. 1 Corrections Assistant Professor/ABO Conversion.
Available for the Academic Year: 2006/2007. Salary is dependent upon academic preparation and professional
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experience. Teaching Load is 12 units per semester plus 3 units of non- instructional responsibilities. Instructional
Level: Undergraduate and Graduate. For Job Position Characteristics go to:
http://www.csufresno.edu/aps/vacancy/ss.htm. Applications: http://www.csufresno.edu/aps/vacancy/sc1 .pdf. Open
Until Filled: Applicants are encouraged to have all application materials on file by February 28, 2006 to ensure
consideration. Mail Applications to: Dr. Thomas Dull, Committee Chair, California State University, Fresno,
Criminology Department, 2576 E. San Ramon Avenue, M/S ST 104, Fresno, California 93740; tomd@csufresno.edu
Central Missouri State University (Missouri)
Assistant/Associate Professor, Criminal Justice (111912006)
Due to faculty retirements, the Criminal Justice Department at Central Missouri State University invites applications for
a full-time, tenure-track position to begin August, 2006. Position 998547 is at the Assistant/Associate level.
Requirements: Ph.D. in criminal justice, criminology, or closely related field. ABO with degree to be awarded by time of
appointment will be considered for assistant professor position. For this position the Department seeks a generalist but
desires a person who can teach in one or more of the following areas: comparative/international criminal justice,
policing and administration. Appointment at associate professor level will be considered if applicant has extensive
teaching experience with significant writing published at the national recognized level and/or successful grant writing.
Preferred Qualifications: Professional experience in criminal justice combined with evidence of teaching ability,
scholarly activity, and online instruction. Salary commensurate with qualifications and experience. To apply: Send
letter of application, current vita, copy of graduate transcripts and contact information for three references to Dr. Denny
Langston, Search Committee Chair, Criminal Justice Department, Central Missouri State University, Warrensburg, MO
64093. Screening begins Feb. 1, 2006 and continues until filled.
Cerritos College (California)
Tenure Track Faculty Positions (111612006)
Cerritos College, a single campus community college district located in Southeast Los Angeles County adjacent to
north Orange County with an enrollment of approximately 22,500 students is accepting applications for the following
full-time faculty positions:
Faculty Positions (Tenure Track)
Effective Fall 2006; Administration of Justice; Psychology; Sociology
For application, announcement and additional information contact:
Human Resources
Cerritos College 11110 Alondra Blvd.
Norwalk, CA 90650-6298
(562) 860-2451, Ext. 2284
Web site: www.cerritos.edu
Charleston Southern University (South Carolina)
Assistant Professor of Criminal Justice (21812006)
Chair of Criminal Justice Department (111912006)
Charleston Southern University invites applications for a full-time Criminal Justice faculty position to begin August
2006. A Ph.D. in Criminal Justice is required as is experience in college teaching. In addition, the candidate must
possess the ability to teach graduate and undergraduate courses. Charleston Southern University is an independent
comprehensive university, affiliated with the South Carolina Baptist Convention, with over 3,000 students offering 32
undergraduate majors and graduate degrees in Education, Business and Criminal Justice. The University has a strong
institutional commitment to enhancing cultural diversity and encourages applications from minority groups. The
University is committed to employing Christian faculty. Send letter of application, resume and names of references to:
Dr. Don Dowless, Criminal Justice Search, Charleston Southern University, P. 0. Box 118087, Charleston, SC 294238087. Charleston Southern University is an affirmative action employer and does not discriminate on the basis of race,
color, national or ethnic origin, disability or sex.
Charleston Southern University, an independent comprehensive university affiliated with the South Carolina Baptist
Convention, invites applications for Chair of its Criminal Justice Department to begin August 1, 2006. Minimum
requirements include a Ph.D. in Criminal Justice or Criminology, prior teaching experience, and a commitment to
Christian higher education. The Criminal Justice Department maintain programs at the undergraduate and graduate
level (MSCJ). Charleston Southern University has over 3,000 students offering 32 undergraduate majors and graduate
degrees in Education, Business and Criminal Justice. The University has a strong institutional commitment to
enhancing cultural diversity and encourages applications from minority groups. The University is committed to
employing Christian faculty. Letter of application should be sent to Dr. Don Dowless, Associate Provost, Charleston
Southern University, P. 0. Box 118087, Charleston, SC 29423-8087. Charleston Southern University is an affirmative
action employer and does not discriminate on the basis of race, color, national or ethnic origin, disability or sex.
College of Mount St. Joseph (Ohio)
Behavioral Sciences Tenure-Track Faculty (21612006)
Criminology: Behavioral Sciences Faculty. The College of Mount St. Joseph is accepting applications for a full-time
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tenure-track Assistant Professor in Criminology in the Department of Behavioral Sciences. The program includes a
dual major in criminology/sociology. For a complete description and the application process, please visit
http://www.msj.edu/employment.

Colorado Technical University Online (Illinois)
Criminal Justice, Online Adjunct Faculty (112812006)
All employees of Colorado Technical University Online are committed to a career-oriented education that allows
students to succeed in the workplace. The Bachelor of Science in Criminal Justice program gives students a solid
knowledge base in the triad areas of the courts, corrections, and law enforcement in addition to the management skills
needed for career advancement. It is a unique program in that it offers students a component of forensic study not
usually available at the undergraduate level. Colorado Technical University Online incorporates some of the most
innovative degree programs with real-world relevancy that allows students to advance their career. Our educational
program content is continually updated, so what students learn today, they can use on the job tomorrow. All Colorado
Tech Online degree programs include resume-enhancing professional certificates, earned incrementally as students
proceed through their chosen curriculum. Colorado Technical University is accredited by the Higher Learning
Commission and a member of the North Central Association. At Colorado Tech Online we are dedicated to helping
students achieve their professional goals by providing a quality education online. All degree programs are taught via
Colorado Tech Online's amazing course delivery system. We incorporate Flash technology and interactive multimedia
applications to enable students and professors to interact in real-time via chat sessions, email and discussion boards.
Course content can be reviewed, paused, fast-forwarded or rewound from the convenience of any Internet-connected
computer. Adjunct faculty at Colorado Tech Online are expected to place a strong emphasis on student-centered
learning. They must maintain and honor office and chat hours on a weekly basis and adhere to pre-existing course
curriculum and assessment standards. They are also expected to know cutting edge development's within the field.
Requirements:

•

Masters Degree in Criminal Justice, terminal degree preferred

•

Established instructional philosophy focusing on student success and retention

•

1-2 years of teaching experience preferred

•

Experience within the industry is preferred

To apply, please send resume or C.V., a formal teaching philosophy and copies of all unofficial transcripts (undergrad
and grad) to jobs@ctuonline.edu.

Dallas County Community College District (Texas)
Full-Time Faculty Positions (113012006)
Criminal Justice Faculty (Position No. 040601752)
Master's degree with a minimum of 18 graduate hours in Criminal Justice from an accredited university and a minimum
of one year of demonstrated teaching experience. Educational experience in Distance Education is a plus. Course
work not specified on transcripts as Criminal Justice requires accompanying course descriptions from the pertinent
graduate catalog or letters from the division with descriptions of the course. The following materials are required by the
deadline: DCCCD application, resume and transcripts. A criminal background check will be conducted. For more
information call Eastfield College (972) 860-7630. Nine month's salary ranging from $38,026-$48,586 based on
education and experience. Extra service and summer compensation possibilities in addition to nine month contract.
(Comprehensive benefits package). Deadline for all applications (electronic/non-electronic) is 5:00 p.m. on February
24, 2006.

Department of Justice
Position Title, Series, Grade: Governmental I Legislative Liaison
Specialist, GS-0301-14
Vacancy Announcement Number: JP-06-004-MP
Opening Date: 01/31/2006
Closing Date: 02/14/2006
Area of Consideration: Current federal employees - plus well qualified
CTAP and ICTAP eligibles in the local commuting area. Veterans who have
been separated under honorable conditions from the armed forces with 3 or
more years of continuous active service may apply.
Salary: $91,407.00 - $118,828.00 Annual
Duty Location(s): Washington, DC
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Time Limit: Term, not to exceed 3 Years
Contact Name: Chiquita Evans
Contact Phone: 202-305-0309
Contact Email: Chiquita.evans@usdoj.gov
Department of Justice
Position Title, Series, Grade: Governmental I Legislative Liaison
Specialist, GS-0301-14
Vacancy Announcement Number: JP-06-004-DEU
Opening Date: 01/31/2006
Closing Date: 02/14/2006
Area of Consideration: US citizens - plus well qualified CTAP and ICTAP eligibles in the local commuting area.
Salary: $91,407.00 - $118,828.00 Annual
Duty Location(s): Washington, DC
Work Schedule: Full Time
Time Limit: Term, not to exceed 3 Years
Contact Name: Chiquita Evans
Contact Phone: 202-305-0309
Contact Email: Chiquita.evans@usdoj.gov
Department of Justice
Position Title, Series, Grade: Program Specialist, GS-0301-13
Vacancy Announcement Number: JP-06-005-DEU
Opening Date: 02/02/2006
Closing Date: 02/16/2006
Area of Consideration: US citizens
Salary: $77,353.00 - $100,554.00 Annual
Duty Location(s): Washington, DC
Work Schedule: Full Time
Time Limit: Term, not to exceed 3 Years
Contact Name: Mary Michael
Contact Phone: 202-514-6029
Contact Email: Mary.Michael@usdoj.gov
Department of Justice
Position Title, Series, Grade: Program Specialist, GS-0301-13
Vacancy Announcement Number: JP-06-005-MP
Opening Date: 02/02/2006
Closing Date: 02/16/2006
Area of Consideration: Status eligibles - plus well qualified CTAP and ICTAP eligibles in the local commuting area.
Veterans who have been separated under honorable conditions from the armed forces with 3 or more years of
continuous active service may apply.
Salary: $77,353.00 - $100,554.00 Annual
Duty Location(s): Washington, DC
Work Schedule: Full Time
Time Limit: Term, not to exceed 3 Years
Contact Name: Mary Michael
Contact Phone: 202-514-6029
Contact Email: Mary.Michael@usdoj.gov
Dordt College (Iowa)
Criminal Justice Faculty (113012006)
Criminal Justice: Criminal Justice Faculty: Teach in an interdisciplinary criminal justice program. Applicants should
have a background in such areas as criminal justice, criminology, sociology, or related field. Qualified persons
committed to a Reformed, biblical perspective and educational philosophy are encouraged to send an e-mail/letter of
inquiry and a curriculum vitae/resume to Dr. Rockne McCarthy, Vice President for Academic Affairs, Dordt College,
498 4th Avenue NE, Sioux Center, Iowa 51250-1697; Fax: 712 722-4496; E-mail: vpaa@dordt.edu; Web site:
www.dordt.edu/offices/academic affairs.
Dutchess Community College (New York)
Full-time positions to begin Fall 2006 (111612006)
845.431.8000. www.sunydutchess.edu
Dutchess Community College, part of the State University of New York located on a modern campus in the historic
mid-Hudson Valley, seeks dedicated and committed faculty for the following full-time positions to begin Fall 2006:
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Tenure Track:
* Criminal Justice
* Psychology
*Sociology
Application review begins January 23, 2006. Master's degree required. For a complete job description and information
visit the DCC website at http://www.sunydutchess.edu/employment/faculty.html. Send resume and cover letter to:
Human Resources Management, Dutchess Community College, 53 Pendell Road, Poughkeepsie, New York 12601,
Fax: (845) 431-8595.
East Central University (Oklahoma)
Instructor/Assistant Professor in Criminal Justice/Criminology (21612006)
Criminal Justice/Criminology: Instructor/Assistant Professor, tenure-track, if eligible. East Central University is a
regional four-year university located in Ada, Oklahoma with an enrollment of 4,600 students. ECU is committed to
teaching excellence and invites applications from candidates with strong records of teaching, scholarly activity, and
professional service. The position is located in the Department of Human Resources which includes programs in
human services counseling, criminal justice, and social work. Duties and Responsibilities: Includes teaching twelve
load hours per semester of criminal justice theory and practice courses at the undergraduate and/or graduate levels,
academic advising, supervision of internships, and committee assignments. Qualifications: Ph.D. in Criminology is
highly desired, other related graduate degrees considered. Applicants should have a strong record of academic
accomplishment, a background in team planning and program development, and student recruitment experience. A
minimum of a Master's degree in criminology or criminal justice is required. Candidates should be familiar with a
variety juvenile justice and law enforcement issues and have a working knowledge of community oriented policing. In
addition, experience with Tribal or Indian Criminal justice systems, interest in distance education delivery, and
expertise in interactive electronic course delivery, will be assets. To Apply: Send a letter of application, statement of
your teaching philosophy, vita, names/addresses/phone numbers of three references, and transcripts to Mr. Dale
Hayden, Personnel Director, East Central University, Ada, Oklahoma 74820. Application review will begin March 2,
2006 and continue until the position is filled.
Eastern Kentucky University
Assistant Professor
The Department of Criminal Justice and Police Studies in the College of Justice and Safety seeks to fill one tenuretrack position at the rank of Assistant Professor, to begin Fall 2006 or Spring 2007. Responsibilities include teaching
courses in both our undergraduate and graduate programs. Our department offers undergraduate degrees in both
Criminal Justice and Police Studies, and a Master's degree in Criminal Justice. The Department has a strong teaching
emphasis with excellent support for research and scholarship. A Ph.D. in Criminal Justice or related discipline is
required. Candidates should have a demonstrated potential for scholarship and research. Experience teaching at the
university level is required. The College of Justice and Safety provides its faculty with exceptional levels of support for
development, professional travel, and research. Salary and benefits are very competitive. The Department of Criminal
Justice and Police Studies has approximately 700 majors and 16 faculty members; the Masters program currently has
approximately 70 graduate students, with 20 of those students supported by full graduate assistantships. For more
information about our college and department please visit us on line at www.JUS.eku.edu. Review of applications will
begin in March 2006, and continue until the position is filled. Letter of application, current vita, copies of graduate
transcripts, writing sample, and contact information for three references should be forwarded to:
Derek Paulsen, Chair
Department of Criminal Justice and Police Studies
467 Stratton Building, 521 Lancaster Avenue
Eastern Kentucky University
Richmond, Kentucky 40475
(859) 622-1980
Eastern Wyoming College (Wyoming)
Instructional Vacancies (211012006)
EASTERN WYOMING COLLEGE, a small rural community college located in the Platte River valley at Torrington, WY
just 85 miles north of Cheyenne, WY, is recruiting for the following 9-month tenure track instructional positions to begin
in August of 2006. Instructors are responsible for teaching, advising, assessment, curriculum development, and
providing instructional services to the community and outreach sites through various methods, including classroom/lab
instruction and distance education. Computer competence required. Prior teaching experience preferred.
PSYCHOLOGY INSTRUCTOR: Master's degree in psychology or related area. Teach psychology and social
sciences. CRIMINAL JUSTICE INSTRUCTOR: Master's degree in criminal justice or related area. Teach criminal
justice, corrections, and law enforcement.
Please contact our Web site http://ewc.wy.edu/administration/jobs/ for further details.
APPLICATION PROCESS: Submit letter of application, resume, three letters of reference, and OFFICIAL graduate
and undergraduate transcripts to the Personnel Office, 3200 West C St. Torrington, WY 82240. Position open until
filled, with preference given to those applications received before April 15, 2006.

http://www.criminology.fsu.edu/dwc/newsletter/sp06/emp_sp06.html

5/21/2006

Division on Women and Crime - Newsletter

Page 12 of23

Elizabethtown Community and Technical College (Kentucky)
English Instructor, Criminal Justice Coordinator, Director of Library Services (113012006)
ELIZABETHTOWN COMMUNITY & TECHNICAL COLLEGE
Full-time Faculty Positions
Elizabethtown Community and Technical College is located 45 miles south of Louisville in a rapidly growing area of
Kentucky. We are currently inviting applications for the following 10 month, full-time positions that will begin August 1,
2006. The positions listed below will teach the equivalent of 15 credit hours per semester, and be responsible for
academic advising, professional growth, institutional service, and participation in continuing education/community
service. Assignments may include teaching some evening, weekend, and/or off-campus courses. Candidates must
possess a strong commitment to teaching, working with a diverse population, and the community and technical college
mission. Criminal Justice Program Coordinator/ Instructor - Master's Degree in Criminal Justice Preferred. Minimum
Qualification is a Masters Degree in a related field with 18 graduate hours in Criminal Justice or Law Enforcement.
Preference will be given to those with experience in the field.
Compensation package includes salary commensurate with qualifications and experience with range beginning at
$32,610.00 and an excellent benefit program. Review of applications will begin March 3, 2006 and continue until
position is filled; questions should be directed to Kris.Wood@kctcs.edu or (270) 706-8412. To apply, please submit a
letter indicating how you meet the described requirements and how your background and experience have prepared
you to succeed at ECTC, a completed and signed KCTCS faculty application (available online at
http://www.elizabethtown.kctcs.edu/facstaff/hr/employop/employop.htm), curriculum vita, three letters of
recommendation and copies of transcripts (unofficial transcripts are acceptable at this time) to:
Human Resources
Elizabethtown Community & Technical College
600 College Street Road
Elizabethtown, KY 42701
Fairmont State University (West Virginia)
Assistant Professor of Criminal Justice (W/2006)
Fairmont State University invites applications for Assistant Professor of Criminal Justice, a nine month, tenure-track
position that begins August 16, 2006. Position requires Ph.D. in Criminal Justice or closely-related field, and requires
teaching a variety of undergraduate and graduate courses. Research will be encouraged. Applications are accepted
online only at www.fairmontstatejobs.com. Information about Fairmont State is available at www.fairmontstate.edu.
Georgia College & State University (Georgia)
Assistant Professor of Criminal Justice (21612006)
Criminal Justice: Criminal Justice, The Department of Government and Sociology invites applications for a tenure-track
position in criminal justice at the assistant professor level, beginning August 1, 2006. A Ph.D. in criminal justice or a
related field is desired, but we will consider exceptional candidates who are A.B.D. However, the Ph.D. is required
within one year of appointment. We will not consider a J.D. for the position, unless the applicant also has a Ph.D. in a
relevant field. While area of specialization is open, the successful candidate for the position should be a generalist who
is able to teach a variety of courses at both the graduate and undergraduate level such as introduction to criminal
justice, criminology, law enforcement, and corrections. The candidate must have an interest in teaching in a liberal
arts, interdisciplinary setting. Responsibilities include effective teaching, advising, scholarly activity, and service, all
required for tenure. Normal teaching load is 12 hours per semester. The BA in Criminal Justice is one of the
university's largest majors. The Department also has a master's program in Criminal Justice which began in August
2001. It currently has 25 graduate students. The department also has majors in political science and sociology, and an
accredited MPA program. GC&SU is the State of Georgia's public liberal arts university. The university is located in a
historic community of 45,000, approximately 90 miles southeast of Atlanta. Review of applications will begin March 1,
2006 and will continue until the position is filled. An application package consists of a letter of application, curriculum
vita, copies of transcripts showing degrees, and three current letters of recommendation. Send materials to Dr. Gerald
Fisher, Chair of Criminal Justice Search Committee, Department of Government and Sociology, Georgia College &
State University, CSX 018, Milledgeville, Georgia 31061. Official transcripts from all colleges and universities will be
required before appointment.
Green River Community College (Washington)
Multiple Positions (11912006)
Green River Community College (WA) is currently accepting applications for the following full-time tenure track
positions beginning Fall Quarter 2006: Criminal Justice
Please visit: http://www.greenriver.edu/hr/facultyf.htm
Indiana University Northwest
Assistant Professor and One-Year Lecturer
The School of Public and Environmental Affairs (SPEA) invites applications for two positions in Criminal Justice: (1)
tenure-track Assistant Professor position, and (2) one-year lecturer position, both to begin in the fall of 2006.
Successful applicant for position (1) should have the Ph.D. in hand by August 2006 (ABO will be considered as a
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Lecturer cum Assistant Professor). Preference will be shown for candidates with specialization in criminal justice
administration and/or criminal justice planning and policy; other areas of interest include Juvenile Justice, White Collar
Crime, and Research Methods/Statistics. Opportunity exists to teach in the Master's of Public Affairs program. Visiting
Lecturer in Criminal Justice for the 2006-2007 academic year, Position (2), is a one-year non-renewable appointment.
The successful applicant must have a Master's degree (Ph.D. preferred) in Criminal Justice, Justice Administration, or
a related field. Full position descriptions can be viewed at: http://www.iun.edu/-jobsnw. Review of applicants will begin
February 14, 2006, and continue until positions are filled. Send letters of application, vita, statement of teaching
philosophy, and names and contact information of three references to
Dr. Jacqueline Mullany, Associate Professor
SPEA, Indiana University Northwest
3400 Broadway
Gary, IN 46408.
Judicial Council of California
Administrative Office of the Courts
SENIOR RESEARCH (Req-2344)
Research Analyst (Req-2429)
The Judicial Council of California, Administrative Office of the Courts, located in San Francisco, is accepting
applications for a Senior Research and a Temporary Research Analyst assigned to the Center for Families, Children &
the Courts. The Research Analyst position is funded for two years and includes benefits. For more details and to apply
online please visit our website at http://www.courtinfo.ca.gov/careers/view.htm
Juniata College (Pennsylvania)
Associate/Assistant Professor Criminal Justice &amp; Sociology (111812006)
Juniata College, a nationally ranked liberal arts college of 1,400 students, located in the scenic mountains of central
Pennsylvania, invites applications for a tenure-track position as Associate/Assistant Professor of Criminal Justice and
Sociology, depending on qualifications, to begin August, 2006. Juniata College is a selective liberal arts institution
highly regarded for academic excellence. Additional information on the college and the department is available at:
www.juniata.edu. We are committed to gender and cultural diversity and encourage applications from minorities and
women. Candidates must have a Ph.D. in Sociology, Criminal Justice or Social Work; a minimum of three years of fulltime teaching experience in criminal justice; a strong commitment to and demonstrated excellence in undergraduate
teaching; demonstrated skills in administration with the expectation of assuming leadership of our Criminal Justice
Program; and evidence of continuing professional development. The successful candidate will possess a strong
commitment to social justice along with a broad, theoretically diverse approach to criminal justice studies. Experience
with teaching and advising in a liberal arts environment and a flexible attitude toward teaching assignments are highly
desirable. The Criminal Justice Program at Juniata College is embedded in a multidisciplinary department that
includes Sociology, Anthropology, Social Work, and Criminal Justice and is supported by 1.5 full-time faculty. The
department's multidisciplinary perspective provides a unique opportunity for shared scholarship and broad focus on
holistic approaches to juvenile and adult justice. Course load will include 21 credit hours per year assigned from
among the following possibilities: Introduction to Criminal Justice, Drugs and Society, Issues in Criminal Justice,
Corrections, Juvenile Justice, Criminalistics: Forensic Science, and Criminal Law. The successful candidate will also
develop, coordinate and supervise criminal justice internships. Opportunities exist to develop new courses in the
candidate's preferred areas of interest within criminal justice. Please send a letter of application, resume and three
letters of recommendation to: Gail Leiby Ulrich, Director of Human Resources, Juniata College, 1700 Moore Street,
Box C, Huntingdon, PA 16652. Review of applications will begin on March 1, 2006.
Kaplan University (Florida)
Criminal Justice Professors (111812006)
The School of Graduate Criminal Justice at Kaplan University is looking for experienced Criminal Justice professors to
serve as part-time faculty, teaching online graduate Criminal Justice courses. Successful applicants will have to teach
one or more from the following list of courses: criminological theory; organizational behavior; research methods; data
analysis; a variety of law courses; international Criminal Justice issues courses; and others as the need may arise.
Remuneration is commensurate with experience and other qualifications.
Requirements:
• Terminal degree or J.D. for law courses+ Masters in Criminal Justice from a regionally accredited university.
•

One to three years professional experience with a public Criminal Justice agency

•

One to three or more years experience teaching in a higher education setting (graduate teaching preferred)

•

Prior experience in an online setting

http://www.criminology.fsu.edu/dwc/newsletter/sp06/emp_sp06.html

5/21/2006

Division on Women and Crime - Newsletter

Page 14 of23

All applicants interested in adjunct faculty should go to: www.kaplan.edu/careers to apply.

King's College (Wilkes-Barre, Pa.) (Pennsylvania)
Assistant Professor of Sociology, Department of Criminal Justice and Sociology (21112006)
The Department of Criminal Justice and Sociology invites applications for a tenure-track position for a Sociologist to
teach in the sociology major at the Assistant Professor level beginning August, 2006. Ph.D. in sociology is required or
ABO with degree completed by August, 2006. Course responsibilities additionally include service to the core
curriculum through its Social Science courses complement and to Criminal Justice majors. Courses in the major
include Introduction and problems courses, and such advanced sociology courses such as minority relations, family,
gender and work and inequality. Send letter of interest, C.V., three letters of reference and transcripts to Nicholas A.
Holodick, Ed.D., Associate Vice President for Academic Affairs and Dean of the Faculty, King's College, Wilkes-Barre,
PA 18711. Applications will be accepted until the position is filled.

Lakeland College (Wisconsin)
Assistant Professor - Sociology/Non Profit Managment and Criminal Justice/Sociology (2 positions) (112312006)
Seeking qualified candidates for the above listed Assistant Professor positions- to start in August, 2006. Both are fulltime tenure track positions. A Ph.D. is required and college level teaching experience is preferred. A competitive salary
is offered along with a comprehensive benefit program. Please contact our Web site at www.lakeland.edu (click on
About Us and Employment Opportunities) for further position details. Send letter of interest, current resume and three
references to: Lakeland College, Director of Human Resources, P.O. Box 359, Sheboygan, WI 53082-0359; or e-mail
to: schoemerjr@lakeland.edu.

Lock Haven University of Pennsylvania (Pennsylvania)
Tenure-Track Faculty Positions (21812006)
Criminal Justice
For specific job descriptions, procedures for application and the names and addresses of the chairpersons of the
various search committees, please go to our Web site at: http://www.lhup.edu/HR/positions/faculty vac.htm. All
positions are dependent upon appropriate funding. LHUP is a member of Pennsylvania's State System of Higher
Education.

Loras College (Iowa)
Criminal Justice (112012006)
Loras College invites applications from individuals with a Ph.D. in criminal justice or a related social science field to fill
a newly created, full-time tenure-track position in a criminal justice program with approximately 60 majors. Duties
involve teaching undergraduate courses, student advisement and service. ABDs considered but must have Ph.D. by
August 15, 2006 to be hired at the assistant professor level. As an integral component of the liberal arts tradition, the
criminal justice program is expected to provide courses in the interdisciplinary general education curriculum.
Candidates must possess a demonstrated interest and competence in college-level teaching as well as professional
development. Teaching areas for this position include law enforcement, juvenile justice, crime prevention, and
additional areas as needed. As Loras is a laptop campus, familiarity with and competence in progressive classroom
teaching technologies is highly desirable. Previous employment in the criminal justice system is desirable but not
required. Candidates will be expected to support the mission and vision of the College and respect the College's
Catholic tradition. Review of applications begins immediately and continues until the position is filled. For more
information, contact Dr. Len Decker at 563-588-7030 or leonard.decker@loras.edu. Send, fax or e-mail: letter of
application, curriculum vitae, names of three references and evidence of teaching effectiveness to: Chair, Criminal
Justice Search Committee, c/o Department of Human Resources, Loras College, 1450 Alta Vista, Dubuque, Iowa
52004-0178; Fax: 563-588-7964; e-mail: hr@loras.edu. AA/EOE. Protected class individuals encouraged to apply.

Louisiana College (Louisiana)
Criminal Justice (113012006)
Division of Human Behavior. Criminal Justice.Ph.Din Criminal Justice, Sociology, or related field required. Primary
strengths are Criminology, Criminal Justice, and Deviance. Would prefer ability to teach some combination of
Introductory Sociology, Social Problems, and Criminal Justice courses. Responsibilities also include advising majors
and supervising internships for students in the bachelor program of Criminal Justice. Teaching experience in higher
education preferred. Teaching responsibilities include courses across the entire undergraduate major curriculum, as
well as general education courses at the introductory level. Position is tenure track with salary and rank based upon
the candidate's qualifications. Candidates must possess a vital Christian faith and be committed to the integration of
the Christian faith with teaching and learning. Position will begin August 2006. Louisiana College is a private, Baptist,
coeducation college of liberal arts and sciences with selected professional programs, located in Pineville, LA. The
College was founded in 1906 and is governed by a Board of Trustees appointed by the Louisiana Baptist Convention.
It has an enrollment of about 1,000 students and is accredited by the Southern Association of Colleges and Schools.
EOE/Affirmative Action Employer. Applicants should send a letter of application, curriculum vitae, unofficial transcripts
and the names and addresses of three references to: Dr. Glenn Sumrall, Vice President for Academic Affairs,
Louisiana College, P.O. Box 567, Pineville, Louisiana 71359 or e-mail information to: academicaffairs@lacollege.edu.
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Marian College of Fond Du Lac (Wisconsin)
Full-time Faculty, Program Director (112312006)
Criminal Justice: Administration of Justice. Marian College, a Catholic, applied liberal arts college located in Fond du
Lac, Wisconsin invites applications for the position of full-time tenure-track Program Director at the rank of Assistant or
Associate Professor beginning July 1, 2006. Responsibilities include half-time teaching (6 credits per semester),
direction and administration of program operations, liaison with the Wisconsin Department of Justice, Training and
Standard's Bureau, program development and recruitment, coordination of other faculty teaching in the program, and
coordination of the adult degree program in Administration of Justice. Other responsibilities include advising,
overseeing the James L. Kuber Law Enforcement Training Center, committee membership, and other duties as
assigned. Applicants should have a Ph.D. in criminal justice or a related field or a J.D., along with professional, fulltime experience in law enforcement and a demonstrated track record in higher education. Must be eligible for
instructor certification by Wisconsin Law Enforcement Standards Board. Willingly support the Mission and Core Values
of the College. Submit a letter of application, vita, transcripts and three letters of reference to: Director of Human
Resources, Marian College of Fond du Lac, 45 South National Avenue, Fond du Lac, Wisconsin 54935. Web site:
http://www.mariancollege.edu. Review of applications will begin February 15, 2006 and continue until the position is
filled. Marian College is a community committed to learning, dedicated to service and social justice and joined together
by spiritual traditions.
Marshall University (West Virginia)
Criminal Justice (112312006)
Criminal Justice: The Criminal Justice Department at Marshall University has a tenure-track position at the rank of
Assistant/Associate Professor beginning Fall, 2006. Ph.D. in Criminal Justice, Criminology, or related field required.
Successful applicant must be able to teach a broad range of Criminal Justice Courses at the undergraduate and
graduate levels. Research agenda required and grant administration desired. Expertise/experience in law enforcement
administration, security, and technology applications is a plus. Submit application letter, curriculum vitae, graduate
transcripts, and three letters of recommendation to: Professor Margaret Phipps Brown, Chair, Criminal Justice
Department, Marshall University, One John Marshall Drive, Huntington, West Virginia 25755-2662. Initial review of
applications will begin February 15, 2006 and continue until the position is filled.
Marymount University (Virginia)
Assistant/Associate Professor of Criminal Justice (tenure track) (21212006)
Marymount University's department of Criminal Justice and Sociology invites applications for a tenure-track faculty
position in criminal justice with expertise in forensic science at the level of Assistant/Associate Professor beginning
August, 2006. The position involves teaching; engaging in research and scholarship activities; participating in
curriculum and program development; actively serving on committees; and advising students. Qualification: An earned
doctorate (or have completed all of the requirements by August, 2006) required in criminal justice or criminology with a
forensic science concentration, OR an earned doctorate in criminal justice or criminology and a master's in forensic
science, OR an earned doctorate in criminal justice or criminology with significant field experience in forensic science.
For details and to apply, please visit the Job Opportunities section, Position 06018, at http://www.marymount.edu/hr.
Must be currently authorized to work in the U.S.
Mercer University (Georgia)
Assistant/Associate Professor of Criminal Justice - CCPS (111612006)
Mercer University's College of Continuing and Professional Studies would like to invite applications for a full-time
faculty position teaching in the undergraduate criminal justice program offered by the Department of Counseling and
Human Sciences. The position is a non-tenure track appointment at the rank of Assistant or Associate Professor.
Primary duties include teaching a seven course load, academic advising, teaching during the evening and Saturdays
and requires travel between the Regional Centers and the Macon Campus. Doctoral work must be in the areas of
criminal justice administration or public administration with a minimum of six courses in criminal justice. For complete
announcement and to apply online, please access https://www.mercerjobs.com.
Methodist College (North Carolina)
Justice Studies/Criminal Justice (111612006)
Justice Studies/Forensic Science Tenure-track Position (113012006)
Justice Studies: Methodist College, an AA/EOE, Department of Justice Studies/Master of Justice Administration
Program, seeking a full-time tenure track position to begin July 1, 2006. Teaching responsibilities will be in both the
undergraduate and graduate programs. A Ph.D./DPA in Public Administration with a specialization in criminal justice
administration or a Ph.D. in Criminal Justice with specialization in the administration of criminal justice organizations is
preferred. Teaching experience at the undergraduate and graduate level, plus experience in teaching online courses is
preferred. Candidates must display evidence of teaching excellence, scholarly research, and ability to acquire
research grants. The successful applicant will serve on campus committees and advise undergraduate and graduate
students. In harmony with its tradition, Methodist College takes seriously its role in the ethical and spiritual
development of its students. Members of populations underrepresented in higher education are encouraged to apply.
Methodist College reserves the right to authenticate academic and professional credentials and to consult public
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records prior to extending offers of employment. Further information on Methodist College and the Justice
Studies/Master of Justice Administration Program is available at http://www.methodist.edu/ and
http://www.methodist.edu/criminaljustice. Send letter of application, graduate transcripts, current vita, and the names
and telephone numbers of three references to: Dr. Dari H. Champion, Sr., Chair, Department of Justice Studies,
Methodist College, 5400 Ramsey Street, Fayetteville, North Carolina 28311. Review of applications will begin on
February 15, 2006, but will be accepted until the positions are filled.
Criminal Justice/Forensic Science: The Department of Justice Studies at Methodist College, an Equal Opportunity
Employer, is seeking a full-time tenure track position to begin July 1, 2006. Teaching responsibilities will be in the
applied forensic concentration in the undergraduate program. A Ph.D. in Criminal Justice with a concentration in
forensic science or an MS in Forensic Science with investigative experience is preferred. Preference will be given to
candidates with teaching experience at the undergraduate level to include teaching online courses. Candidates must
display evidence of teaching excellence, scholarly research potential, and the ability to acquire research grants. The
successful applicant will serve on campus committees, advise undergraduate students, and assist in the development
of the forensic science concentration. Members of populations underrepresented in higher education are encouraged
to apply. Methodist College, in harmony with its tradition, takes seriously its role in the ethical and moral development
of its students. Methodist College reserves the right to authenticate academic and professional credentials and to
consult public records prior to extending offers of employment. Further information on Methodist College and the
Justice Studies is available at http://www.methodist.edu/ and http://www.methodist.edu/criminaljustice. Send letter of
application, graduate transcripts, current vita, and the names and telephone numbers of three references to: Dr. Dari
H. Champion, Sr., Chair, Department of Justice Studies, Methodist College, 5400 Ramsey Street, Fayetteville, North
Carolina 28311. Review of applications will begin on February 15, 2006, but will be accepted until the position is filled.

Mount Olive College (North Carolina)
Faculty (21112006)
Mount Olive College is a private liberal arts institution with multiple locations. Located in Eastern North Carolina, the
college serves approximately 3,900 students per year in an environment nurtured by Christian values. www.moc.edu.
Mount Olive College is accredited by the Commission on Colleges of the Southern Association of Colleges and
Schools (1866 Southern Lane, Decatur, Georgia 30033-4097: Telephone number 404-679-4501) to award associate
and baccalaureate degrees. Faculty Qualifications and Responsibilities
·Positions begin August17, 2006
·Doctorate or Terminal Degree required in teaching discipline
·Traditional and Non traditional teaching experience
·Check web site for further details (MOC-employment)
Faculty Position Openings: Psychology, Criminal Justice
Send cover letter, resume, official transcripts, teaching philosophy & three letters of reference
Ellen Jordan, PhD
Vice President for Academic Affairs
Mount Olive College
634 Henderson St
Mount Olive, NC 28365
mholmes@moc.edu

Myers University (Ohio)
Associate Professor of Criminal Justice (21312006)
The Criminal Justice Program at Myers University in Cleveland, Ohio, seeks to fill a full-time, tenure-track position that
begins August, 2006. Myers is a private institution of higher education offering Master's, Bachelor's and Associate
degrees in business, technology, and select professional fields. The Criminal Justice Program, housed in the Division
of Arts and Sciences and supervised by the Criminal Justice Director, offers a Bachelor of Science degree. Additional
information about the university and the program is available at www.myers.edu. The successful candidate will
possess a Ph.D. in Criminal Justice, Criminology, or a related field at the time of appointment and be able to teach a
broad range of criminal justice courses at the undergraduate and the graduate level. Teaching experience and/or
experience in a criminal justice field is an advantage. In a Masters program addition, this position may necessitate
involvement in developing in Criminal Justice. Willingness to teach evenings and an ability to use technology in
teaching is desirable. Salary and rank commensurate with experience. Candidates should submit a letter of
application, current vitae, and three letters of recommendation to Scott Brantley, Director of Criminal Justice, Myers
University, 3721 Chester Avenue, Cleveland, Ohio 44115, or e-mail information to sbrantley@myers.edu. Review of
applications will begin immediately. Applications will be accepted until March 1, 2006 or until the position is filled.

Orange County Community College (New York)
DeparlmentChaifs(216/2006)
The following full time 10-month positions are available commencing in the fall of 2006.
Criminal Justice
The individuals we seek will be responsible for the efficient academic and administrative operation of their respective
departments. These opportunities require a Bachelor's Degree in a related discipline, a Master's Degree and full time
teaching experience within an accredited institution of higher education. Community college experience, strong
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interpersonal skills, experience with educational technologies and their integration into traditional classroom settings
and asynchronous/synchronous delivery systems desirable. Bilingual skills and an understanding of new directions in
your discipline strongly preferred. Please send cover letter, resume and the name, address and telephone number of
3 references by March 3rd to:
Affirmative Action Officer, Dept CHE
Orange County Community College
115 South Street, Middletown, NY 10940
Email: OCCCHR@sunyorange.edu
www.sunyorange.edu
Pikeville College (Kentucky)
Sociology Position (113012006)
Sociology: Pikeville College is seeking applicants for the position of Assistant Professor of Sociology beginning fall
2006 term. Qualifications include a Ph.D. in sociology with an emphasis in criminal justice; graduate preparation in
anthropology would strengthen the application. Responsibilities include teaching courses in the sociology/criminal
justice majors and the anthropology minor, advising students and providing other services to the College and the
community. Pikeville College is a private, four-year liberal arts and sciences college affiliated with the Presbyterian
Church (USA). Founded in 1889, the College provides an education for primarily Appalachian students from eastern
Kentucky and bordering states. For more information about Pikeville College, see http://www.pc.edu. Send letter of
interest, vita, three letters of reference and copies of graduate transcripts to Dr. Wallace Campbell, Dean of the
College, Pikeville College, 147 Sycamore Street, Pikeville, Kentucky 41501; e-mail campbell@pc.edu; phone 606-2185219.
Potomac State College of West Virginia University (West Virginia)
Faculty Positions in Criminal Justice, Engineering, and Engl (111612006)
Potomac State College of West Virginia University is searching for the following faculty positions to begin Fall 2006.
Further details are posted on the College's Web site at
www.potomacstatecollege.edu.
Prairie View A&M University (Texas)
Research Scientist - Juvenile Justice and Psychology (21612006)
Criminology: Research Scientist: The Texas Juvenile Crime Prevention Center in the College of Juvenile Justice and
Psychology at Prairie View A&M University is pleased to announce the availability of a Research Scientist position.
Prairie View A&M University is a state of Texas university of the first class, equal opportunity, affirmative action
employer committed to fostering diversity in its faculty and staff. Prairie View lies 45 miles northwest of Houston, Texas
On 1-290. Details of this position and application procedures are available at: http://www.pvamu.edu and click
Jobs@PVAMU.
Rappahannock Community College (Virginia)
Faculty:English!Math!Social Science/Culinary Arts/Marine Trades (21212006)
Rappahannock Community College, a two-campus institution serving a rural 12-county area in the Chesapeake Bay
region of Virginia, seeks energetic faculty members for the following full-time Instructor/Assistant Professor positions:
SOCIAL SCIENCE (position #F0016). Primary teaching responsibilities cover transfer social science courses.
Required qualifications include a master's degree with 18 graduate hours in any two of the following disciplines:
economics, geography, history, criminal justice, psychology, or sociology. Candidates who do not have a second 18
semester hour disciplinary concentration may be considered if they are within 9 semester hours of completing it.
QUALIFICATIONS AND RESPONSIBILITIES COMMON TO ALL FACULTY POSITIONS: Qualifications required for
all positions include a commitment to teaching, to instructional technology applications, and to the community college
mission. In addition to teaching, responsibilities for all faculty include academic advising; service on college
committees; participation in professional activities; mentoring adjunct faculty within the discipline; development and
support of courses and programs; community service; and institutional service. Teaching assignments may include a
combination of day and evening classes at one or more locations served by the College. While faculty are based at a
particular campus, they may be expected to teach at various sites, including the other campus. Should the need be
justified, faculty are subject to reassignment to the other campus. Faculty may also be required to teach using distance
learning modalities. All positions are full-time, nine-month, renewable appointments beginning August 16, 2006. Ninemonth teaching contracts run from August 16 to May 15 with the possibility of annual renewal. To Apply: Submit a fully
completed Commonwealth of Virginia Application for Employment form http://www.vec.state.va.us/vecportalf. If you
would like an application mailed to you please call 804-758-6890. Also submit an application letter addressing your
education, skills, and professional experience as they relate to the responsibilities of the position; resume; and official
copies of undergraduate and graduate transcripts to Judith Mullins, Human Resource Office, 12745 College Drive,
Glenns, VA 23149-2616, jmullins@rcc.vccs.edu, 804-758-6727, fax 804-758-6810. Complete application packets must
be received no later than 4:30 p.m. on Friday, February 24, 2006. Faxed and Internet applications will be accepted.
Incomplete files will not be considered. Review of complete application packets, and scheduling of interviews, will
begin in early March 2006. The selected candidates may be subject to background checks as a condition of
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employment. For more information on Rappahannock Community College, see http://www.rcc.vccs.edu; for
information on the Virginia Community College System, see http://www.vccs.edu. Applications from minorities are
strongly encouraged.

Rogers State University (Oklahoma)
Endowed Chairs and Full-time Faculty (113012006)
Rogers State University invites applications for the following Endowed Chairs for 2006-2007: In the School of Business
and Technology - John W. Norman Endowed Chair in Information Technology and Associate/Professor of Computer
Science; Sarkeys Endowed Chair in Business Information Technology and Associate/Professor of Computer Science.
In the School of Liberal Arts - Greg Kunz Endowed Chair of Communications and Associate/Professor of
Communications. The University also invites applications for full-time faculty positions for the 2006-2007 academic
year in the following disciplines: Department of Business - Accounting, Management, and Marketing; Department of
Communications and Fine Arts - Music-Humanities, Art-Graphics, Communications, and Humanities; Department of
Mathematics and Science - Biology; Department of Social and Behavioral Sciences - Criminal Justice and
Psychology. Please visit our Web site to view details on specific position openings at http://www.rsu.edu and go to
Human Resources.

Saint Leo University (Florida)
Assistant Professor of Criminal Justice (111812006)
Assistant Professor of Criminal Justice (112412006)
Criminal Justice Adjunct Instructors (112412006)
Faculty Positions (112312006)
The department of Criminal Justice is seeking qualified candidates for a full-time, tenure track faculty position to teach
graduate, undergraduate and certificate programs that emphasize practitioner oriented education for aspiring and
active Criminal Justice professionals. Traditional classroom experiences as well as online and off-campus studies are
provided. This anticipated faculty appointment pending budgetary approval will be as Assistant Professor for the 20062007 academic year. Primary responsibilities include: *Teach 3-3 course load in Criminal Justice: one graduate and
two undergraduate per semester *Maintain office hours as a student advisor
*Contribute to the maintenance and development of Department of Criminal Justice projects. Required knowledge,
skills and abilities include: *Knowledge of higher education and its goals
*Work on recruitment efforts and other community projects *Work on various University committees. Qualifications:
·Doctorate degree from a regionally accredited institution in Criminal Justice, Criminology, Administration of Justice or
other closely related disciplines with credentials to teach Criminal Justice courses at the Master's level required ·Two
years of equivalent successful full-time college teaching experience. Review of candidate materials begins
immediately for anticipated start date of August, 2006. To apply, submit letter of introduction documenting successful
teaching experience and research interests, a current cv/resume, and contact information for three professional
references.
Saint Leo University
Human Resource MC2327
P 0 Box 6665
Saint Leo, Florida 33574
resume@saintleo.edu
www.saintleo.edu/jobs

Saint Martin's University (Washington)
Professor of Criminal Justice (21212006)
The Criminal Justice Department at Saint Martin's University invites applications for a full-time tenure track position in
Criminal Justice beginning fall semester 2006. Area of specialization and rank open, Ph.D. in Criminal Justice,
Sociology, Political Science, Psychology or other Social Science preferred, ABO considered. The successful candidate
will be both an active scholar and an excellent classroom instructor. Applicant must be supportive of a Catholic
Benedictine philosophy of Education. The University is an Affirmative Action Equal Opportunity Employer. Women and
minorities are encouraged to apply. Applicants should send letter of interest, CV, 3 letters of reference and official
transcript. More institution information and hiring procedures are available at www.stmartin.edu/hr.

Southern Utah University (Utah)
Assistant Professor of Criminal Justice (21812006)
Southern Utah University is seeking applicants for a tenure-track position as Assistant Professor of Criminal Justice to
begin August 16, 2006. Salary is commensurate with qualifications and experience; excellent benefits. General Duties
& Responsibilities:
•

Teach an average of 12 credit hours each semester in criminal justice courses.

•

Carry out committee and/or special assignments upon the request of the Department Chair or Dean of the
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College.
•

Assist department in the development and implementation of an MPA Degree.

• Attend staff meetings for purposes of curriculum development, procedures, schedules, dissemination of
information and evaluation.
•

Make recommendations for equipment, texts, audio-visual materials, reference materials, etc., to support
program instruction.

• Advise criminal justice students.
•

Develop course content, objectives, and evaluation systems for course offerings.

•

Provide an on-going assessment of course offerings and degree requirements.

•

Perform all other duties as assigned.

Minimum Qualifications:
•

Ph.D. in Criminal Justice or related discipline (Criminology, Justice Administration, Public Administration)
preferred. ABO in appropriate field will be seriously considered.

• Ability to teach courses related to Terrorism, Criminology, Forensic Science, and Comparative CJ is expected.
Also opportunities to teach graduate courses in Forensic Science and Public Administration.
•

Practical work experience in the Criminal Justice System(s) is desirable.

•

Effective teaching experience in an accredited institution of higher learning or recognized training academy
preferred.

•

Excellent communication and interpersonal skills.

•

Support collegiality and stewardship concepts.

•

Ability and willingness to adapt courses to current technology applicable to the discipline and teach online
and/or EdNet courses.

Interested applicants should submit a cover letter, resume', photocopies of transcripts (official transcripts will be
required, if hired), and the names, addresses, and telephone numbers of three references to: Human Resources,
Southern Utah University, 351 W University Blvd, Cedar City UT 84720; (435)586-7754 or Fax (435)586-7948;
www.suu.edu. Review of applications will begin March 10, 2006; the position will remain open until filled.

Tiffin University (Ohio)
Faculty Positions in Education, English, Counseling/Psychology, and Criminal Justice (111612006)
Multiple Faculty Openings
The School of Arts and Sciences at Tiffin University has two faculty openings at the Assistant or Associate Professor
level depending on qualifications of the successful applicant.
The School of Criminal Justice and Social Sciences at Tiffin University has two faculty openings at the Assistant or
Associate Professor level depending on qualifications of the successful applicant. Assistant or Associate Professor
who will teach in the school's new addictions counseling certificate program as well as courses in one or more of the
following majors: psychology, forensic psychology, corrections, and human services. The appointed faculty member
will teach at both the undergraduate and graduate levels. Applicants should possess a Ph.D. in Clinical Psychology
and/or a Ph.D. in Counseling for a CACREP program.
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Criminal Justice Specialist in the area of crime analysis and criminal investigation who will also teach courses in one of
the following concentrations: law enforcement, corrections, crime theory, and juvenile justice. The appointed faculty
member will teach at both the undergraduate and graduate levels. Applicants should possess a Ph.D. in Criminal
Justice, Criminology or a closely related discipline and have a demonstrated commitment to criminal justice education.
Applicants must have some professional training and experience in crime analysis at a law enforcement agency or
have taught crime analysis courses at a university. Applicants must be willing to teach online as well as seated
classes. Applicants should send a letter of application indicating teaching interests, curriculum vitae and names and
contact information of three references to: John J. Millar, Ph.D., Vice President for Academic Affairs, Tiffin University,
155 Miami Street, Tiffin, Ohio 44883. Applications may also be sent by e-mail to fisherjm@tiffin. edu. A review of
applications will begin February 15, 2006.
University of Arkansas at Fort Smith (Arkansas)
Multiple Faculty Positions (112312006)
UA Fort Smith has been a leader in learning since 1928. We provide unique and expanding opportunities to students
and the community, offering personal, quality instruction through innovative, student-centered programs. We are
looking for experienced professionals who would like the opportunity to share their skills as instructors. Following are
open faculty positions:
* Criminal Justice. Rank and salary will be commensurate with qualifications and experience. Competitive benefits
package available. For detailed employment information visit our Web site: http://www.uafortsmith.edu
University of Arkansas - Fort Smith
Human Resources 5210 Grand Avenue, Vines 206
P.O. Box 3649
Fort Smith, AR 72903-3649
Telephone: 479-788-7088; E-mail: jobs@uafortsmith.edu.
University of Houston-Downtown (Texas)
Assistant Professor, Criminal Justice (1211912005)
The University of Houston-Downtown invites applications for 2 full-time, tenure track positions at the Assistant
Professor in the Department of Criminal Justice beginning August, 2006. UH-D is an open enrollment university
serving multi-ethnic students. Applicants must have a demonstrated ability and/or interest in teaching in a multi-ethnic,
multi cultural environment. The Department of Criminal Justice has academic programs that include: an undergraduate
degree in criminal justice; a Masters of Science degree in criminal justice; and a Masters degree in Security
Management. All faculty are expected to participate in the department's distance education program, which includes
off-campus face-to-face instruction, online instruction and interactive telecommunication. Qualifications: Position 1:
Ability to teach statistics and research methods desired. A Ph.D. in Criminal Justice or closely related field (Justice
Studies I Administration of Justice, Criminology), a broad-based knowledge of criminal justice, a scholarly research
agenda, and experience in a university level criminal justice program are preferred. Position 2: Applicant can choose
teaching preferences. A Ph.D. in Criminal Justice or closely related field (Justice Studies I Administration of Justice,
Criminology) preferred but will accept applications from doctoral candidates that are ABO (all but dissertation). A
broad-based knowledge of criminal justice, a scholarly research agenda, and experience in a university level criminal
justice program are preferred. Applicant screening will begin in January, 2006. For more information and to complete
the required online application, please visit https://jobs.uhd.edu. In accordance with H.B. #558 Selective Service
Registration may be required. Offer of employment contingent upon verification of individual's eligibility for employment
in the United States.
University of North Carolina at Pembroke
Assistant or Associate Professor
The Department of Sociology and Criminal Justice is posting for a tenure-track position at the rank of assistant
professor or associate professor, contingent on qualifications, beginning in August 2006. A Ph.D. in sociology or
criminology, or in a closely related discipline, from a recognized accredited university is required. A Juris Doctorate or
Ed.D. degree alone is not an appropriate terminal degree for this position. The successful candidate will have the
ability to teach introductory level, intermediate, and advanced courses in sociology, criminology, and criminal justice.
Opportunities may be available to teach graduate courses in sociology and criminal justice. This position may require
teaching and advising assignments at off-campus satellite programs. The University of North Carolina at Pembroke is
one of the sixteen member institutions in the University of North Carolina system: Visit www.uncp.edu. Application
review will begin on March 1, 2006, and continue until the position is filled. Send letters of application, curriculum vitae,
and the names, titles, and addresses of three references to:
Dr. Mario A. Paparazzi, Chair
Department of Sociology and Criminal Justice
University of North Carolina at Pembroke
One University Drive
P.O. Box 1510
Pembroke, NC 28372-1510
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University of Massachusetts (Massachusetts)
Department of Sociology, Tenure-Track Position (21312006)
The Department of Sociology at the University of Massachusetts Boston invites applications for a tenure-track position
as assistant professor beginning September 1, 2006. The primary area of specialization must be Criminology and Law
and Society. Teaching will be at both the undergraduate and graduate (MA) levels. The successful candidate will be
primarily responsible for teaching courses in Criminology, Police and Society, and Sociology of Law. All candidates
must demonstrate experience and potential in both research and teaching. Potential for funded research is important.
PhD in Sociology or in Law and Society required at time of appointment, but ABO at time of application may be
considered. Review of applications will begin on March 15, 2006 and continue until the position is filled. Please send a
letter of application, vitae, samples of writing or published work, and three letters of reference to: Search Committee,
Department of Sociology, UMass Boston, 100 Morrissey Blvd., Boston MA 02125-3393.

University of Pittsburgh at Bradford (Pennsylvania)
Positions Available for Fa/12006 (113012006)
Visiting Assistant Professor, Criminal Justice/Administration of Justice (113012006)
The University of Pittsburgh at Bradford is a comprehensive four-year undergraduate college of the University of
Pittsburgh, offering 28 majors leading to degrees and
professional preparation in 15 additional areas. www.upb.pitt.edu
Criminal Justice/Administration of Justice. Tenure-stream Assistant Professor. Required: Ph.D. in Criminal
Justice/Administration of Justice (or closely related field) by December 2006 and work experience in law enforcement.
Background: areas of specialization in law enforcement administration and operations and forensics; evidence of
scholarly potential. Review of applications will begin immediately and continue until position is filled. Send cover letter
and c.v. including contact information and names for three references to: Dr. Bernie Meyer, Administration of Justice
Search, University of Pittsburgh at Bradford, 300 Campus Drive, Bradford, PA 16701. Criminal Justice: Administration
of Justice. Visiting Assistant Professor beginning August 2006. Required: Master's Degree in Criminal
Justice/Administration of Justice (or closely related field) and work experience in law enforcement. Background: areas
of specialization in law enforcement administration and operations and criminal investigations. Review of applications
will begin immediately and continue until position is filled. Send cover letter and resume, including contact information
and names for three references to: Dr. Bernie Meyer, Administration of Justice Search, University of Pittsburgh at
Bradford, 300 Campus Drive, Bradford, Pennsylvania 16701. Visit our Web site at: http://www.upb.pitt.edu.

University of South Florida, Lakeland Campus (Florida)
Associate Professor (13882) and Instructor (13883), Criminology (21612006)
The Department of Criminology at USF Lakeland offers a number of choices for students pursuing a Bachelor's
degree. The B.A. degree in Criminology is one of the most popular majors in the College of Arts and Sciences.
Alternatively, many students pursue a B.A. degree in Interdisciplinary Social Sciences, selecting Criminology as one of
their cognates. Students transferring to USF Lakeland with an Associate in Science degree may pursue a Bachelor of
Science in Applied Science with a concentration in Criminal Justice. Locally, the Department of Criminology
participates in a Master of Arts in Adult Education program, offering a number of courses. As part of the USF system,
Lakeland Criminology faculty may also participate in Master's and Ph.D. offerings on the Tampa Campus. Associate
Professor, Tenure Track (Position #13882). Responsibilities include conducting research and scholarship activities;
teaching undergraduate and graduate courses; engaging in outreach and service activities; participating in curriculum
and program development; actively serving on program, department, college and university committees. USF
Lakeland is the primary campus for this position. Anticipated start date will be August 7, 2006. Salary competitive and
commensurate with rank and experience. Up to 3 years credit toward tenure is negotiable; consideration of tenure
discussable for already tenured faculty. Excellent benefits package. Qualifications for Position #13882: Required:* A
Ph.D. in criminology, criminal justice, or closely related social science discipline; a J.D. is not an appropriate terminal
degree. *Evidence of a strong record of research productivity. Preferred:* Evidence of seeking or securing external
funding.* Evidence of effectiveness in teaching and conducting research with undergraduate and/or graduate
students.* Evidence of establishing national visibility in the field of criminology.* Area of specialization is open, but
preference will be given to those applicants who can enhance the department's research strengths in the areas of
corrections, violence, or juvenile delinquency.
Instructor, Non-Tenure Track (Position #13883) - Responsibilities include teaching a variety of courses at the
undergraduate level and service to the university and community. USF Lakeland is the primary campus for this
position. Anticipated start date will be August 2006. Salary competitive. Excellent benefits package.
The Application Process: Applications must include a letter of application, curriculum vitae, a copy of transcripts of all
graduate degrees, evidence of teaching effectiveness, and three letters of recommendation. Women and minorities
are strongly encouraged to apply. Send applications/nominations to: Search Committee - Position # 13882 or Position
# 13883 c/o Ms. Tracey Cayson 3433 Winter Lake Road Lakeland, FL 33803 tcayson@lklnd.usf.edu 863-667-7725
863-667-7098 Fax Applications must arrive before 5:00 p.m. EST on February 28th, 2006.
The State of Florida has a Public Meeting Law and a Public Records Law and all university searches are conducted
under the terms thereof. All meetings of the search committee are publicly announced and conducted. All documents
submitted to the committee are treated as open material with the exception of evaluative documents specific to the
performance of the faculty of the State University System of Florida concerning health or disabilities.
The University of South Florida is an equal opportunity, affirmative action, equal access institution. For disability

http://www.criminology.fsu.edu/dwc/newsletter/sp06/emp_sp06.html

5/21/2006

Division on Women and Crime - Newsletter

Page 22 of23

accommodations, contact Tracey Cayson at (863) 667-7725 at least five working days in advance of need. 667-7725
at least five working days in advance of need.
University of Tampa (Florida)
Assistant Professor of Criminology (21612006)
The Department of Criminology is seeking candidates for an Assistant Professor of Criminology tenure track position
beginning fall 2006. The unique individual we are seeking should possess a Ph.D. degree in Criminology/Criminal
Justice. ABDs with a Ph.D. imminent are also encouraged to apply. Practical work experience in the criminal justice
field is a plus, particularly in the area of corrections. Well qualified individuals with justice system experience in areas
other than corrections will be considered as well. This position requires teaching three courses in the semester
including corrections-related courses. In addition to teaching and research ability, the candidate will function as a
faculty advisor to majors and be expected to perform university and community service. The University of Tampa is
located in the downtown area of Tampa, Florida in close proximity to local, state, and federal criminal justice agencies.
Applicants must include a letter of interest, curriculum vitae, three letters of recommendation, previous teaching
evaluations, samples of scholarly works, and copies of transcripts.
Mail to: The University of Tampa, Office of Human Resources, c/o Criminology Search, 401 W. Kennedy Boulevard,
Tampa, FL 33606-1490, or apply on line at hr.ut.edu. Review of applications will begin immediately and continue until
the position is filled. Minority applicants are encouraged to apply.
University of West Georgia
Assistant Professor
The Department of Sociology and Criminology at the University of West Georgia is seeking applications for a tenuretrack position in criminology to be filled at the Assistant level. The appointment will begin August 2006. Ph.D. in
criminology, sociology, or a related field is required by the time of appointment. Applicants are expected to have a
demonstrated potential for excellence in both scholarly and pedagogical pursuits. Areas of specialization are open.
Information about the University, Department, and our programs can be found at www.westga.edu. Review of
applications will begin immediately and continue until position is filled. Applicants should submit letter of interest,
curriculum vitae, and contact information for three references. Send all materials to:
Search Committee Chair
Department of Sociology and Criminology
University of West Georgia
Carrollton, GA 30118
Wake Forest University
Assistant Professor
The Department of Sociology invites applications for a two-year appointment as Visiting Assistant Professor to begin
August 2006. The position is renewable for a third year depending on acceptable performance. We seek a sociologist
whose expertise is in the areas of crime and deviance with additional teaching ability in social problems and
introductory sociology. Preference will be given to applicants with a Ph.D. in sociology, although highly qualified ABO
candidates will be considered. We seek applicants who are excellent teachers, have teaching experience in the
specified areas, possess a commitment to teaching in an undergraduate liberal arts setting, and can demonstrate the
potential for scholarly research and publication. Additional information about Wake Forest University, the Sociology
Department, and its faculty is available at http://wfu.edu. Review of applications will begin immediately and will remain
open until the position is filled. Please submit a letter of application describing teaching and research interests, a
curriculum vitae, a statement of teaching philosophy, evidence of teaching experience and effectiveness, and have
three current letters of reference and a graduate school transcript sent to
Dr. H. Kenneth Bechtel
Chair of Recruitment Committee
Department of Sociology
P.O. Box 7808
Wake Forest University
Winston-Salem, NC 27109
Walsh University (Ohio)
Assistant Professor of Sociology (21112006)
Sociology/Criminal Justice: Walsh University invites applications for a full-time, tenure-track Assistant Professor in
Sociology-criminal justice/family studies beginning August 2006. Strong commitment to teaching, scholarship, student
advising, and University service is expected. Undergraduate sociology courses include principles, criminology, social
problems, deviance, criminal justice, corrections, family systems, juvenile crime/justice, minority groups, contemporary
policing, statistics, and research methods. Ph.D. in Sociology with teaching experience required. Teaching load is 12
hours/semester. Applicants forward cover letter outlining teaching interests and prior teaching experience, vita, three
letters of reference and transcripts to Dr. Penny Bove, Sociology Faculty Search, Walsh University, 2020 East Maple
Street NW, North Canton, Ohio 44720. Review of applications continues until position is filled.
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Weber State University (Utah)
Assistant Professor, Criminal Justice (111712006)
Weber State University, Department of Criminal Justice invites applications for two full-time tenure-track Assistant
Professor positions beginning, Fall 2006. Specialization: OPEN. Candidates should demonstrate promise in creative
scholarship, effective teaching and service to their institution, profession, and community. JDs will not be considered.
The Department will review applications beginning November 1, 2005. Applications are accepted until the positions are
filled. Salary range: competitive. For more information, contact department chair, L. Kay Gillespie at Criminal Justice
Dept. 1206 University Circle, Ogden, UT 84408-1206. Phone (801) 626-6245. Email: kgillespie@weber.edu.
Winston-Salem State University (North Carolina)
Assistant Professor of Justice Studies (2 positions) (21712006)
Winston-Salem State University invites applications for two (2) tenure-track positions in Justice Studies at the
Assistant Professor level to begin August 15, 2006. Applicants must have a Ph.D. in criminal justice, sociology or
related field from an accredited institution. Expertise in spatial analysis and geographic information systems (GIS)
technology required for one position; ability to teach statistical research methods preferred for the other. ABO will be
considered for the level of instructor Two years of college teaching experience at a culturally diverse institution and
demonstrated potential for scholarly productivity and grantsmanship are required. To apply, visit https://jobs.wssu.edu.
Youngstown State University (Ohio)
Faculty Positions - Teacher Education and Criminal Justice (112312006)
Youngstown State University invites applicants for the following tenure-track faculty positions available August 21,
2006: DEPARTMENT OF CRIMINAL JUSTICE: Ph.D. in Forensic Science or Criminalistics or closely related field
such as Criminal Justice, Forensic Biology or Forensic Chemistry preferred. Master's degree in Forensic
Science/Criminalistics or a closely related field required. Experience serving as an expert witness in court cases and
substantial evidence of excellence in research and teaching preferred. Successful candidate will be able to teach all
aspects of Forensic Science/Criminalistics and Crime Scene Investigation at undergraduate/graduate level, organize
and operate a Forensic Science Laboratory and conduct original research leading to publications in refereed journals.
Will participate in public, community and University service, contribute to the Forensic Science and Criminal Justices
programs, promote the development of Forensic Science at YSU and provide liaison with the Forensic Science
community in the Northeast Ohio Region. Review of applications will begin March 15, 2006 and continue until position
is filled. Contact Dr. Tammy King, Chairperson, at taking@ysu.edu. For positions listed above, salary is
commensurate with education and experience. To apply submit letter of interest, vita, official academic transcripts and
the names, addresses and telephone numbers of three references to contact person listed above c/o Youngstown
State University, One University Plaza, Youngstown, OH 44555-0001. For complete posting information and hiring
requirements visit www.cc.ysu.edu/hr
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Spring 2006 - Issue #22

Book Reviews

"COMING YOUR WAY" Crime and the Media: Headlines vs Reality by Roslyn Muraskin, Ph.D., and Shelly Feuer
Domash (reporter) to be published by Prentice Hall.
From the Preface: "what is it about the media that drives them to write or talk about a particular story and ignore
others. Celebrity cases always seem to make front news headlines. When a citiizen is accused of committing a crime,
the decision to report it appears to depend on how newsworthy this story is. We have been conditioned to receive the
news as reported and to believe that it is the way it actually happened. Yet we live in a world where you are innocent
until found guilty, but apparently not by the media."

1. Nicole Rafter, Shots in the Mirror: Crime Films and Society, 2d ed., NY: Oxford University Press, April 2006;
2. Lombroso, Cesare, Criminal Man, a new edition, translated and edited by Mary Gibson and Nicole Rafter, Durham,
NC: Duke University Press, June 2006.
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Grad Student Corner

As graduate students, many of us may have had little experience at publishing in professional journals, despite its
importance for our present and future careers. Thus, I'm commencing a two-part series on "getting papers published"
in the fields of crime and criminology.
In Toronto last year, I attended an ASC session that included the editors of five outstanding journals in the field of
criminology. These editors included: Raymond Paternoster (Criminology), Lynn Chancer (Theoretical Criminology),
Tim Newburn (Criminology and Criminal Justice), and the DWC's own Claire Renzetti (Violence Against Women) and
Susan Sharp (Feminist Criminology). They had a lot of advice for getting published in their journals, and Part I will be a
collection of their pieces of advice. For Part II, I will provide the answers to your specific questions about publishing by
faculty members who have done it. If you have any questions about publishing, please feel free to send them to me at
khefley@ou.edu.
I would like to thank the above-named editors for their valuable advice.
GETTING PUBLISHED
Part I
PUBLISHING DOS and DON'TS
(from the editors of five major crime and criminal justice journals)
DO familiarize yourself with the journal before you submit something to it. You will want to go back and read a
few issues to ensure that what you are submitting is appropriate for the journal, and that you understand the
conventions of how published papers are structured in that particular journal.
DO read and follow the submission guidelines. Use the citation style indicated in the guidelines, and make sure
you follow the instructions for tables, figures, footnotes, and cover pages (e.g. that all requested information is
included).
DO have a dialogue with the editor to determine if your submission is appropriate if you are unsure. The
editors at the session mentioned being very happy to discuss the appropriateness of your work for their journal,
particularly if you are taking a topic in a new direction or using an unconventional method. This will not only save you
time, but it may save the time of the editor and reviewers as well.
DO write well. Your paper must be readable. Make your arguments clear, and the details of your research as well as
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the results, easy to find and easy to understand. Eliminate awkward wording or tangents that do not contribute to your
paper.
DON'T use "SAT" words. The goal is clear and concise writing. Use the word that best fits, not the one that sounds
the most impressive.
DO spend time writing your abstract well. This is arguably one of the most important parts of the paper. You should
clearly state your method and results.
DO be familiar with the literature on your topic and cite it. Some of the editors noted that one of the primary
reasons why papers are rejected is because the authors did not frame their work in the context of the research that
already exists on the subject.
DO have an argument related to a body of literature that moves the literature forward. Related to the previous
piece of advice, your paper must do more than simply cite the previous literature on the topic and situate your work
within its context. You must also be able to explain how your research expands on what has already been done.
DO show why you use the method you use. Justify why your method was the best one for testing the hypotheses or
studying the issue in your paper, either by describing how it differs from what has been done in the past or by
providing information that only that method can provide.
DO have an international focus, where appropriate. Journals want to reach as large an audience as possible.
Including an international perspective helps to ensure that your research is inclusive.
DON'T use first person in most cases. Although the editors stated that they clearly preferred third person voice,
some also noted that when authors refer to themselves in third person, it sounds unnatural. The rule here appears to
be to use third person, unless it causes awkwardness in the writing. First person should be used sparingly in any case.
DO check for typos. Make sure that names are spelled correctly in your citations. Also, in addition to your own
proofreading, have others proofread your paper as well. It may help to set it aside after you finish it for a couple of
weeks and come back to it with fresh perspective.
DO recognize that those you cite often may end up being your reviewers. Make sure that you have summarized
their work accurately.
DON'T take criticism personally. Everyone has had papers rejected. Most reviewers and editors have a genuine
interest in helping you improve your paper. Use what has been written in the reviewer comments to strengthen your
paper.
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Member Profiles

Hello, and welcome to another edition of OWC Member Profiles!
First, I would like to thank all of you who suggested names of members you'd like to see profiled in upcoming columns.
Be on the lookout for profiles of these members in the near future!
Second, I would like to introduce the two members profiled for this issue: Becky Block and Angela Moore Parmley,
who both kindly agreed to appear in this issue profiling OWC members who work in non-university settings. Thanks to
Becky and to Angela for their cooperation!
Finally, if you have suggestions for OWC members whom you would like to see profiled in an upcoming column,
please e-mail me at burges26@msu.edu. Thanks, and happy spring!
Regards,
Amanda

CAROLYN REBECCA (BECKY) BLOCK
How/why did you get into this field, and why do you stay in it? In other words, what drives you?
I got into this job because I couldn't find a job in sociology. Unlike most of the ASC presidents interviewed in [the most
recent issue of Feminist Criminology], I did experience quite a bit of discrimination and barriers coming up. Once I got
here, however, I realized that there is a huge potential for doing good when you have a job like mine. I am in the
middle between those who collect and maintain data, and those who use data (researchers, public policy decision
makers, and the average citizen). In the interstices, there is a lot of risk - you can get screamed at by everyone. But at
the same time, you have tremendous power to make change. I tell young people that this job is good for three reasons
-the work is interesting and challenging, you get to make a real difference in the world, and you get paid for doing it. I
feel so lucky to have been accidentally "plopped" into this work! I have met and worked with some of the most amazing
people in the world! They make you happy to be alive, just to know them.
How do you define yourself as a scholar/activist/educator?
I think of myself as one of the last authentic Chicago School sociologists, focusing on the Chicago School's four
principles: systematic data collection, importance of measurement, local data, and linking policy and theory. I guess
the most important thing I do is to build communities of scholars, researchers and practitioners. Two of my most
important contributions have been collaborations - co-founding the Homicide Research Working Group, and being
the Pl for the Chicago Women's Health Risk Study.
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What are your current projects or interests?
I am trying desperately to archive and document the Chicago Homicide Dataset and the Chicago Women's Health Risk
Study dataset, just in case I may be forced to retire. I am also doing a number of analysis projects of both datasets
with many wonderful collaborators, so that I can teach people how to use the data, and so that we can get the word
out about the results to those who can use them to save lives.
Do you have any kids, pets and/or significant partner?
Dick and I have two kids, five grandbabies (newborn to six), and Skipper (an American Water Spaniel).
How do you wind down after a stressful day?
I work in the garden, take Skipper for a walk, cuddle Dick, and play with the grandbabies.
What is your favorite word? Least favorite word?
Most favorite words: Sure, count on me!
Least favorite words: [Don't you know] you can't do that!
What is your most embarrassing moment (if willing to share)?
Oh man, I have so many! I was just thinking of a horrible moment this morning. I had agreed to do a speech, after a lot
of begging, that I just wasn't prepared to do. And it really did not go well. Learned a lesson there!
What is one of your lifelong goals?
Professionally, it would be to improve the quality and integrity of data, and to make information and tools for analyzing
information accessible to everyone. If I were allowed to mention two goals, I would add a personal one: I learned long
ago that I'm not very good at effecting large-scale political change. But what I can do is to try to make life beautiful on a
small scale. How can we ask people to "save the world" if all they see is ugly and scary? So I think it is very important
to try to make comfortable, warm places where people feel safe, and where they can feel, taste, smell, hear and see
something lovely. Then they will have a reason to fight to preserve the world.

ANGELA MOORE PARMLEY
How/why did you get into this field, and why do you stay in it? In other words, what drives you?
Since I was an undergraduate I had an interest in the legal profession. I actually started out as a pre-law major, and
after talking with some law schools, they advised against that major. I then switched to administration of justice at
Penn State which was similar to criminal justice. However, it was not until I began working on my Master's in
Administration of Justice that I decided to really pursue a career in criminal justice/criminology. My concentration while
working on the Master's was criminal justice. It was at this time that I really became interested in studying domestic
violence. Having seen it in my own family, I was very much interested in the studies that NIJ had funded, and in
particular the work of Lawrence Sherman. As a result, I decided to go on for my Ph.D. in criminology at the University
of Maryland rather than attend law school to which I had gotten accepted.
I have been working at the National Institute of Justice for over ten years, and I have stayed here because I like the
work that I do, I enjoy the colleagues that I work with, and I have been afforded tremendous opportunities to network
with top scholars in the field throughout the country. NIJ has been a good place to learn, despite the bureaucratic
challenges of working in a federal research agency.
How do you define yourself as a scholar/activist/educator?
I function in all three roles, but more so an educator and scholar. I have taught at the University of Maryland and
currently am teaching at the University of Maryland, University College. I am more of an activist on a personal level,
rather than through my professional employment. And despite the challenges, I am trying to engage in research and
maintain my ties to the academy.
What are your current projects or interests?
My current interests and projects are as follows:
• Intramural research looking at procedural justice related to intimate partner violence offenders. Working on two
papers with a colleague at Michigan State and my two research assistants here at NIJ
•Co-Principal Investigator on a study examining domestic violence residential services (shelters)
• Maternal homicide (have an article out for review on the topic)
•Availability of services for victims (Are services where victims need them?)

http://www.criminology.fsu.edu/dwc/newsletter/sp06/profiles_ sp06 .html

5/21/2006

Division on Women and Crime - Newsletter

Page 3of3

Do you have any kids, pets and/or significant partner?
No kids except a wonderful but rambunctious goddaughter and lots of nieces and nephews. Currently single, but
looking.
How do you wind down after a stressful day?
My faith in the Lord Jesus Christ is the most important thing in my life. I wind down my praying, reading the bible,
attending church services, spending time with close friends (only one of my family members lives near me - 45
minutes away). I also like to read.
What is your favorite word? Least favorite word?
Favorite - Halleluiah. Least favorite phrase - You/we cannot do that.
What is your most embarrassing moment (if willing to share)?
Have had too many to say any was most embarrassing. One that sticks out is totally messing up a dance (I'm a novice
dancer - ballet, modern, liturgical) in front of a large audience at Howard University in Washington, DC. Happy to
report it was all saved on videotape!
What is one of your lifelong goals?
Running a Christian Family Resource Center. This would be a spiritually based Center to help individuals and families
in need - whatever the need may be, from intimate partner violence to job readiness.
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